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Audit of the Industrial Security Program, Public Works and Government Services Canada 


Summary 


This Public Service Commission (PSC) audit involves selection processes related to the 
expansion of the Industrial Security Program of Public Works and Government Services 
Canada (PWGSC) to include the Controlled Goods Program. In December 2003, upon receipt 
of a formal complaint from Industrial Security Program staff, the Deputy Minister (DM) 
directed that an internal human resources review be undertaken. The internal review was 
completed in January 2004. The findings prompted the DM and the Assistant Deputy 
Minister of Corporate Services, Human Resources and Communications Branch to request 
a PSC external audit of staffing in these two programs. The audit period involved is 
March 1, 2001 to December 31, 2003, the same period covered by the internal review. 


The framework supporting the management of staffing continues to evolve and improve. 
A number of important elements are in place, including mandatory training for managers 
with sub-delegated staffing authority and a certification program for human resources officials. 
Several key staffing policies have been implemented; however, formal guidance related to the 
use of acting appointment and without competition authorities requires improvement. 


The DM clearly communicated the expectation that every staffing decision made under 
sub-delegated staffing authority would comply with legislation and respect the staffing 
values. The majority of selection decisions we examined did not meet this expectation. 
Industrial Security Program managers were responsible for upholding the Public Service 
Employment Act (PSEA) and for respecting the staffing values when exercising staffing 
authority on behalf of the DM. We found that only three of the 53 selection decisions that 
we examined respected and represented a balance of all public service staffing values. 
Personal favouritism in staffing was also found in a few cases. We have concluded that 
the Industrial Security Program managers who were in place during the audit period did 
not fulfil their accountability to the DM for making meritorious, non-partisan selection 
decisions in the interests of the organization and its workforce. 


Industrial Security Program managers consulted human resources officials in every case 
we examined; yet the majority of appointments did not comply with the PSEA, or the 
conditions accepted by the DM in signing the Staffing Delegation and Accountability 
Agreement with the PSC. We have concluded that human resources officials did not fulfil 
their accountability to the DM for providing expert staffing advice to managers in the 
majority of the selection decisions examined for this audit. 


The DM has assigned responsibility for monitoring departmental use of sub-delegated 
staffing authority to human resources officials. We found that some ad hoc monitoring 
had occurred between March 2001 and December 2003. However, we found little evidence 
of file review for any of the selection processes we examined, or any evidence of efforts to 
identify and correct inappropriate Industrial Security Program staffing trends. PWGSC has 
yet to implement an active monitoring system to assess the use of sub-delegated staffing 
authority by managers. 


Since January 1, 2004, a number of changes have occurred in the Industrial Security 
Program. Staffing Principles were introduced in May 2004 and revised in October 2004. 
With one exception, the managers interviewed for this audit have either retired, left the 
Department or resumed their regular duties, if an acting appointment was involved. In 
March 2005, the Director General position was staffed through a competitive process 
managed by the PSC. The DM has accepted our recommendations and has provided 

a detailed action plan to improve the management of staffing in PWGSC. 
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Introduction 


Background 


a Public Works and Government Services Canada (PWGSC) is a large department with a 
workforce of approximately 14,000 permanent and temporary employees, as of March 31, 
2003. It provides government departments and other organizations with a range of services, 
including procurement, accommodation, information management, compensation, translation 
and various security services. 


8. The purchase of industrial security services is to ensure the oversight and protection of 
sensitive information, assets and goods in the private sector. These services have been 
delivered for almost 65 years and were expanded in 1999 to include the Controlled Goods 
Program. During the audit period, the Industrial Security Program had approximately 
100 employees delivering industrial security services. 


9. Industrial Security Program (hereafter referred to as Program) managers were tasked with 
implementing the Controlled Goods Program by April 30, 2001, in order to restore 
Canada’s exemptions from certain requirements of the International Traffic in Arms 
Regulations. The preferential exemptions had been removed by the American govern- 
ment in early 1999. A failure to implement the Controlled Goods Program would have 
political and economic implications for Canada’s defence and aerospace industries. 
According to PWGSC's 2000-2001 Departmental Performance Report, “the U.S. rein- 
stated broader Canadian exemptions effective May 30, 2001 ... will reopen the trade 
channels between Canada/ U.S. in the defence and aerospace sectors.” 


10. Under this expanded mandate, the Minister of PWGSC is accountable for registration, 
compliance and enforcement systems for controlled goods (e.g., munitions, avionics soft- 
ware). Canadian entities which buy, sell and possess controlled goods in Canada are 
required to register with PWGSC. Inspection and enforcement systems ensure that all 
transactions involving controlled goods conform to the Controlled Goods Regulations. In 
October 2000, the Defence Production Act was amended to provide a legal foundation for 
the new inspection and enforcement responsibilities. 


ike In December 2003, the Deputy Minister (DM) of PWGSC received a complaint from the 
Government Services Union, a component of the Public Service Alliance of Canada, related 
to staffing decisions made to support the creation of the Controlled Goods Program. 
The complainants alleged that a significant number of appointments violated the Public 
Service Employment Act (PSEA) and staffing policies, and failed to respect the staffing values. 
The complaint raised concerns about the qualifications of appointees, favouritism and 
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nepotism. In January 2004, in response to the complaint, the DM immediately initiated a 
human resources management review, which included a review of certain staffing actions 
taken as part of the expansion of the Industrial Security Program during the period from 
March 1, 2001 to December 31, 2003. The review’s findings confirmed the need for a more 
in-depth assessment of the activities in question. 


In March 2004, PWGSC contacted the Public Service Commission (PSC) and requested an 
external audit of staffing in the expanded Program. The PSC decided to proceed with this 
audit, which included interviews, documentation review and in-depth analysis, which 
could not be undertaken by the PWGSC internal review team within the time allotted. The 
scope of this external audit does not include a validation of the internal review findings. 
However, the PSC’s recommendations are not inconsistent with those of the internal review. 


Focus of the audit 


The focus of the audit was to assess whether selection processes for positions in the Industrial 
Security Program were in compliance with the PSEA and related Regulations, and the 
Staffing Delegation and Accountability Agreement between the PSC and PWGSC. 


We obtained a substantial volume of information from human resources officials and 
Program managers. We were also provided with the staffing portion of the internal 
human resources management review, which added to our background information on 
Program and human resources management. 


We were not able to obtain a copy of the complaint for several reasons. Primarily, the 
complainants chose not to provide access because the complaint included significant 
personal information concerning individuals. The complainants met with us in August 2004. 


We examined 53 selection processes completed during the audit period of March 1, 2001 to 
December 31, 2003. Forty of these processes, relating to 24 appointees, were linked to the 
complaint. Thirteen additional processes, involving eight employees, were chosen to deter- 
mine whether the selection decisions and trends identified in the complaint were typical 
of Industrial Security Program staffing during the audit period. These cases were selected 
because they involved similar staffing patterns to those identified in the complaint. In a 
number of cases, several selection processes were associated with a single individual. 


Further details are presented in About the Audit at the end of this report. 
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Observations 


PWGSC's staffing management framework continues to evolve 
and improve 


18. In April 2001, Public Works and Government Services Canada (PWGSC) signed a new 
Staffing Delegation and Accountability Agreement with the Public Service Commission 
(PSC). The Deputy Minister (DM) is accountable to the PSC for all staffing activities 
involving delegated staffing authority. 


19. A total of 12,742 staffing actions were completed during 2002-2003, in a highly decen- 
tralized environment with extensive staffing sub-delegation. The effective management of 
this volume of staffing activity requires formal human resources plans and a responsive 
staffing management framework. Such a framework would include clearly defined roles 
and responsibilities, training in staffing processes and values, and formal policies or 
guidance for frequently used and potentially high-risk staffing authorities. These are 
required to ensure sound management of staffing by those with staffing authority. 


Roles and responsibilities are clearly defined 


20. We expected the roles and responsibilities of managers and human resources officials to 
be clearly defined and communicated through formal instruments of sub-delegation. 


Staffing Values 
Results Values 
Competency: Attributes which ensure that public servants are qualified to carry out their public service duty, 
Non-partisanship: Employees are appointed and promoted objectively, free from political or bureaucratic patronage. 


Representativeness: [he composition of the Public Service reflects that of the labour market. 


Process Values 


Fairness: Decisions are made objectively, free from political or bureaucratic patronage; practices reflect the just treatment 
of employees and applicants. 


Equity of access: Equal access to external and internal employment opportunities; practices are barrier-free and inclusive. 


Transparency: Open communication with employees and applicants about resourcing practices and decisions. 


21. _ During the audit period, staffing authority was sub-delegated to incumbents of approxi- 
mately 900 departmental positions. The exercise of staffing authority was governed by 
the May 1997 Deputy Minister Directive on Sub-delegation of Staffing Authority. 
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Through this instrument, the DM assigned distinct staffing roles and responsibilities to 
managers and human resources officials in conducting selection processes. 


The DM expects managers and human resources officials to work in partnership to ensure 
that every selection decision complies with relevant legislation and policy, and respects 
the staffing values. Managers must ensure that selection decisions balance the needs and 
interests of the organization with those of its employees. 


Area of Selection 
The geographic/occupational/organizational parameters candidates must be within to be eligible for appointment. 
In a non-competitive process, the area of selection indicates who has the right to appeal. 


Managers are accountable for deciding on an appropriate selection process, determining 
the qualifications and establishing the area of selection for filling positions in their juris- 
diction. They are required to consult human resources officials with regard to implementing 
their staffing plans and exercising sub-delegated staffing authority. 


Human resources officials, who are certified staffing specialists in the Corporate Services, 
Human Resources and Communications Branch, are expected to provide expert advice to 
managers on appropriate means of securing required resources. They are accountable for 
identifying risks and consequences associated with proposed strategies and appoint- 
ments, and presenting options and alternatives. This expert advice is intended to equip 
managers with the information they need to confirm or to re-evaluate proposed staffing 
strategies and selection processes, when the review by human resources officials deter- 
mines that implementation would result in a non-compliance situation. 


In August 2003, the DM reviewed the departmental staffing sub-delegation instrument, 
and re-confirmed the roles and responsibilities assigned in 1997. 


We found the roles, responsibilities and accountability of managers and human resources 
officials to be clearly defined and assigned by the DM throughout the period from 
March 1, 2001 to December 31, 2003. 


Staffing training for managers is an important improvement 


We expected managers and human resources officials to receive relevant staffing training 
prior to exercising staffing authority. 


In April 2001, the DM identified training for sub-delegated managers as a performance 
indicator in the Staffing Delegation and Accountability Agreement. 


Sub-delegated managers require a general knowledge of staffing legislation, policies and 
values to develop staffing plans and strategies, to establish qualifications, and to assess 
and select candidates. 


Audit of the Industrial Security Program, Public Works and Government Services Canada 


31. At the beginning of the audit period, March 1, 2001, PWGSC managers were not required 
to take training prior to exercising the staffing authority delegated to their positions. 
Most Program managers interviewed claimed to have acquired extensive staffing expe- 
rience at PWGSC or in other organizations. 


32. The DM accepted the recommendation that managers receive staffing training, which was 
included in PWGSC’s 2000-2001 internal audit of staffing efficiency and effectiveness. 
The May 1997 staffing sub-delegation directive was updated in August 2003 to reflect this 
decision. Since August 2003, new managers receive mandatory training in human 
resources planning, selection and processing of staffing actions. Once staffing training is 
completed, managers receive a letter confirming their staffing authority and general 
expectations regarding its use. The majority of the Program managers interviewed stated 
that, even with two or three days of training, they still relied on expert staffing advice 
from human resources officials. 


33. | PWGSC has implemented a staffing certification program to meet the training performance 
indicator for human resources officials. Certification is complemented by continuous 
learning, coaching and access to corporate staffing experts. The combination helps to ensure 
that all human resources officials providing expert staffing advice are well-equipped to 
meet their responsibilities. 


34, The human resources officials we interviewed stated that they had received extensive 
formal training in various aspects of staffing and had obtained certification. 


35. We found the training regimes to be responsive and aligned with the DM’s staffing per- 
formance expectations and the performance criteria in the Staffing Delegation and 
Accountability Agreement. In our opinion, the decision to implement mandatory staffing 
training for managers prior to exercising staffing authority is an important improvement 
to the staffing management framework. 


Formal guidance requires improvement in two key policy areas 


Ww 
Oo 


Departmental staffing policies, and other types of formal guidance, provide managers 
with an immediate and effective source of information on various delegated staffing 
authorities. Formal guidance also clarifies the DM’s expectations regarding how a specific 


staffing authority will be used, and ensures greater consistency of decision-making 
throughout the organization. 


37. We expected PWGSC to establish policies or guidelines to support judicious selection 
decisions. 


38. PWGSC has implemented a number of key staffing policies to guide the use of specific 
staffing authorities, including deployments and casual employment. Where no formal 


internal policy or guidance exists, managers must rely on human resources officials for 
expert advice. 
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Acting Appointment 


An acting appointment is the temporary assignment of an employee to the duties of a higher position and provides the 
appointee with additional compensation. 


Acting appointments represented thirty-four percent of all PWGSC appointments (4,335 
of 12,742) made during 2002-2003. According to human resources officials, this volume of 
acting appointments is attributable, at least in part, to departmental reorganizations. 
PWGSC has reported significant acting appointment activity in each of its annual 
accountability reports to the PSC. For this reason, we expected that the DM would have 
implemented a departmental policy on acting appointments. Some guidance is available 
through PWGSC's Transitional Guidelines on Acting Appointments. We have assessed the 
adequacy of these guidelines in light of the audit findings. In our opinion, the guidance 
is too general and does not adequately support sub-delegated managers. 


Relative Merit 
In a relative merit process, a person is assessed along with other candidates, found qualified for a position, and ranked in order 
of merit. 


Acting appointments also accounted for sixty-nine percent of the appointments we exa- 
mined (25 of 36) in this audit. Every acting appointment we examined was made under 
subsection 10(1) of the Public Service Employment Act (PSEA). This subsection of the Act 
gives the authority to make relative merit appointments both with and without competition. 
The person selected must be the most qualified candidate, whether the appointment is 
made with or without competition. 


Only four of the 25 acting appointment files included a complete narrative assessment, 
demonstrating that the appointee was well qualified in relation to the position qualifications. 
No file included information demonstrating that the appointee was better qualified than 
other potential candidates. As a result, we were not able to conclude that the department 
had demonstrated that the most qualified candidate was appointed in any of these cases. 


Appointment Without Competiition 
An appointment without competition is an appointment made without holding a competition, and is based either on individual 


or relative merit. 


PWGSC does not have a policy on the use of without competition authority. In August 
2003, managers were provided with guidelines for documentation of appointments with- 
out competition. However, the guidelines do not include any advice on the judicious use 
of without competition staffing authority, nor does it discuss associated consequences. 
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43. We found the formal guidance related to these two key policy areas to be very general. In 
the selection processes examined, Program managers would have depended heavily on 
the expert advice and experience of human resources officials to determine whether the 
acting appointment or the without competition appointment being proposed met depart- 
mental and PSC expectations. 


44. In our opinion, the current staffing management framework does not adequately support 
managers in meeting their accountability for staffing decisions when using acting 
appointment authority and without competition authority. 


Recommendation 1 


45. The Deputy Minister should ensure the development and implementation of improved 
formal guidance related to acting appointment authority and without competition 
authority, to support managers with sub-delegated staffing authority and to ensure 
consistent advice from human resources Officials. 


Response to Recommendation 1 
The Deputy Minister commits to the following: 
1) As part of the suite of policies under Human Resources Modernization, develop, 
implement and communicate to both sub-delegated managers and human 


resources consultants a policy on “Acting Appointments” and “Non-Advertised 
Processes” (January 1, 2006). 


2) Communicate with all sub-delegated managers to reiterate the staffing values of 
equity, fairness and transparency and their accountability for upholding these values 
and provide specific guidance in the following areas (September 2005): 
- the need for better planning in order to stabilize organizations; 
- the need to reduce and regularize acting situations using appropriate processes; 
- restricted authority for “appointments without competition’; 


- management accountabilities regarding the documenting of selection decisions; and 


- the requirement for mandatory consultation with human resources advisors 
on all staffing actions. 
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Recommendation 2 


The Deputy Minister should determine whether without competition appointment 
staffing authority under subsection 10(1) of the Public Service Employment Act should be 
restricted to Branch Heads (Level 1), and to positions reporting directly to Branch 
Heads (Level 2), until improved formal departmental guidance has been implemented 
and monitored for results. 


Response to Recommendation 2 


The Deputy Minister commits to the following: 


1) Delegation of authority for “Appointments Without Competition” will be restricted 
to Levels 1 and 2 until the implementation of the new PSEA. 


2) The Assistant Deputy Minister, Corporate Services, Human Resources and 
Communications Branch will send a communiqué to all sub-delegated managers 
(refer to Response to Recommendation 1). 


3) Monitor at a corporate level, the use of Non-Advertised Processes based on estab- 
lished criteria (2006-2007). 


Selection decisions were not consistent with staffing plans 


We expected staffing plans to be clearly linked to the strategic objectives of the Industrial 
Security Program’s expanded mandate and the broader departmental strategic objec- 
tives. We also expected selection decisions to be consistent with these plans. 


Formal staffing plans were developed but not implemented 


An initial staffing plan was developed by the former Senior Director with responsibility 
for the Industrial Security Program and communicated to staff. It focussed on the need to 
create 20 additional positions to handle the increased volume of registration activity. 


We found a clear alignment between the objectives of the original staffing plan and 
departmental business and human resources management objectives. It supported two 
PWGSC strategic outcomes: employee development and career advancement, and work- 
force renewal to meet current and future needs. 


The Industrial Security Program’s mandate was clarified in January 2001 by a Mandate 
Review Committee. In its February 2001 report, the Committee identified two major 
design gaps related to the permanent inspection and enforcement systems required by 
the expanded mandate. The report also raised a concern that existing Program staff did 
not possess the expertise needed to design and implement these additional systems. This 
capacity would have to be secured outside of the Industrial Security Program. 
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51. The former Senior Director consulted human resources officials regarding an alternative 
staffing strategy to secure the expertise required to meet the April 2001 deadline, which 
was now only weeks away. This strategy included filling a number of temporary manage- 
rial positions with employees seconded from other organizations. The former Senior 
Director stated that the urgency to fill positions in light of the deadline precluded a depart- 
mental search and that insufficient time was available to hold a competitive process. He 
also stated that controlled goods and enforcement expertise was critical and not available 
within the organization. However, with one exception, these qualifications were not iden- 
tified on the statements of qualifications for managerial positions examined for this audit. 


52. On November 1, 2001, six months after the April 30, 2001 deadline had passed, a revised 
staffing plan was presented to Program staff. It included the creation of approximately 
60 generic positions to cover registration, inspection and enforcement duties, such as 
managers, analysts and inspectors. Employees were told that competitive processes would 
be initiated to fill these positions. However, of the 53 selection processes we examined, 
only five involved competitive processes. 


Selection decisions did not support Program or PWGSC objectives 


53. Exhibit 1 provides a detailed breakdown of the 53 Industrial Security Program selection 
processes we examined to determine, among other expectations, whether these processes 
were consistent with official staffing plans, and whether they supported Program and 
departmental objectives. 


Exhibit 1: Distribution of selection processes by type J 
Selection Processes Volume 


Appointments with Competition 


Closed competitions 


External hiring 
Sub-Total 


Appointments without Competition 


Acting appointments 


External hiring 
Sub-Total 
Total PSEA Appointments 


Deployments 


Total PSEA Selection Processes 


Secondments 
TOTAL SELECTION PROCESSES 


Source: PSC Audit Branch 
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Several of the managers we interviewed stated that the implementation of the revised 
plan depended on securing permanent funding to establish a permanent organization 
structure and positions. The former Senior Director described numerous efforts to secure 
new, permanent funding to cover the increase in registration activity, and the new inspec- 
tion and enforcement duties. The permanent funding issue was still being discussed at 
the end of the audit period, December 31, 2003. 


Closed Competition 
A closed competition is a competition open only to persons employed in the Public Service. 


External Hiring 
External hiring refers to the appointment of a person from outside the Public Service. 


According to information obtained during our examination, the DM approved temporary 
funding to supplement the approved budget, both before and after the deadline had 
passed. Available funding was used to compensate 15 new indeterminate employees: 
eight brought in through deployment; four through closed competition; and three 
through external hiring. 


We were not persuaded that the absence of permanent funding justified relying almost 
exclusively on non-competitive selection processes, which denied departmental employees 
reasonable access to career and development opportunities. In our opinion, Program 
managers did not support the Program’s objective of building permanent competency 
and capacity to meet all industrial security service delivery demands, and did not serve 
the interests of the organization and its employees. 


Managers did not demonstrate respect for the staffing values 


We expected every selection decision taken by Program managers to respect the merit 
principle of the Public Service Employment Act (PSEA) and the staffing values, in accor- 
dance with the Staffing Delegation and Accountability Agreement between Public Works 
and Government Services Canada (PWGSC) and the Public Service Commission (PSC). 


The Program managers we interviewed agreed that they were primarily accountable for 
selection decisions, and understood their accountability for making legal and values- 
based decisions. Managers we interviewed clarified that, in order to meet their staffing 
accountability, they relied on the expert advice of human resources officials in the deve- 
lopment and implementation of staffing activities within their jurisdiction. 
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Deployment and secondment authorities were abused 


Deployment | | | 
A deployment is the voluntary movement of an employee to a new job that does not constitute a promotion or a change in tenure. 


Secondment | 
Secondments give employees new functions for a temporary period at the sane level. The term refers to an assignment 


between departments and requires a written agreement. 


59. | Deployments and secondments are not intended to provide employees with additional 
compensation. 
60. It is government policy to deploy employees to meet operational needs, to support career 


development, and to develop skills and abilities required in the longer term. Deployments 
are not appointments under the PSEA. 


61. | Secondments are not appointments, so the PSEA does not include any reference to this 
selection mechanism. Assigned duties are at the same level and no additional compensa- 
tion is attached to a secondment. 


62. We examined nine deployments and found that, in seven cases, the new employee was 
given an immediate acting appointment without competition. We examined eight second- 
ments and found that, in every case, Program managers had identified former colleagues, 
or former staff members, as suitable candidates and brought them into the Department, 
with the intention of providing them with additional compensation. The eight employees 
were given acting appointments without competition retroactive to the effective date of 
their secondments. No relevant internal performance record was available in any of these 
cases to support the acting appointment. 


63. Program managers abused the Deputy Minister’s (DM) authority to enter into second- 
ment agreements and to make deployments in 15 of the 17 cases referred to above. None 
of these employees actually performed the duties of the position, or at the level, to which 
they were deployed or seconded. Instead, they were immediately assigned higher level 
duties and received additional compensation through an acting appointment without 
competition. These employees were effectively promoted without competition. 


Tailoring was done to ensure specific outcomes 


64. We found that Program managers had tailored qualifications in both with and without 
competition processes. One of the four closed competitions we examined revealed tailoring 
of process and of qualifications to achieve a specific outcome, as presented in Exhibit 2. 


14 


Audit of the Industrial Security Program, Public Works and Government Services Canada 


65. 


66. 


67. 


68. 


Exhibit 2: Tailoring of process and qualifications 


The revised staffing plan to fill numerous Industrial Security Program positions adopted generic positions and competitive 
processes. 


On June 10, 2003, a closed competition was initiated to staff an AS-05 position in the Industrial Security Program. The area 
of selection was limited to PWGSC employees, who were given less than four days to apply. The statement of qualifications 
used in an earlier competition to fill similar positions was altered to include very specific experience. It was also altered to 
remove all knowledge qualifications, even though the work description for this position clearly indicated that knowledge 
was a requirement. 


Six candidates applied and two candidacies were retained for further consideration. The assessment process consisted of 
interviewing both of these candidates and doing a reference check on one of them. The successful candidate had deployed 
to the department as an AS-02 in March 2002 and had been acting in the advertised position since June 2002. On 
August 11, 2003, this person was promoted from the AS-02 to the AS-05 level on an indeterminate basis. 


As of April 1, 2005, the incumbent had deployed to another AS-05 position in the organization and the hiring manager 
had deployed out of the Branch. 


— 


We found other cases where position qualifications were altered or eliminated to coincide 
exactly with those of the appointee. 


One such case was that of an Administrative Services (AS) Project Officer position at the 
AS-02 level requiring graduation from a recognized university, which matched the education 
of the successful candidate. No reason was provided for raising the education beyond that 
required for very similar positions, such as an AS-02 Controlled Goods Program/ Industrial 
Security Program Officer, requiring the successful completion of secondary school. 


We found eight cases where the language requirements were changed (raised or lowered) 
during the course of a staffing process to match the second language qualifications of the 
proposed appointee. Through our examination, we also identified four cases where the 
selected employee did not meet the language requirements on the effective date of the 
appointment or deployment. 


We found seven cases where the security qualifications had been changed to match those 
of the successful candidate, thus allowing the proposed appointment or deployment to 
proceed. Our examination also identified two cases where the selected employee did not 
meet the security requirement on appointment or deployment. 
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69. We also examined the work descriptions for temporary managerial positions and the 
qualifications established for staffing these positions. We found that the work descrip- 
tions included numerous requirements for knowledge of security. These knowledge 
requirements had been critical in achieving the classification level of AS-07, the second 
highest level in the AS group. However, no security knowledge requirements were 
included in the statement of qualifications for the position. 


70. In the case of the temporary AS-08 Director position, we noted that the knowledge 
requirements in the work description were adequately reflected in the statement of quali- 
fications, but the appointee did not possess the required experience on the effective date 
of the appointment. 


71. All of these adjustments, designed to achieve a specific selection outcome, indicate a 
fundamental lack of respect for the value of competency. 


Evidence of personal favouritism in staffing was found 


Personal Favouritism in Staffing 

Within the federal public service's staffing and recruitment process, personal favouritism involves an inappropriate action or 
behaviour by a public servant who, by using knowledge, authority or influence, provides an unfair advantage or preferential 
treatment to: 1) a current employee or 2) a candidate for employment in the public service, for personal gain (benefit) and 
contrary to the good of the organization. 


72. We expected that every selection decision made by Program managers would be free of 
personal favouritism (bureaucratic patronage) in staffing, and would provide Program 
employees with reasonable and equitable access to career and development opportunities. 


73. The requirement to attest to the impartiality of their decision provides hiring managers 
with the opportunity to carefully consider whether any personal considerations have 
influenced the selection being proposed. 


74. PSC staffing policy requires all persons participating on screening and selection boards to 
sign a “Statement of Persons Present at Boards” form to confirm that the selection deci- 
sion is free from personal favouritism (bureaucratic patronage) in staffing. The policy 
applies to every appointment, whether made with or without competition. 
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Of the 31 without competition appointments we examined, the required attestation was 


signed in only one case — that of an acting appointment where an appeal had been lodged. 


Networking refers to the identification of individuals known to managers, or brought to 
their attention by others, for potential selection. Typically, these individuals have worked 
with the manager in the past or have connections through some type of professional asso- 
ciation. Networking is a selection option available to public service managers to meet 
operational needs. However, managers who limit their search to a specific individual 
without considering other candidates may not be respecting the merit principle or the 
staffing values. Selections through networking can result in personal favouritism in 
staffing or perceptions thereof. (See Public Service Commission of Canada Study of 
Personal Favouritism in Staffing and Recruitment within the Federal Public Service, 2005.) 


At a minimum, networking was used to identify candidates for 17 of the selection pro- 
cesses we examined: eight secondments; five deployments; and four external hiring 
processes. Of these, 12 became even more problematic because these individuals benefited 
from acting appointments on the same date as their move into the Program. 


We had particular concerns regarding the seven external hiring processes examined 
because the Program managers identified a single candidate and proposed that indivi- 
dual for appointment, without considering other potential candidates or alternative selec- 
tion methods. In six cases, the individual identified by the hiring manager was appointed 
without competition; in the seventh case, the individual was required to compete for the 
position, but was declared the successful candidate. 


The managers we interviewed were aware that two of these external processes involved 
the hiring of someone related either to a Program employee, or to a person known by a 
Program employee. In one case, the individual was employed by a separate employer 
within the public service. The second individual was employed in a private sector organi- 
zation which employs numerous security personnel who would possess qualifications 
similar to those of the proposed appointee. This latter case is illustrated in Exhibit 3. 
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Exhibit 3: Appointment to the public service did not respect 
the value of non-partisanship 


In June 2002, an individual who was related to a person employed in the Industrial Security Program was appointed 
without competition from outside the Public Service as a term AS-05. 


The hiring manager from PWGSC had asked the PSC to have this individual added to the Administrative Services (AS) 
occupational group inventory and referred for a term appointment of one year. The justification provided to the PSC for the 
referral stated that this person had been identified through networking, and that the security expertise required for this 
position was unique and scarce. The PSC referred the individual, as requested. 


We examined the statement of qualifications and noted that the security experience qualification was very generic: the 
development and implementation of security procedures and training programs. In our view, this type of expertise is neither 
unique nor scarce, since it can be found in many medium and large departments in the public service. 


There was no assessment on file, so we were unable to determine if the appointee was qualified to perform the duties 
of the position. Nor were we able to determine if this individual possessed qualifications superior to those of public servants 
delivering security services within PWGSC or other government organizations. 


We found no evidence that the hiring manager had personal knowledge of the individual's competence and performance 
in relation to the duties to be performed, as is required when a specific individual is proposed for appointment. There was 
No attestation of impartiality on the staffing file. Moreover, we noted that the security requirements for the position were 
lowered to accommodate the appointment of this individual. 


[n our opinion, the appointment of this individual to the public service only occurred because the individual was brought 
to the attention of the hiring manager through a sibling already working in the organization. Existing departmental staff 
and numerous public servarits with security expertise were excluded from consideration for this position. Other Canadians 
registered in the PSC inventory for positions in the AS group were likewise denied consideration. This appointment to 
the public service respected neither merit nor the value of non-partisanship. 


The term appointment of this employee was extended until May 2004. The Department offered the employee a further 
extension, to May 2005; however, the individual moved to another government department in June 2004. The hiring 
manager retired from the public service in early 2005. 
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Staffing process values were frequently ignored 


The values of fairness, equity of access and transparency are referred to as process values. 


In 48 of the 53 selection processes we examined, Program managers chose a specific indi- 
vidual, without considering the internal pool of potential candidates. These selection 
decisions deprived departmental employees of the opportunity to demonstrate their 
qualifications for appointment or deployment to the positions being staffed. 


Program managers advanced the urgent April 2001 deadline, in addition to permanent 
funding issues, as justification for not conducting internal searches for potential candi- 
dates. However, 11 of the 25 acting appointments took place after April 2001. In our view, 
the duration of any appointment justified by the urgent deadline should have been for a 
period ending within 2001. Competitive selection processes should have been initiated 
soon after the deadline had passed to provide other potential candidates with fair and 
equitable access to these development and promotional opportunities. 


Frequent, timely and clear communication regarding staffing plans, strategies and deci- 
sions is critical to acceptance of managerial decisions. We found that the value of trans- 
parency was respected with regard to communication of formal staffing plans. However, 
the decision to create temporary managerial positions to implement the Controlled Goods 
Program and to staff these with employees seconded from other organizations was not 
communicated in a transparent manner. Further, employees were notified of appoint- 
ments without competition, frequently months after the appointee was performing the 
duties, through formal notifications rather than through communication from Program 
managers. This put the onus on employees to seek further information or to lodge an appeal. 


The PSEA requires a manager who decides to proceed with external hiring to demon- 
strate why an internal appointment was not in the best interests of the public service. We 
found the justifications prepared by Program managers for each of the seven external hiring 
processes to be questionable, in light of official qualifications and the availability of 
internal candidates. 


We also found a contradiction between statements made by Program managers concer- 
ning specialized and scarce expertise and the actual qualifications established for the 
selection processes we examined. With one exception, the statement of qualifications 
identified experience, skills and knowledge of a very general nature, which could be 
found in most organizations, including PWGSC. Relying on the relevance of the actual 
qualifications used to make selections, in our opinion, the 14,000 employees employed by 
PWGSC constituted a reasonable pool of candidates to fill the positions we examined. 
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Conclusion 


36. We have concluded that Program managers failed to respect the staffing values in the 
majority of the cases we examined. With the exception of three competitive processes, the 
selection decisions we examined did not rely on formal assessments or other objective 
information to select the appointee. In each of the 50 remaining selection processes, 
including two competitive processes, the specific individual identified by Program managers 
for appointment, deployment or secondment was selected. The values of competency, 
fairness, transparency, and equity of access were largely ignored in every non-competitive 
selection process examined. The prevalence of non-competitive appointments and the 
selection of individuals through networking also called into question Program managers’ 
respect for the value of non-partisanship (absence of personal favouritism in staffing). 
Further, existing employees were not given the opportunity to demonstrate their compe- 
tence, were not treated fairly, and were denied equitable access to career and development 
opportunities. Managers did not keep employees sufficiently informed of staffing strate- 
gies and decisions. 


Recommendation 3 


87. The Deputy Minister should immediately institute effective safeguards to prevent 
personal favouritism (bureaucratic patronage) in staffing. 


Response to Recommendation 3 
1) To ensure values and ethics are respected, the Department has communicated: 


- the requirement for managers to complete a signed statement of board members 
for all appointments; and 


- interim guidelines for the reference of managers and employees until the update 
to the departmental policy on Employment of Relatives and Associates is pub- 
lished (Fall 2005). 


2) Ethics training is mandatory for all persons in positions at risk. The department 
willmake ethics training mandatory for all sub-delegated managers and ensure 
that this is clearly communicated to all branches/agencies. 


3) It is recognized that: 


- the new PSEA contains strong legislative safeguards against possible personal 
favouritism (bureaucratic patronage). These safeguards will be reinforced 


through their integration into all management training for the implementation 
of the legislation; and 


- the PSC Study of Personal Favouritism in Staffing and Recruitment within the Federal 
Public Service should provide some clarity around the definition and identification 
of high risk situations that the department can use to actively monitor its activities. 
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Human resources officials did not fulfil their advisory responsibilities 


We expected human resources officials to fulfil their staffing responsibilities and account- 
ability to the Deputy Minister (DM) by providing timely and expert advice to managers. 


However, we found little evidence that human resources officials discussed or questioned 
the selection processes proposed by Program managers. We found that most of the 

36 appointments we examined were non-compliant with staffing legislation and policy, 
as demonstrated in Exhibit 4. 


;>—=—-—-———— 


PSEA Appointments 
COMPLIANCE ELEMENT 


Appointments With 
Competition 
Total = 5 


Within the To the public 


Exhibit 4: Industrial Security Program non-compliance report card 


Appointments Without 
Competition 


Total = 31 
Within the 


To the public 


Public Service Employment 
Act and Regulations 


public service=4 | service=1 


% of non- 
compliance 


% of non- 
compliance 


public service=25| service=6 
% of non- % of non- 
compliance compliance 


10(1) Best qualified appointed 


25% 100% 


12.1 Qualifications afford 
a basis for meritorious selection 


25% 0% 


100% 100% 


32% 50% 


13(1) Appropriate area of selection 


24% 100% 


14(1) Reasonable posting period 
for closed competition 


21(1) Recourse notification 


PSC Policy or Guideline 


Relative merit appointment 
without competition: appointee 
must be best qualified in relation 
to others (if appointment 
exceeds four months) 


24% n/a 


100% 100% 


Source: PSC Audit Branch 
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99. The human resources officials we interviewed understood their accountability for providing 
expert staffing advice to managers. They interpreted their advisory role as not including 
the questioning of staffing strategies and appointments proposed by Program managers. 
However, the Program managers we interviewed expected that any proposed staffing 
activity which did not comply with staffing legislation and policies, or was in conflict 
with the staffing values, would be questioned. 


91. We found that the failure to question the selection processes proposed by Program mana- 
gers resulted in numerous non-compliant appointments, notably for acting appointments 
and appointments made through external hiring. 


Without competition appointments were not questioned 


92. The DM has delegated staffing authority to managers to make acting appointments, 
either with or without competition, provided that the appointment is meritorious and 
values-based. Meritorious appointment requires that the successful candidate is assessed 
as the most qualified in relation to other potential candidates. 


93. Of the 25 acting appointments we examined, we found all were made without competition, 
and only four were supported by an adequate assessment of the appointee’s qualifications 
against the position requirements. However, none of the 25 staffing files we examined for 
these cases included assessment information which demonstrated that the appointee was 
the most qualified candidate within the pool of potential candidates, on the effective date 
of the appointment. Based on the assessment information on file, we found that none of 
these acting appointments was meritorious. 


94. None of the staffing files for these appointments included communications from human 
resources officials to Program managers, advising them of the potential consequences of 
their proposal to appoint a specific individual without competition, such as reduced 
employee morale. When interviewed, the human resources officials stated that this type 
of advice, unless specifically requested, would be considered as “policing” managers who 


had authority to make appointments without competition and were accountable for their 
selection decisions. 


95. In our opinion, human resources officials should have actively offered advice and ques- 
tioned Program managers in each of the 25 acting appointments without competition. 
Exhibit 5 below provides an example of one such appointment. 
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Exhibit 5: Human resources officials did not challenge an exceptional situation 


In March 2001, an employee occupying a PM-06 position in another organization was seconded, for a four-year period, 
into the Industrial Security Program by the former Senior Director of the Program. 


In April 2002, this individual received a letter offering him an acting appointment without competition to a higher level 
position (AS-08) in the Program, retroactive to March 2001. The appointment was for the entire four-year period of the 
secondment. This letter had been prepared by human resources officials and signed by the former Senior Director 


Human resources officials should have ensured that the acting appointee’s assessment clearly demonstrated that all 
position qualifications were met and that the appointee was the most qualified candidate relative to other potential 
candidates in the area of selection before preparing the letter of offer. No assessment was found on the staffing file. 


We also noted that human resources officials did not raise concerns when the language requirements of the position 
were raised to match the appointee's second language examination results. According to the curriculum vitae 
on file, the proposed appointee did not meet an experience requirement, nor the position’s security requirement, 
on the effective date of the appointment. 


The appeal notice for this acting appointment was issued in May 2002, fourteen months after the effective date of the 
appointment. Although the appointee was on secondment to the Program, the area of selection on the notice did not 
include that individual's substantive work area. Two consequences resulted from this error: the appointee was not in the 
area of selection, so the appointment did not comply with the Public Service Employment Act; and potential candidates 
in the appointee’s home department were denied their right of appeal. 


Human resources officials should have challenged the proposed acting appointment without competition because it did 
not respect the merit principle. It also did not respect the staffing values of competency, non-partisanship, fairness, equity 
of access and transparency. 


Both the appointee and the hiring manager have retired from the public service. 


The 25 acting appointments without competition we examined for this audit have all ended. 


Staffing files did not include required documentation 


Staffing files are the official record of selection and appointment decisions made by those 
exercising staffing authority on behalf of the DM. Documentation and retention require- 
ments are stipulated in Chapter 8 of the Public Service Commission (PSC) Staffing Manual. 


Typically, human resources officials are responsible for ensuring that complete documen- 
tation is available to record the basis for and method of selection, to support post-selection 
discussions, and to monitor the use of staffing authority. 
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99. | We expected human resources officials to ensure that every selection decision would be 
supported by the documentation required to demonstrate that the appointment or 
deployment authority was used judiciously and appropriately. 


100. The majority of the files for the 36 appointments we examined did not include sufficient 
information to demonstrate meritorious selection and appointment. 


101. In 33 of the 36 appointments we examined, human resources officials failed to fulfil their 
responsibility to ensure required documentation was available to support the appoint- 
ment made by the Program manager involved. 


Recommendation 4 


102. The Assistant Deputy Minister, Corporate Services, Human Resources and 
Communications Branch should reinforce, and regularly communicate, the requirement 
to ensure that adequate information is available to demonstrate that final selection 
decisions are compliant, appropriate and values-based. 


Response to Recommendation 4 


The Assistant Deputy Minister, Corporate Services, Human Resources and 
Communications Branch will: 


- make a presentation to the departmental Human Resources Committee (HRC) 
to reinforce management accountabilities (Fall of 2005); 


- send a communiqué to all sub-delegated managers (refer to Response to 
Recommendation 1); and 


- ensure that a review is conducted on a sample of files to determine that appropriate 
documentation is being provided. 


Letters of offer were issued without required assessments 


103. The letter of offer is the official document which establishes the employment contract 
between an appointee and the organization. 


104. Human resources officials prepared letters of offer for each of the 36 appointments and 
nine deployments we examined. Several of the Program managers we interviewed stated 
that they believed the receipt of a letter of offer for their signature to be a confirmation 
from human resources officials that the proposed appointment or deployment was com- 
pliant with legislation and policy, and respected the staffing values. 
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Most of the acting appointments we examined were not supported by an adequate 
assessment of the appointee’s qualifications. We are therefore concerned that human 
resources officials prepared these letters without the information needed to support the 
selection decision. In our opinion, this practice demonstrates that human resources officials 
focussed on timely service, to the detriment of their advisory responsibilities. 


Some competitive processes were well managed 


We examined five competitive processes for this audit: four closed competitions; and one 
external hiring process. 


We found three of the four closed competitions to be very good examples of an effective 
partnership between managers and human resources officials. The area of selection was 
appropriate and candidates were given sufficient time to apply. Screening decisions were 
well documented and clearly communicated. Several candidates requested a review of 
the screening decision and follow-up action was well documented. A range of assessment 
tools was used to determine which candidates were qualified for appointment. The 
appeal period complied with the Public Service Employment Regulations. The staffing files 
included sufficient documentation to confirm meritorious selection and appointment in 
line with DM and PSC expectations. We found these processes respected merit and the 
staffing values. 


We found the fourth closed competition, presented previously as Exhibit 2, to be neither 
meritorious nor values-based. 


We also examined one external hiring trough a competitive process where the Program 
manager had asked the PSC to refer a specific individual for appointment to the public 
service. The PSC referred this individual, along with several other potential candidates. 
The individual originally identified by the manager was appointed, but the documenta- 
tion on file was insufficient to determine the process used to assess and select this 
individual in relation to the other candidates referred. 


We found that, in three of the five competitive processes we examined, Program managers 
and human resources officials were able to demonstrate that they could properly execute 
their roles and responsibilities, and fulfil their accountability to the DM. 


We found the opposite when non-competitive processes were involved. In the 48 non- 
competitive selection processes we examined, the candidate search was limited to a single 
individual. None of these processes met DM or PSC expectations, and very little evidence 
was found that human resources officials had provided advice or had questioned any of 


the proposed selections. 
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Conclusion 


112. Wehave concluded that, in 50 of the 53 selection processes we examined, human resources 
officials did not fulfil their responsibilities to the DM, as they did not provide Program 
managers with expert advice and guidance in order to make appropriate, values-based 


selection decisions. 


Recommendation 5 


113. The Assistant Deputy Minister, Corporate Services, Human Resources and Communications 
Branch should ensure that human resources officials fulfil their responsibilities through 
actively offering staffing advisory services to managers. 


Response to Recommendation 5 


1) An “on-site” human resources presence has been established and a human 
resources advisor now participates on the Management Committee for the 
Industrial Security Sector (ISS). 


2) The Assistant Deputy Minister, Corporate Services, Human Resources and 
Communications Branch will: 


- make a presentation to the departmental Human Resources Committee (HRC) 
to reinforce human resources responsibilities (Fall 2005); and 


- provide training (coaching, awareness sessions) to human resources advisors to 
ensure that they are well aware of their role in advising managers on staffing 
options and risks, and their role in promoting respect for the staffing values by 
sub-delegated managers. 


Selection decisions were not monitored 


114. Public Works and Government Services Canada (PWGSC) managers make approximately 
11,000 selection decisions each year in a decentralized organization. The Staffing 
Delegation and Accountability Agreement signed between PWGSC and the Public Service 
Commission (PSC) requires the Deputy Minister (DM) to implement systems to manage 
and assess departmental staffing performance and outcomes. By signing this Agreement, 
the DM agreed to implement responsive mechanisms to assess the compliance, efficiency 
and effectiveness of selection processes made through delegated authority. 


115. We expected PWGSC to actively monitor selection processes to ensure the effective 
management of staffing and to take timely corrective actions. 
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Managers’ access to staffing information requires improvement 


Monitoring activities involve the ongoing and recurring review of activities and opera- 
tions against plans, procedures or performance standards to determine whether they are 
being performed or are functioning as intended, and are producing desired results. The 
intent of monitoring is to determine, at regular intervals (e.g., quarterly), the level and 
quality of performance and results and, when required, to take corrective action and to 
introduce improvements to existing policies and processes. 


PWGSC has made significant investments into a reliable human resources management 
information system. It has the capability to produce a range of reports to support sub- 
delegated managers in meeting their staffing accountability. During the period under review, 
Branch reports, known internally as “mini bilan-socials,” were produced and distributed 
to Branch Heads. These Heads were expected to distribute this information within 
their jurisdictions. 


Managers with sub-delegated staffing authority, including the former Senior Director and 
subordinate Program managers, needed access to timely information on staffing activities. 
The majority of managers we interviewed did not recall ever receiving staffing information 
reports from either their Branch Head or human resources officials. Program managers did 
not have ready access to the information required to manage staffing activity at a strategic 
level, to detect problems, to determine priorities or to monitor staffing. 


One of the human resources officials we interviewed clarified that Program managers 
could have requested ad hoc reports from the human resources officials assigned to 
provide advice and services to the Industrial Security Program. This alternative was not 
raised by any of the managers we interviewed. 


In our opinion, human resources officials did not adequately fulfil their responsibility to 
provide Program managers with information on staffing activities to meet their staffing 
monitoring responsibility. 


PWGSC has yet to implement active monitoring of staffing 


The DM assigned corporate responsibility for monitoring of departmental staffing to 
human resources officials in the 1997 staffing sub-delegation directive, and re-iterated 
this responsibility when revising the directive in August 2003. The responsibility was 
assigned to the Director, Employment Equity, Staffing and Awards. 


At the end of the audit period, December 2003, PWGSC had not yet implemented active 
monitoring of staffing. However, human resources officials had conducted a number of 
directed, ad hoc monitoring exercises, as reported to the PSC in two Departmental Staffing 
Accountability Reports. 
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123. We examined the 2002-2003 Departmental Staffing Accountability Report, which provided 
detailed results of a regional monitoring exercise involving 250 staffing files. The pri- 
mary purpose of the exercise was to validate staffing processes based on compliance with 
the mandatory documentation requirements for the staffing authority used in the 


selection process. 


124. This type of ad hoc monitoring has led to some improvements, such as the introduction 
of Guidelines on the Types of Assessments for Without Competition Appointments. 


125, The Director, Employment Equity, Staffing and Awards informed us that human resources 
officials assigned as service providers to Program managers are expected to analyse 
staffing information, identify trends and potential problems, and discuss results with the 
relevant managers. 


126. The human resources officials assigned to the Industrial Security Program did not fulfil 
their monitoring responsibility. They did not discuss the aggregate impact of selection 
decisions on the organization and its workforce. In our opinion, had this responsibility 
been fulfilled, human resources officials could have easily found the inappropriate trends 
identified in this report. 


127. The implicit challenge of the implementation of the Public Service Modernization Act is to 
establish a staffing management accountability framework which supports those with 
sub-delegated staffing authority in achieving the right balance between flexibility and 
control. The Act encourages sub-delegation of decision-making to the lowest level possible 
in the organization. The DM must ensure that any increase in flexibility is complemented 
by rigorous monitoring and required controls for the uses made of staffing authority, in 
order to hold decision-makers accountable for their actions. 


Recommendation 6 


128. The Deputy Minister should ensure the implementation of an active monitoring system 
to assess the management of sub-delegated staffing authorities within PWGSC. 


Response to Recommendation 6 


The Deputy Minister commits to the following: 


1) Expansion of the current departmental approach to monitoring (Bilan Social trends 
analysis and on-site file reviews) to include an active monitoring system and policy 
as part of the implementation of the new PSEA, based on the departmental staffing 
framework, the mandatory elements required by the PSC Staffing Framework, the 
Staffing Management Accountability Framework (SMAF) and the Treasury Board 
Secretariat Policy on Active Monitoring. 


2) The allocation of resources to active monitoring (March 31, 2006). 
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Update 


The January 2004 internal human resources management review produced nine recommen- 
dations to improve the management of staffing across Public Works and Government 
Services Canada (PWGSC). Action has been taken on some of these recommendations. 

In other cases, human resources officials explained that they will rely on the observations 
and recommendations of this audit to advise the Deputy Minister on the nature, impor- 
tance and timing of additional improvements to the departmental staffing management 
framework. 


Human resources officials reported that, in November 2004, 677 of the total of 790 managers 
identified as requiring mandatory staffing training had completed the training course. 


The former Senior Director has retired from the public service. Responsibility for the 
Industrial Security Program now rests with the Director General, Industrial Security Sector. 
The Director General introduced Staffing Principles in May 2004. These principles required 
transparent communication of all staffing activity, competitive processes for both acting 
appointments and indeterminate appointments, and reasonable area of selection decisions. 
All appointment activity was to be fully substantiated. Effectiveness was monitored 
between May and October 2004, when the Principles were revised for greater precision, and 
re-communicated to managers and staff. The Principles are posted on the Departmental 
Web site for easy access. 


The Director General holds quarterly Town Hall meetings with all staff, which cover 
general and specific human resources management issues. He has also made a public 
commitment to expeditiously address and resolve any concern brought to his attention. 


There is now an on-site human resources representative who is working on the organiza- 
tional structure and is conducting staffing processes. 


A business case for the Industrial Security Program was developed in cooperation with 
Consulting and Audit Canada in the fall of 2004. It presented three funding options to 
fulfil mandated industrial security responsibilities. As was the case throughout the period 
from March 1, 2001 to December 31, 2003, the issue of permanent funding continues to be 
an obstacle to describing and creating Industrial Security Program positions needed to 
implement existing and future staffing plans. 


The Director General and the Industrial Security Services management team are currently 
consulting human resources officials on the development of a staffing strategy to imple- 
ment a permanent organizational structure. 
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136. Favouritism in staffing was a concern raised in both the 1999 and the 2002 Public Service 
Employee Surveys. This report ‘ncludes a recommendation that the Deputy Minister 
institute effective safeguards to prevent personal favouritism in staffing. PWGSC will 
soon be releasing a revised Policy on the Employment of Relatives and Associates. Pending 
the release of the departmental policy, the Assistant Deputy Minister, Corporate Services, 
Human Resources and Communications Branch, has released a communication to all 
employees and managers on this issue and provided a set of guidelines for their information. 


Lessons learned for implementation of the new PSEA 


137. Our findings and conclusions have produced a number of lessons learned regarding the 
management of staffing within the Industrial Security Program, which have Department- 
wide application. These lessons have relevance under both the current and the new Public 
Service Employment Act. 


138. The selection methods used to fill senior positions were viewed as benchmarks for 
subsequent staffing actions in the work unit. Under the new legislation, it will be important 
for senior managers to provide guidance by setting a good example, as well as by giving 
clear direction. 


139. Although staffing plans linked to the departmental human resources management plan 
were developed, they were not implemented. Under the new legislation, human resources 
planning and staffing planning will take on increasing importance. However, developing 
plans is not enough; these must be communicated and implemented. Staff must be kept 
informed of progress made and variations that occur. 


140. Transparency in staffing is essential to the integrity of the staffing system. Notices of 
appointment were considered a reasonable proxy for managerial communications related 
to planned staffing actions and proposed appointments. Under the new legislation, hiring 
managers will need to ensure clear and open communication with employees regarding 
proposed selection processes and appointments. 


141. Technical compliance with legislation is not sufficient in a values-based staffing system. 
Under the new legislation, which is less prescriptive, human resources officials and managers 


exercising staffing authority must understand and apply the staffing values in all selection 
processes. 
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We also identified lessons learned which would be applicable to the public service as a whole. 


Deputy ministers must provide the resources needed to implement a staffing management 
framework, based on their organization’s unique environment. This framework is 
required to manage departmental use of sub-delegated staffing authorities, in line with 
the Public Service Commission’s Staffing Management Accountability Framework. 


There will be fewer central agency policies and guidelines under the new legislation. 
Therefore, beyond the mandatory policy requirements, deputy ministers of large organiza- 
tions should implement formal guidance for high usage and high-risk staffing authorities, 
to ensure appropriate, consistent and ethical use of sub-delegated staffing authorities. 


The new legislation promotes staffing sub-delegation to the lowest level possible. Deputy 
ministers must ensure that staffing advisors and sub-delegated managers receive staffing 
training which equips advisors and managers to fulfil their roles, responsibilities and 
accountability for making sound selection decisions. Each staffing decision made by sub- 
delegated managers contributes to the integrity of staffing in the organization. 


Deputy ministers must ensure that every appointment is free from bureaucratic patronage 
and that no personal favouritism influences selection decisions. 


Under the new legislation, there will be a need to ensure that employees and other potential 
candidates have fair and reasonable access to career and development opportunities. 


Deputy ministers must ensure that adequate documentation is available on staffing files 
to demonstrate compliance with legislation and respect for the staffing values. 


Deputy ministers must implement monitoring systems to assess the use of staffing authority 
within the organization, and mandatory controls. These formal systems should be used to 
improve their staffing management accountability framework, and to adjust their staffing 
processes, programs and practices, as warranted. 
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Conclusion 


150. We found that the Deputy Minister had an adequate staffing management framework 
in place. There is a need, however, for improved formal guidance regarding acting 
appointments and non-competitive selection processes. These two authorities represent 
significant percentages of all Public Works and Government Services Canada (PWGSC) 
selection decisions and involve a degree of risk. 


151. We found that, although two formal staffing plans were developed by the previous 
Senior Director for the expansion of the Industrial Security Program, neither was imple- 
mented. Despite sustained efforts to agree on permanent Program funding, discussions 
had not resulted in a permanent adjustment to the Program’s budget. Program managers 
explained that the creation of the Controlled Goods Program was an emergency and so 
“the ends” (i.e., the Minister’s deadline was met) justified “the means” (1.e., almost 
exclusive reliance on non-competitive processes). We were not persuaded that either the 
unresolved funding issue, or the April 30, 2001 deadline, was sufficient cause to ignore 
the merit principle in staffing and the staffing values. We found that almost all of the 
selection processes we examined neither complied with the Public Service Employment Act 
(PSEA), nor respected the staffing values. 


152. With the exception of three competitive processes, we found that Program managers 
frequently abused their staffing authority by appointing, deploying or seconding specific 
individuals in order to offer them acting appointments without competition. Selection 
processes and qualifications were often tailored to ensure that specific individuals could be 
appointed or deployed. In making these selection decisions, Program managers knowingly 
denied employment opportunities to other potential candidates and demonstrated a funda- 
mental lack of respect for the staffing values. 


153. We found little evidence that human resources officials had provided advice on or ques- 
tioned the selection processes or appointments proposed by Program managers, even 
when they did not comply with the PSEA and related Regulations. Furthermore, we 


found very little evidence that efforts were made to ensure respect for the staffing values 
in the selection decisions made. 


154. The failure to implement active monitoring systems has contributed to the staffing 
outcomes reflected in this report. Program managers’ use of delegated staffing authority 
was not monitored for compliance with legislation and respect for the staffing values. 
As a result, trends were not detected that could have led to corrective action, to improved 


management of staffing and to increased confidence of employees in the integrity of 
staffing in the department. 


32 Audit of the Industrial Security Program, Public Works and Government Services Canada 


About the audit 


Objective 


The focus of the audit was to assess whether selection processes for positions in the 
Industrial Security Program of Public Works and Government Services Canada (PWGSC) 
were in compliance with the Public Service Employment Act (PSEA) and related Regulations 
and the April 2001 Staffing Delegation and Accountability Agreement betweenthe Public 
Service Commission (PSC) and PWGSC. 


/ 


Scope and approach 


The examination included interviewing Industrial Security Program managers, PWGSC 
human resources Officials, complainants and union representatives. We reviewed and 
analysed staffing files and other documents, including an extract of a departmental 
human resources management review. The scope of this audit did not include the vali- 
dation of the observations found in that review. However, the extract was used to identify 
selection processes to be audited. 


The audit included the review of 53 Industrial Security Program selection processes com- 
pleted between March 1, 2001 and December 31, 2003, including one external hiring 
process with competition, four closed competitions, 25 acting appointments, six appoint- 
ments to the Public Service without competition, nine deployments and eight secondments. 


Criteria 


The criteria for the audit are drawn from the Staffing Delegation and Accountability 
Agreement between PWGSC and the PSC, and PWGSC Sub-delegation of Staffing 
Authority Policy. We expected that: 


* the roles and responsibilities of managers and human resources officials would be 
clearly defined and communicated through formal instruments of sub-delegation; 

¢ managers and human resources officials would receive relevant staffing training prior 
to exercising staffing authority; 

* PWGSC would establish policies or guidelines to support judicious selection decisions; 

* staffing plans would be clearly linked to the strategic objectives of the Industrial 
Security Program’s expanded mandate and the broader departmental strategic objectives; 

* selection decisions would be consistent with staffing plans; 


* selection decisions made by sub-delegated managers would respect the merit principle 
of the PSEA and the staffing values, in accordance with the PWGSC Staffing Delegation 
and Accountability Agreement with the PSC; 
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¢ selection decisions would be free of personal favouritism (bureaucratic patronage) in 
staffing, and Industrial Security Program employees would be provided with reasonable 
and equitable access to career and development opportunities; 


* human resources officials would meet their staffing responsibilities and accountability 
to the Deputy Minister by providing timely and expert advice to managers, 


¢ human resources officials would ensure that selection decisions would be supported 
by required documentation; and 


¢ PWGSC would actively monitor selection processes to ensure the effective management 
of selection decisions and to take timely corrective actions. 


Audit Team 


Acting Vice-Presidents, Audit Branch: 
Daphne Dolan, Kathryn Elliott 


Director General, Audit Operations: 
Michael Corber 


Audit Managers: 
Denise Coudry-Batalla, Ann Sanderson 


Auditors: 
Beverley Binette, Hélene Lussier 
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Response to the audit 


The Deputy Minister, Public Works and Government Services Canada 


We would like to thank the Commission for the rigour that was demonstrated in dealing 
with our Department's request for an external audit of the Industrial Security Sector (ISS). 


In December 2003, senior management was made aware of concerns related to human 
resources management practices in this Sector. I immediately ordered an internal human 
resources management review, including a review of staffing actions in this Sector since 
March 1, 2001. On January 30, 2004, a report was submitted which confirmed the need for 
a more in-depth review, and our Department requested that the PSC conduct an external 
audit to confirm our findings. 


Since that time, a new management team has been put in place. There has been much 
progress over the past 15 months as this management team, working with human 
resources advisors, has taken measures to address the findings of the Departmental 
review and ensure that staffing values are respected. There has been improved transparency 
and enhanced communications with employees. Staffing principles are in place, are 
posted on the Web site, and have been communicated to all staff. They clearly outline guidelines 
related to acting appointments and other staffing practices, and affirm management's 
commitment to the staffing values. There have been no further complaints about staffing 
practices. 


Our Department has put in place an action plan to respond to the audit recommendations. 
It encompasses communications with all sub-delegated managers concerning staffing 
values, their responsibility to document their decisions, and their accountabilities; ethics 
training for sub-delegated managers; training and coaching for staffing officers on their 
responsibility to advise managers on options and risks; and additional monitoring. The 
action plan has been integrated into our plans for the implementation of the new Public 
Service Employment Act, which will continue to contribute to the strengthening of the 
exercise of staffing sub-delegation and management accountability. 
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Recommendations and departmental action plan 


Recommendation 1 


The Deputy Minister should ensure the development and implementation of improved 
formal guidance related to acting appointment authority and without competition 
authority to support managers with sub-delegated staffing authority and to ensure 
consistent advice from human resources officials. 


Response to Recommendation 1 
The Deputy Minister commits to the following: 
1) As part of the suite of policies under Human Resources Modernization, develop, 
implement and communicate to both sub-delegated managers and human 


resources consultants a policy on “Acting Appointments” and “Non-Advertised 
Processes” (January 1, 2006). 


2) Communicate with all sub-delegated managers to reiterate the staffing values 
of equity, fairness and transparency and their accountability for upholding these 
values and provide specific guidance in the following areas (September 2005): 


- the need for better planning in order to stabilize organizations, 

- the need to reduce and regularize acting situations using appropriate processes; 
- restricted authority for “appointments without competition”; 

- management accountabilities regarding the documenting of selection decisions; and 


- the requirement for mandatory consultation with human resources advisors on 
all staffing actions. 


Recommendation 2 


The Deputy Minister should determine whether without competition appointment 
staffing authority under subsection 10(1) of the Public Service Employment Act should be 
restricted to Branch Heads (Level 1), and to positions reporting directly to Branch 
Heads (Level 2), until improved formal departmental guidance has been implemented 
and monitored for results. 
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Response to Recommendation 2 


The Deputy Minister commits to the following: 


1) Delegation of authority for “Appointments Without Competition” will be restricted 
to Levels 1 and 2 until the implementation of the new PSEA. 


2) The Assistant Deputy Minister, Corporate Services, Human Resources and 
Communications Branch will send a communiqué to all sub-delegated managers 
(refer to Response to Recommendation 1). 


3) Monitor, at a corporate level, the use of Non-Advertised Processes based on 
established criteria (2006-2007). 


Recommendation 3 


The Deputy Minister should immediately institute effective safeguards to prevent 
personal favouritism (bureaucratic patronage) in staffing. 


Response to Recommendation 3 
1) To ensure values and ethics are respected, the Department has communicated: 


- the requirement for managers to complete a signed statement of board members 
for all appointments; and 


- interim guidelines for the reference of managers and employees until the update 
to the Departmental policy on Employment of Relatives and Associates is 
published (Fall 2005). 


2) Ethics training is mandatory for all persons in positions at risk. The Department 
will make ethics training mandatory for all sub-delegated managers and ensure 
that this is clearly communicated to all branches/agencies. 


3) It is recognized that: 


- the new PSEA contains strong legislative safeguards against possible personal 
favouritism (bureaucratic patronage). These safeguards will be reinforced 
through their integration into all management training for the implementation 
of the legislation; and 

- the PSC Study of Personal Favouritism in Staffing and Recruitment within the Federal 


Public Service should provide some clarity around the definition and identifi- 
cation of high-risk situations that the Department can use to actively monitor its 


activities. 


Audit of the Industrial Security Program, Public Works and Government Services Canada 


Recommendation 4 


The Assistant Deputy Minister, Corporate Services, Human Resources and 
Communications Branch should reinforce, and regularly communicate, the requirement 
to ensure that adequate information is available to demonstrate that final selection 
decisions are compliant, appropriate and values-based. 


Response to Recommendation 4 

The Assistant Deputy Minister, Corporate Services, Human Resources and 

Communications Branch will: 

- make a presentation to the Departmental Human Resources Committee (HRC) 
to reinforce management accountabilities (Fall of 2005); 


- send a communiqué to all sub-delegated managers (refer to Response to 
Recommendation 1); and 


- ensure that a review is conducted on a sample of files to determine that 
appropriate documentation is being provided. 


Recommendation 5 


The Assistant Deputy Minister, Corporate Services, Human Resources and 
Communications Branch should ensure that human resources officials fulfil their 
responsibilities through actively offering staffing advisory services to managers. 


Response to Recommendation 5 


1) An “on-site” human resources presence has been established and a human 
resources advisor now participates on the Management Committee for the 
Industrial Security Sector (ISS). 


2) The Assistant Deputy Minister, Corporate Services, Human Resources and 
Communications Branch will: 


- make a presentation to the Departmental Human Resources Committee (HRC) 
to reinforce human resources responsibilities (Fall 2005); and 


- provide training (coaching, awareness sessions) to human resources advisors 
to ensure that they are well aware of their role in advising managers on staffing 
options and risks, and their role in promoting respect for the staffing values 
among sub-delegated managers. | 


Recommendation 6 


The Deputy Minister should ensure the implementation of an active monitoring system 
to assess the management of sub-delegated staffing authorities within PWGSC. 


Response to Recommendation 6 


The Deputy Minister commits to the following: 


1) Expansion of the current departmental approach to monitoring (Bilan Social trends 
analysis and on-site file reviews) to include an active monitoring system and policy 
as part of the implementation of the new PSEA, based on the departmental staffing 
framework, the mandatory elements required by the PSC Staffing Framework, the 
Staffing Management Accountability Framework (SMAF) and the Treasury Board 
Secretariat Policy on Active Monitoring. 


2) The allocation of resources to active monitoring (March 31, 2006). 


no 


Oe ee 


a Oe = 


hy epeuled xnejUaWausaANos SadIMas Ja Sal|gnd Xnened) ap ajjalyJSMpul gyINI9s e| ap aWWeIZOg NP UOILIYLA 


(9007 SteUI [¢) AAT|OV soURTTI9AINS e] Inod sarTessadau Sadtnossal Sg JonoyTy = (Z 


“OATJOL QOUR][IBAINS 

BP] ANS IOSQIT, Np [I9suoD Np yeLsejgsi9eg np anbyyod ey ya (DYD) uoyejop ey ap 

uoses ua uoHestIqesuodsas ap amped 2a] “{qD ev] ap UOT}e}OP ap sIped Np saul1d} 

XNL SaITOJLSI[GO SJUWY]9 Sa] ‘[aL19}STUTUL UO]eOP ap arpeo 3] INs JUepuO}j as ua 

ddd] 9[[2Anou e] ap arAne ua asm e] suep aarjoe adueT[IaAins ap anbyyod aun ja 

oura}sAs UN ainpout,p ure (aoeyd ns suaissop sap suawurexa jo Jeloos uejig np saouepue} 
sap asAyeue) aoue][faains ap arayeur ua ayjanyoe o[[eieystunu aysordde J arpuayq — (I. 


: & QUIULLIO}9P }S9 9I}STUTUI-SNOS a] 


9g UOTepueUTWIODaL eT ke asuoday 


OOSAL &P 
ul9s Ne sgnsgjapqns uoye}op ap suloanod sap uoyse3 | Jonjeag p yueyouttad sate 
eoURTIIAAINS ap aura}sAs UNp aLANa Ua aSTU YT & JaTIIVA }IeIASP a1}STUTWI-Ssnos a] 


9 UOT}EpUPUTUIODIay] 


BPeUe,) XNEWUaWAUJAANOS sadiaag Ja Sol|gnd xnened ap 91/14}SNpu! gyundgs e| ap aUWesZO1g NP UoIedyIIAA 


cy 


“UO}e}OP Ua SInayeA 

sap jedsai 9] sarteyeSajapqns saireuuoysa sap seidne soAnouwrod ap ya 

‘UoHeIOP KJ & Sat] Sanbst1 sa] 3a suoydo say ans SOITBUUOT}SI8 Sa] JA[[IasUOD ap }sa 

mb ‘a]Qu Anay yUassteuuoo spt nb Jainsses ap ule (UO}esI[Iqisuas ap saouveas ja 
}USUISIPeIUa) UOLULIOJ ek] ap sauTeumyY saoinossar ua SIa][Iasuod xne eITUINO} - 

“(G00Z PUUIO;Ne) 

soureuIny SeoInossel sap saz |Iqesuodsai say] Jad1oJUal ap ure d19}STUIPY Np 
(HYD) seureumy sasinossai sap arturo Np saiquiau xne gsodxa un eiay - 


3 SUOT}EOTUNUTUOD sop aks) souTeuny SODINOSSOI 
Sop “S[PL9}STUTUI S8dTAJas Sap a[e19uas UOT}JaIIq ev] ap ajurofpe azjsturu-snos ey (Z 
(ISS) e[]aLysnput azLandas eK] ap imaydag 
np uoysa8 ap 9}1WOD ne Jueaeussop esadionsed souTeUINnY SadInOssal Sap aiquisut 
un ja ‘aoeyd ns Jay[reaesy ap saureurny sadimossar ua Jo[[fesuod un ke gpueulap eUG (T 


¢ UOT}YpueUTUTODAL LT ke asuoday 


‘SaITeUUOT}SaB Sap UOYUaJUL,] e UOLJOP Ua UOTJe}[NSUOD ap sadTAIas sap JUdUTBATV 
juesJO ud sayT[Iqesuodsai sina] ap yua}}Mboes sauteumny saoimossai sap sayqesuodsar 
sa] enb 1nod sainsaui sap arpuaid persap suoleorunuuutod sap ja sauTeumny saomnossai 
Sop ‘S[PL9}SIUTUI SadIAtas Sap afeiguas UOTPaIIQ | ap ayutofpe arystuTUT-snos eT 


¢ UOT}EpueUIWIOI|Y 


‘STUINOJ }S9 IN[NOA uOT}e} 

-usUINSOp FL] IS JUTUa}9p ap UTJe SIdIssOp ap UOTTHUeYIE UN suTUTexe UO Nb esainsses - 
‘(T UoepueUIUODAI PT ke 

asuodal ke] IIOA) saiteyeSatapqns sarreuuoysas say sno} e anbrunutuiod un eieaAue - 


‘(Go0Z eUUIOJNe) UOT}Sa3 ap saz]IqesuOdsad sa] Idd1OJUaI ap uTye 
s194}STUTY NP (FYD) seureumny seomossai sap a}twIoD np saiquiaut xne ssodxa un elay - 


: SUOTJLOTUNUIUIOD Sap jo SaUTeEUNY SadINosseal Sap 
‘S[ALI9}SIUTUL SdTAJas Sap afeiguas UOTPaIIG Pe] ep ayutolpe arjstuTW-snos eT 


p UOTJepueuUIUWIODaL LT e asuOd|ay 


‘SIN[eA So] ANS So9puo;s 


32 sagiidoidde ‘saus10yuod Os sayeuly UOTaTaS ap SUOTSIDap say enb Ja1yUOUTEp op 
youttad aja nb ya ajqruodsip jsa ayenbape uoWeuosut | anb Jamsses e JURSIA BdUIaSIXA J 
yUaWaIeTNSar JonbrunuMUOd Ja JadIOJual PreLAVp SUOHROTUNUTUIOD sap jo SoUTeUMY Se.INOssel 
SOP ‘S[aIIa}STUTUI SddTAIas Sap aTe19Uas UOTJaIIG ke] ap ayuTO[pe aA}sTUTUI-SNOS PT 

p UOTEpULUIUTODaYy 


Iv Bpeuedy xneWAalauaANOs SadIMas ja SII|qnd xnened| ap ajjal4ysNpul 9UNIgs eB] ap ewWeIsOg NP UOIEIyL9A 


"SOPTATJOV Sas JUDUTAATJOV JaT[IaAins Mod suoryeoyl4eyS 

sao Jasin pesmod ara}stulpy ay Jo ‘SaAaTa Sonbsiz e suolyen}Is sap uoTyeuUTUT 

-Ia}ap P] J UOTPTUYep kJ Jayiaey> nad anbyanb yresaap ajesapey anbryqnd uoysuoj ey] 
SUP JUSUI9}NADAI 39 UOTLJOP Us JaUUOSIJod JUISTIOARJ a] INS JAD el ep epnyay - 

107 &] ap 9IANe uo ASU LT Ans sarteuUOTsa3 sa] nod suoMeULIO}J Sa] $9}N0} & 


JULIBOJUT Sa] Ud SaINSaUT $ad LIBd.IOJUaL UC ‘(anbyesoneeingq) JeuUOsJod SUISTUIOARY 
J] BJUOD saprfos saayLyStse] UOTOa}01d ap sansa sap ay10dwio0d JAY] afeanou ey - 


:}ms nb a9 Juawae3a WeuuodaI Ug (E 


"SOUISTULBIO S3] SNO} & 3d SATLIBUIS SUOTPIAIIP S3] $9}NO} & ISTLUSULI} JSP UOTFEULIOJUL J 

anb eraimsse S$ jo saltejeSajapqns sareuuoyses say sno} mod artoyestjqo anbryja,p 

sodioutid say Ins UOT}EULIOJ P] PIPUAI o1Q}sTUTP aT ‘anbsr1 e aysod un jyuednd90 
souuosiad sa] sano} nod astozeSt]qo }sa anbryja,p sadtoutsd say ins uoyeuoj ey = (Z 


‘sg1osse p jo syuared ap JUSWANADAI Jy IMs aTjatseysturu anbyTYOY ke] ap UOISIBA 
a[[eanou e] (cggz euUTONe) aat{qnd jos anb yuRpueye us saXojduus say Ja samreuuoysas 
Sa] Inod aduasafal AP [ALI9}EUL 9UTUTOD SaTIOSTAOId SadLYdaIIp sausT] sap ssnyip - 


‘uoTyeuTUTOU 33n0} Inod sAinf{ sap saduves xne sayuasard sauuosied 
sa] Ied agusis uonerepaq ef m[duras yuaatop sft nb sarreuuoyses say ausojsur - 


: 8 ataqstul 9] ‘onbryy9,p sadiourd say ya simayea say a~edsar uo nb sainssesapuyy (I 


€ UOT}epuRUTWIODAL eT e& asuoday 


‘uonHejop ua (anbryer1dnevainq) Jauuosied sUISHMOAR; 9] 
TOHAQ & JURSIA SQOBOTJJa SOINSAU Sap JULUBJUTCUI Sap JaINL}SUT }ILIASP adySTUTU-snos a7] 


€ UOT}EpUPUIUIODay] 


‘SI[QE}9 SO1Q}LID Sa] Ins yUepUo}J as Ua 9DUOUUR UOU UOT}e}Op 
ap snssasoid ap uonesi]in J ‘JaLia}sTur Neaaru ne “ayjaains ‘4002-900 UA (E 


‘([ UoHepueUTUOdaL eT e asuOdar ET I10A) salleyeSatapqns saireuuonsas 
Sa] Sno} ve gnbrununuod un erJaauasuoredTUNUTUIOD sap 4a sauTeumny sadinossar 
Sop ‘S[OM9ISIUNU SOSTATAS Sap a[eigues UOTaII P| ap oyutofpe axj}sTuTW-snos ev] (Z 


dd 2][94nou e] ap a1Aneo ua ast e] e nbsnf 7 ja [ xneaaru 
XMe SOUT] JUOLIS SINOIUOD suBS SUOT}EUTUMOU xne sf}e[aI sanSajap sitoanod say (T 


:yms nb ad ve aseBua_'s arystuTW-snos a7] 


Z UOTWepueUTWIODAL LT ve asuoday 


SS 


BPeUE) XNEJUBWaLJAANOS sadiMag ja so11gnd xnened ap S|/HISNPUl g4LNdgs e| ap aUWeIZO1g NP UOIedyLAA 


uoyejUelIo sun_nb a0 e nbsnf (Z neaaru) sayerauas SUOTPAIIP Sap SJayd sap JusWa}Dar1p 
yURAVTaI Sajsod xne ja ({ neaatu) sayesauas SUOH}eIIp Sap sjayo xne anbryqnd uoysuoy 
eB] suep rojdura J ans 107 e| ap (T)o] aydes8ered a S4gJUOD anb simosu0d sues uoyRIOp LY e 
SfyPJOI sTOANOd so] arputarysa1 ap nay yee A 1s TOUTULI9}9P PLIASP 9.J}STUTUT-Snos a7] 


‘SoN[eAY JUSIOS S}e}[NsSaI Say anb 3a agine}sur 10s J]AIYJO a][atza}sTuTU 


Z UOT}EpuRWIUIODIy 


"UOT}E}JOP Bp Sansa Sa] sano} e JUaUT 
“OAHPJOI SOUTPUINY SBINOSSAI Ud SJd][I9SUOD Sap IaAv sarlo}eSI}qGo suoye}]nsuod - 


‘UOT}IITVS op 
SQHeUL US SUOISIO9p Sap UOTeyUSUINSOp LJ & sagl[ UOT}saS LT ap sayt[Iqesuodsar - 


‘SINODUOD sues UOTeUTUIOU ap ay] AoAnod  - 


‘sguidoidde snssaooid sap apre | e suoyenys sad ap 
uonesieinsa Ja arreutt19}UI UOSey ap sadnoo0 saysod ap arquiou np uolyonpel - 


‘SUOT}ESTULBIO SE] JASI[Iqe}s ap 3nq a] suep UOQeoyTUE]d Ke] ap amessa0ou uoyerlolyeure - 


: (GO0Z arquiaydas) syueAIns sjusWaTa xne JUST 
-dAHe]AI astogid UOT}eJUASLIO auN JaInsse |p Jd SINI[eA $ad ITUaNos ap ayyiqesuodsar 
Ing] jo ‘aouaredsueyy e] ja aorysnl ey] ‘aymba J yUsuTaUUIOU ‘UOR}Op UA sINaTeA 

sa] Jajeddei ing] ap ue sameyeSajapqns sarreuuoljsas sa] sno} daav sanbrmunu0>y ~—(Z 


(9007 z21auel 197) 
« SgouOUUR UOU UOHeUTUIOU ap snssad0id » sa] Ins Ja « SATTPUILI9}UI SUOeUTUNOU say » 
ins enbrytjod aun saureumny sadimossal ua Sia][Iasuod xne ja sarreyeSajapqns 
seleuuolsas xne Janbrunumwod Ja a1ANa ua ao “Ja1oqeja ‘saureumNy sadinossai 
Sap UOl}eSIUIOpOU ¥] ap aIped aj suep adeyd ua sastw sanbryyJod say yueatng = (T. 


: jms nb a9 e a8e8ua's a1jSTUTUI-snos a] 


[ UoTJepueUTWODaI LT & asuOday 


‘syUaIaYyOo 

S[I8SUOD Sap JUsUUOp sauTeuINY sadinossar sap sayqesuodsai sa] anb sainsse_,s ap 

ja sanSajgpqns uoyL}Op ap saloAnod sap }18es [I nbsso] sarreuuoyses sa] 1aAndde p uye 
SINODUOD SURS jd SIILUTTI9JUT UOT}LUTUIOU ap sIIOANOd soa] JURUIIDUOD sgAOTP9UTe a] [ITOIJO 
UOTLWUAITIO 9UN_p dIANc Us ASTUI LT & Jo UOTLIOK]I, | & AI[[I9A PIeIAVP I}STUTU-SNOS 9] 

[ UoepueuU0dsdy 


34a) SIUIW Np UOI}Ie,p uel Ja SUOI}epueWIWOD.Y 


6E 


epeue) xnejuawausanod sadiMes je Soljqnd xnened] ap ajjalusnpul gyNdgs e| ap QUIWEIBO1 NP UOIJEIYLI9A 


‘UOTLIOP ap alayeu Us UOYse8 Ke] ap UOyesTIqQesuodsar ap ja st1oAnod sap uoHeSy[apqns ap 


9d1DIAX9,] JadIOJUAaI B eIaNqtyUOD Inb ao ‘anbyqnd uoyouof vj suvp 10]dwWa,] Ans 10] a[[aAnou 
e] ap arAnao ua ast ap sued sou e uonoe p ueyd a] a13ayuT suOAe snoN ‘adreyuawg[ddns 
aoue]][IaAINs Pv] ap ja ‘sanbsi1 ya suondo sap uoyeyuasaid ‘splasuod ‘stAe UOTsa8 ET & ITUINOJ ap 
say[Iqesuodsai sinaj e yuenb uolejop ap sjua8e say Inod }ye10yn} Np jo UOT}EUTIOJ eT ap 
‘sameyeSajapqns sarreuuoyses say Inod anbnyje J ins uoHeUriog ey ap ‘eyTIqeyndur may jo 
‘SUOISIDap SINa] IayUaUINdOp ap sa}]iqesuodsai sina] ‘UOT}e}OP ap SANA Sa] JUeUTBDUOD 
salleyeSaapqns saireuuorjsas say sno} e suUOTJONIAYsUI Sap pusiduoOd uR]d aD “INayedTFLI9A 
np suoyepueuuodsal say ranbrydde p ure uote p ued un arana ua STW & alajsIUly] oT] 


‘uolejop ap senbyead sap jalns ne oyureyd arjyne sunone n5ai vu uo ‘sny{d aq 

UOHe}JOP ap SANI]LA Sa] SIaAUA SaITeUUOT}SaB Sap JUaUTaseBuUA J JUBULITJe SI Jo UOTJEJOP 

ap sanbyeid saryne say je SAITEUITI9JUT SUONPUTUIOU Sa] INS SadLDaIIp SoUsT] Say JUSUTaITETS 
JUSATIDEp ST] ‘seAoy;duia saj] sno} e sanbrunuruiod aja yo sII Ja ‘anbruoszdea]—a ays 3] 

Ins sayptye yuos sft ‘adeyd ua yUOS UOT}eJOp ap sadiourid saq ‘saAoyduta say SaAv ansD0K 
UOTFOTUNUIUIOD auUN 3a adUaredsue eT ap uKyd ay Ins UOTeIOTTaUIe BUN a}OU UGC ‘saayedsar 
}UOS UOT}e}OP KL] ap sAnajea sa] anb Jaimsse s mod jo Jatia}sTuNU UsUTexa J ap SUOT]E}e}SUOD 
xne 9}Ins JauUOp mod sainsaut sap siid ve ‘sauTeUINY SadINOSsal Ud SIa][IaSUOD Sap dAv 
UOeIOgeT[OS ua ‘UOT}sa3 ap adinba 93399 ed ‘SIOUI SIaTUIap GT Sap SInood ne sasi[eal ajo 
yuo sjue}1odumt seisoid saq ‘aoe,d ua ast 939 e UOTsa3 ap adinba ayjaanou aun ‘stndaq 


‘SUOT}EPLJSUOD SS JOULIIFUOD ap UTFE JUI9}X9 UOTLIFUGA JUN JOUSUI ap JAD eT & spueuIap 
B d1Q}SIUIYY 9] Jo ‘Tpuojordde uaurexa un p ulosaq ay yUeUTFUOD yAoddei un ayuasaid e 
uo ‘FQ0Z JorAuel YE 9] “[QNZ SLUT... a] SIndap mayas a] sup sagfnorap JULIA S UOTRIOP ap 
Sg}AT{Oe Sep UsWexa UN jJUOp ‘SauTeUINY SadINOssal Sap UOT}Sa3 L] ap dUTEyUT UdUTeXa 
un dureyp-3]-Ins guuopio Te f{ ‘Inajas a0 suep sauTeuIny sadmmossaz sap uOT|sa ap sanby 
-eid xne saayejar suonedndd0a1d ap uorder1p ayney ey] auTIOFUT e UO ‘C00Z eBAquIadap UY 


‘ala}stutu arjou red 
99[NUIOJ (JSS) e[[eLysnpur 9yndas Ke] ap Inaydeg Np auta}Xe UOYBIYIVA ap apueulap 
2] Jue Te] US BANaid jeje aT[a JUOP INaNBII Le] ap UOISSTUTUIOD eT] SUOTDIaWIAaI SNON 


epeue) xne}UawWausaAnob SOIIAIVS Jo sdijqnd XNPARI] IP dA}SIUILU-SNOS 9] 


UOIJEDYUAA P| e asuOdaY 


BPRUe) XNEjUaWALJAANOS sadiMag Ja Soi|gnd xneAed) ap ajjauysnpul 9IUIND9S &| ap awWeJBO1Y Np UOeDyLIa/ 


JaIssn’] duelaH ‘ayeutg AapiaAeg 
> SIOLIJLITJLID A, 


uosiepues uuy ‘eyjeyeg-Arpno- astuaq 
: UOTJLOIIIOA LP] AP SaITeUUOT}Sa5) 


IaqiIOD [eeyoIpy 
: UOLOTLI9A ap suoT}e1ado sap [e1ouas InaaIIq 


Ho UATZey ‘uejog euydeq 
! UOTLOTFLIGA L] ap ape1auas UOTAIIC ‘SAITUTLI9}UI Sa}UapIsetd-ao1,\, 


UOIJEIYWaA ap adinby 


‘ayn sduta} ua sastnbar 
S8ATIIIION SaINsaul sa] a1puaid ATOANOd ap Ja UOTTasS ap SUOTSIDaP Sap adedIJJa UOSES 
e] Jomsse p ulse uOTDeIas ap snssad0id sap aATe adULT[IeAINS 9UN 9N}De}Jja DOSdL « 
‘asinbar uoeyUsUINIOp ey red sage} 
yUOS UOTDeTIS ap suOTSIDap say enb juarnsse,s sauTeUNY sadINOssa sap Sse_qesuodsal soy « 
‘sarTeuuol}ses 
xne sgarepda ya sunjioddo stave sap yueUUOp Ua arjsTUTUI-snos ne a}duI0D JuspuaL Usd jo 
uoye}op ap sayfiqesuodsaz sina] ap yuayboe s soureurny saommossai sap sa[qesuodsat so] « 
4uaWIauUOTajiad ap jd yUaUTADUAL Pp SUOTSedIO xne afqeyinbe jo afqeuuostel 
sande UN JO aJalysnpur ay1ndes ey] ap outuTeIS0Ig Np jeuuossed np sarquIsUl sey 39 
(onbyesdneaing) jauUOsiad auUIsHIIOARy ap Sa}dWaXxa JUOS UOTDI]9S 9p SUOTSII9P Se] ¢ 
‘TAD BP] DAP DOSAL Buss e nb 
uo]eyOp ua uOHesTIqesuodsaxs ev] a sATOANOd sap uoTeSaleap L] JURUTIIUOD 9}U9}UZ J L 
JUDUIPULIOJUOD ‘UOTJL}Op ap sineyeA se] onb tsure F477 P| zed naaid aytszaut np odidurid 
a] yuaydadsaz saiieyeSajapqns saireuuoyse’ sa] red sastid uoTe]9S ap SUOISII9P S| 


‘UoIyeJOp ap sud xnv SOULIOJUOD JUOS UOTII]9S OP SUOISYP Se 


BE 


Le 


epeued XnejUuaWausaAnod SadiAlas yo Solqnd xnened| ap a|/alJJSNpU! 9}WNIgs e| ap AWWEIZOg NP UOIJEIIAA 


‘Q1a\STUIPY Np Xneqoys sanbrayexys spydelqo xne Jo a]fal-ysnpur g}LN59s e] ap JUTUTeIBOLY 
np 181ej9 yepueur np sanbrsayeqs syQdalqo xne sgl] JUSWaITep JUOS UOHRIOP 9p suvyd sa] e 
‘sasnortoipntl uoleTas ap 
suoIsidap ap asiid vy JURSLIOAL SadLDaIIp sausT] sap no sanbytjod sap gineysul ke DOSAL « 


‘UOT}eJOP ap SdIOANOd singj JadIax9,p ULAR ayUBUT}Jed UOT}e}Op Uae 
UOTLULIOJ 9UN JUBATOSAI SaUTeUINY SadINOssar sap satqesuodsai sj 32 SOITPUUOT}SIB S3T 


‘uoTlyeBajapqns op 
s[aIDJO syUdUIN.YSUI Sap ke ao~18 sanbrunuIWOd ja sTUTJep JUSUTaITe[D JUOS souTeUINY 
sadINOssal Sap salqesuodsai sap jo SatTeuUOT}sa3 sap sa}]Iqesuodsai sa] 39 SATO SAT « 


: SJUBAINS S}JUSUTg]a Sa] 1d}e}SUOD B SUOTPUS}}e SNOU 

SNON ‘DOSd I, ep UOneIOp ap sitoanod sap uoyeSajapqns Ke] ins anbyrog ek] ap enb augur 
oP ddd P19 DOSd IL, aque sgu8is uoyeLJOp ua uOTesT[Iqesuodsaz KT Jo sIOANOd sap uones 
-9[9P LP] JULUIAUOD 9}Ua}UT J ap Sait} JUOS UOTLTFIIVA a}uasaid Ke] e sanbrjdde sa1gzLI19 say] 


Sa) 


‘syudUTaype}ep }INY Jo suOWe NU 
jnau ‘anbrqnd uoysuoyj ey e sInODUOD sues SUOTFLUTUMOU XIS ‘SATTRULI9}UT SUOTRUTUIOU GZ 
‘SQUIOJUT SINODUOD aiyenb a}duto0d UO ‘SANOdUOD dIAP dUI9}x9 aYyNNequia p snssad01d un_p 
snjd uq ‘E007 AquISa.Eep TE 2] 9 LOOT SALUT |. A] AQUA VTJaLYSNpul syLndes eT ap suTUTeISOIg 
ne nal na juo nb uordajas ap snssad0id ¢¢ Ans 9310d & UOT}eOTFIAVA ayUasaid eT] 


JOILI9A & UOTDeTaS ap snssad01d say IISTOYD e 

IAJas e UOT}SAND ua PeI}xa | ‘VyUeAI UY ‘SauTeUINY SadINOssal Sap UOT}SaB LT ap dUTOJUT 
USaUIeXd J9d SULP SANUDd}UOD sUOTILAJaSgO sap UOHepTyea L] sed reqo]sua u UOTeOTFLIGA 
ajuasaid ve] ap sayJod ey] ‘sauteumny sadinossal sap UOTse8 |] ap [eLa}sTuUTWW UsUTexe UN p 
}fe)X9 UN JUOp ‘s}UBUINDOp sain p Ja UOTLIOP ap SJaIssop sap gsAyeure jo QuTUTeXa SUOAR 
snoN ‘s}eorpuAds sap sayuejuasaidas ja sjuejuasaidal sap ja sajueusieyd ya syueusted 
Sop ‘DOSdL ep seureurmy sadimossai sap sojqesuodsai sap ‘a[[alysnput 9}inodgs ey ap 
sULUeIBOLY Np Sarreuuoynsad sap ddav sanAaqyua,p onus} ey WeAoAgid uauexa Juasaid a] 


ayroudde 3a 994104 


‘DOSAL 3° (dAD) enbyqnd uoysuoj ey] ap 
UOISSTUTLO,) PT 94JU9 [Q0Z [Ae Ud ONJSUOD UOT}eJOP Us UOTIeST]IGesuodsal eT Ja sTOANOd 


Sap UOHeSalap PL] JUeUIIDUOD ayuayUG | anb tsure axauuo juawajSay ay “(GqT) anbijqnd 
uoysuof v] suvp 1ojdwa,] Ans 107 eT yuateyadsar (Sq) epeued xneyuaweaussano3 SIOIAIIG 
yo sorqnd xneaedy ap ajfarzysnput ayanoas ey] ap auturesS0Ig np saysod xne yuejy10dder 
98 UOa[9s ap snssad01d soy Is JoUTULa}ap ap Jyda{qo nod year uOTFeOTFIAA ayUasaid e7] 


jpalqo 


UOHPIYW9A e| ap sodoud y 


BPeURD XNEIUaWALJAANOS SadiMag Ja SoIjqnd xnened) ap ajjalusnpul ayunoas 2] ap awWWeIBO1Y Np uoIJedyWAA 


9€ 


‘939 sed yUO | ou araq}sTUTPy Ne sinod 

yuede UOQe}Op PL] ap 9}1189}UL,| suep JauUOsiad np SULIJUOD | J9AOJUaL ap Ja UOL}Op 

e] ap uoNsas e] Jarorjpure p ana ua sastid aya yp juarerne mb SIATJDILIOD SdINSIU Sa] 

39 S99pe}9P ag nd sed uO U saduRpUd} sQJ : Je}[Nsaxy “‘UOTRIOp ap SINILA Sa] Weyadsaz 39 

10T P| & WEULOJUOD 98 IS JaIfLI9A Inod rams undnv_p jalqo | yey vu sanSajap uo}e}Op ap 

smoAnod sap suttuerso1d np sarreuuoyses say yey yUO Nb asesn'] ‘ye}9 Wey yzoddes yuasasd 
9] JUOp UOTeIOP ap sye}NS9I XL gNqIzyUO v aATQDe doULTIIaAINs ap sauta}sds ap aduasge] “F< 


"uole}Op ap 
sIngJeA Say JUsTe}adsai UODIaI—as ap SUOISIDap saj anb AWUeIe8 ap urge saAojdap aja Juareae 
s}1ojje sap anb srewyye p yueyaursted snou saguuop ap nad sax aAnoay suoar snou ‘snjd 
9d ‘exaUUOD Juaua[say Ne NO GAA] eK] & yareuadaruoo suowsodod sao anbsioy awaw 
‘a1QLUL ET Ud STAR Sap QUUOP No suTWeIso1d np saireuUOTsa’ say ted sasodoid uoydajas 
ap snssaooid say no suoleuruiou saj UoTsanb ua star yUsTeAR soUTeUNY sadINossal 
sap safqesuodsai sa] anb saute p jue}aur1ad saguuop ap ned aanog} suoae snoN —*€c1 


‘UOT}e}Op ap SIng[eA sap piesa] e padsa ap JuLsSeT anbuew un _p aquow jweresiey jo 
1o[dua,p sa} [Iqissod sayuarayjIp ap satqissod sayeprpued ja syeprpued sazyne p JUaWTUIAaIOS 
yuateAtid aunmesrsoid np sasreuuoljsad sa] ‘UOTDaTas ap SUOISIDaP Sa][a} ap arpueid «nog 
‘Sag NUI NO saguIUTOU aJ}g JUassInd sauUOsiad sautTe}1a0 anb urye satIpour yUaANOs jJuaTeja 
sayyenb ja saat} say anb augur ap uoTeaT—as ap snssad01d sa] ‘sINODUOD sues SaITeUTLIA}UT 
SUOTJLUTUIOU Sap ILIJJO IMI] ap ynq aj suep ‘sauUOsied sauTe}1a9 ap JUaWIaYye}ap Ne no uoy 
-e]NUI eT & ‘UOTeUTUIOU EJ ek JURpad0id Ua UO}e}Op ap sIOANOd simgj ap yUaANOs JUaTesnqe 

sutuersoid np serreuuoyses say anb 9}e}su0d suoae snou ‘sinodUOd stot] ap UONdadxa,] WY “7ST. 


uUOHe}OP ap sIngjea saz tu (GaqT) anbyqnd uoyouof vj suvp 1ojdiua 1 Ans 107 ey Tu yUaTeyadsar ou 
SQUTUIeXxa SUOAR SnoU anb snssado1d sap ayye}0}-Isenb ev] anb a}e}suod suoAe sNON ‘UOR}Op 
ap simesyea xne ja UOT}e}Op Us a}guT Np adisurid ne aayno sassed inod sjuesyyns sjryou 
Sap JUaTeNzysSuOod [QQZ [Ae YE Np sduKayde J anb no ‘anjosa aginewep ‘yusUTa.UeUTy Np 
uoysenb ev] anb snoureauod aya sed suoae u snoN *(sInoduODd sues snssad01d xne fIsnfoxa 
isenb sinodai) « suakour say » Jaryysnf e aaanoi} 4sa,s (a1}sTUTU a] Ted saxty aouegyDI |] 
ap peadsaz) « uly e] » ‘ayua8in arnjzeu ap jue}9 Sag[OjUOD sasIpuLYIeU Sap atUeIsOI NP 
uoneasd ey anb anbrydxa yuo auuesZ01d np sarreuuoyses sa] ‘uaueutiad yuowuysnie 
unone Pp jalgo J }1ej vu Jarusap ad ap yespnq gy ‘autues3o01d np Jusueued JUauTaIUeUY 9] 
Ins arpusayuas & JUSTIA SNU|NOS s}IOJJa,p Jidap UY ‘a1ANad Us STU 9}9 BU XNep sop UNoNe 
‘Q[JPLYSNpuUt 9}LINdas LT ap suTUTeIBOIg Np uoTsuedxa | ap anA Ud S[e1JO UOHe}Op ap suvyd 
xnap ap ‘jediourid mayarmp uaroue J red ‘uoyerogeyss,] 91syeut ‘anb gyeysuod suoAe SNON TS 


-anbsi ap aiZap un yuayrodwiod sft 39 (DOS) PPEULD XNLJUVSUIOUIIANOS SIDIAIIS Jo sorjqnd 
xNeAPIL e sastid UOTDaTaS ap SUOISIDap Sa] $9}N0} ap a8eyuao1nod joj uN yuayuasaidal 
s1IoAnod xnap sad ‘atlessad9U JIQAL_S SINODIUOD SUS UOTI[9S 9p snssad0.1d sa] jo SereUl 
-LI9JUI SUOTCUTUIOU Sa] JULULIIDUOD aT[aIOYJO UOHeJUILIO | 9p “9-YUOS IL] ‘yenbape uoyeyop 

2] ap uoNsa’ ap arpeo un aoeyd ua srw year arystuTU-snos a] anb 9}e}sSUOD SUOAP SNON 


UOISN|IUO) 


Ge 


epeued XnejuaWausaAnos SadIAas Jo SOI|gnd xnened| ap a[jals}sMpul gUNIgS e| ap QWWeIBOlg NP UOJ 


‘ulosaq ne uoye}op ap sanbryerd ye 

saunuesZoid ‘snssadord sanay zaysnfe e jo UOWLIOp Le] ap UOT}sa3 Ua UOHeSTTIqesuodsar ap 
IPL Ina] JALOTAUI & ITAIOS JUDTLIAAP STaIIJO saurazsAs SaD “Sa1TOyeSI[qGO Sa[Q4jJUOd sep 
anb awiaut op ‘uoMestue8i0 Ana] ap Ulas Ne UOHLJOp ap sitoAnod sap je} }s9 Inb a8esn J 
Jan[eag, p JuL}outted aouey[IaAins ap saulg}sAs Sap JaINe}SUI JUDATOP Sat}STULLU-SNOS So] 


‘saapadsal 939 JUO UOT}E}JOP 
ap SINayeA say 39 207T ek] anb sayUOWp OANOd ap ulye UOT}e}OP ap SJaISSOp XN IgSI9A 
j2 ajqruodstp jsa ayusuTy1ed uoTeyUUINDOp eT anb Jainsse,s JUBATOP Sot}STUTUI-SNOS Sa] 


‘yUsUTBUUOTeJA1ed ap Jo JUNUT 
-JoURAR P SayTIqissod xne afqeuuosted ja aysn{ saooe un sayqissod sayeprpued jo syeprpued 
soijne xne ja JauUOSJed np saiquisw xne IjUeIeS eIPNe] [I TO] a[JaAnou ke] ap NVA UY 


‘Touuosiad DUISTFIOART 
ap $a9jUTa} sed yUOS dU UOT}aTIS ap SUOTSIDap so] anb ya anbryesrdnNvaing sUIST}MOARJ 
ap sajdutaxe JuoS suOT}eUTUIOU Sa] $a}nN0} anb JaInsse Ss JUBATOP SaJ}STUTU-SNOS Sa] 


‘uolesTUesIO | SUBP UOT} 

-C}JOP LT ap a}IBayzUL | & aNqLyUOD sarreyeSajapqns sarreuuolsas sa] yUoUUaId anb uoTe}Op 
ap uoIsbep anbeypd ‘sastid ara JuaAtop Inb saaitepda UOT}DaTasS Bp SUOTSIDap Sap a}duIOD 
aipuar nod ja sayyiqesuodsai ja sa[gr sinay ap 1a33Mboes ap aayjauts1ed may] mod uoyjeuw 
-10} ap JUIUTUTLSTJJNS JUIATOSAI SaITeyeSaTapqns saireuuosas say anb augur ap uoT}e}Op 
Ud SAI9][I9SUOD Ja SIa][Iasuod say anb Jainsse,s JUdATOP Saij}sTUTUI-snos say ‘IsuTY ‘ayqissod 
seq snd a] uojayda J & UOTZeJOp ap sIIOANOd sap UOTesaTapqns LT ISLIOAL} IO] a[JaAnou ey] 


‘anbryj9 | & aWIOFUOD Jo suTIOFIUN ‘atidoidde vias sanSajapqns UoNe}Op ap satloanod 

sap yey e1as nb a8esn | anb sMueres ap ule saaeta sanbst sap 10}10duI09 yueAnod 

no sgsi[qn yusuruanba sy sstoAnod sa] JULSSISal SaT[IIDYJO Saysai sap Iaineysul e aseyuLAL 
yUsTeINe a|[le} spueIS ap suOT}esTUeSIO Sap SarjsTUTU-snos say ‘sanbiy1[od ap aratyeUr Ua 
Sd110}eSI]GO sadua3Ixa sap snyd ua ‘Tonbinod jsa,5 ‘JueNUTUTIp UA BIT XNeIU|D sausTUeSIO 
sap yueUsAOId sadtI~aIIP Sous] ap ya sanby[od ap arquiou aq ‘1O] aTJaAnou ey ap njaA UT 


‘onbyqnd uo su0j ev] ap UOTSSTUIUOD e] ap UOR}Op KT] ap uOT}sa3 ua 

uonestiqesuodsal ap a1peD ne JUsUTgUTIOJUOD ‘sanSajapqns uoyeSarap ap satoanod sap 
‘UOHPSTULSIO | Aap a[quiasua | sup ‘WIey ySa INb a8esn J 19198 e ITAIaS POP aIped aD 
‘uoHesTueSI0 Ing] e aidoid 3}xa}U09 Np UOTDUOJ Ua UO}L}OP eT ap UONsa8 ap amped uN 
d1ANA Ud a1}9UT Inod sairessad9U SadINOSSa1 Sa] ITUINOJ JUBAIOP Sad}STUTW-SNOs sa] 


“ov L 


‘SPL 


“LVL 


OF 


“GUL 


‘TrL 


“CVL 


BPEUEY XNEJUAWaLaANOS SBdIAlag Jo Sa1|gnd xnened| ap ajjalysnpul ayunags e| OP SWWeIZOlg NP UOIedIIIaA re 


‘anbyqnd uonsuo} ey ap afquiasua | 
e sanbrdde_s yuarerimod sastidde suoda] saureysa9 anb guruniajap yuoua[eSa suUOAR SHON ‘ZI 


‘UOT}aI9s ap snssado1d say sno} e ranbydde say ja UOWLJOp ap simayea say arpuarduroo 

JUOIASP UOT}e}Op ap SIIOANOd Sap JULSIJaxa SaITeUUOT}Sa8 Say Ja SAUTeLINY sddINOssaI Sap 

safqesuodsai sa ‘aaydrissaid surow eras mb ‘toy ayfaanou ey ap nyaa ugq ‘sed yyyns ou 
sto] xne onbruype} aPUWAOJUOD KJ ‘sINaTeA Sa] Ins gpuoy UOe}Op ap aulayshs UN suRq ‘IFT 


‘sgsodoid uorjdaes ap snssadoid sa] 39 SUOLUTUTOU say JaUUOSJed Ne JUaUIA}JAANO 3d JUDdUT 
-allep> Janbrunwiwod yUOLAap ayonequia p Ssaireuuolsas say ‘Toy ay[aAnou vy ap naa uq 
‘sagsodoid suoreuruiou saj }8 sanAaid uote}Op ap SainsaUl Say JULUIODUOD UOTAIIpP PL] ap 
SUOLOTUNUTUWOD xne So_qeUUOSTeI S}N}IYsqns sap IUIUIOD SdJapISUOD JUATe}9 UOTFUTLOU ap 
SIAR Sa] “UOT}e}JOP ap auIa}SAs Np I}IB9zUT | & a[[aTJUassa }Sa UOT}EJOP Us adUaredsueI] eT ‘OFT 


‘amnpoid as yuaAned tnb syusurasueyo 

Sap ja Sasifear saisoid sap aul1Ojsul 3139 Op JouUOsiad a] ‘a1ANa Ua asTW INI] e 

j2 UOISNFIp Ingj & Jayla issne ynez {I ‘sueyd sap zs1oqeya,p sed yWyNs au [I “AO ‘aoueysoduitp 

snjd ua snd ap Japiz059e }UOIIdA 3S UOT}e}0P K] ap Jo SouTeUTNY SadinoOssal sap UOT}eD 

-1ftueyd ey] ‘Toy ay[aAnou ke] ap Nyaa UY ‘a1Ana ua st 9}9 sTewel JUO_U SII ‘Setoqeya 939 JUO 
soureuNY SeomMossal Sep UOT}sa8 ap Jaltaysturu ued ne sat] UOT}e}Op ap sueyd sap Is auIgYY—“6ET 


‘SQITe]D SOATJDIIIP 


sap Jueyauta ua Ja aydutaxa uog a] yUeUUOPp Ua sapIns ap JUeAJas sInoLigdns sarreuUOses 
sat anb yueyodurt esas [I IO] aT[Ja@ANOou kL] ap N}JaA UY ‘[IeAeI} ap 9WUN | op UTES NP ITUSAR | 
suep sastid Juoras mb uolejop ap sainsaut say Inod aduarajer ap syutod sap ouU0S 
sanSiad aja yuo saaaja snd say saysod say Ja}op nod sagsi[yn UOTe]Is ap S8POYJGUI So] “SET 
‘a][@Anou ke] ap 

Injao suep anb anbyqnd uoysuof vj suvp 10]diua,] Ans 10] a{JonWe | 9p 9}XoJUOD 9] SUPP JULINE 
sa[quyea sinayjre red yUOS suOSe] SaD ‘a1Q}STUTP] Np s[quiesua | & sanbydde s yuaAned 
mb suodsay ‘a]aLsnpur 9yndes Le] ap oumTeIB01g Nv sinoo yueAv UOHLIOP LP] 9p UO]sSo3 P] 

e juenb suoda] ap aiquiou uUTe}199 UN Ja ap stuttad JUO SUOISN]IUOD Jo SUOHPJLISUOI SON 


™ 
cD 
— 


d43] 9]jeAnou e| op 
aJANad Ua asi P| ap aNA Ua Sastidde U0d27 


ce epeues) XnejUaWausaANos SadIMas Ja SOI|qgnd xneAed) ap ajjalJjSNpu! 9yWNIgs e| ap aWWeITOg NP UOIJLIYLEA 


‘SaITCUUOT]SA3 Sa SNO} ap jo JauUOSJad Np saiquiaUW so] 

SNO} dp UONUDJUT J & S9OLYDAIIP sausT] ap afquiasua un nb tsure pre8a yao e UOROTUNUTUIOD 
aun aISNjJIp & SUOTFLOTUNUTUOD Sap ja SaUTeUINY SddINOSSaI SAP ‘S[ALIA}STUTUL SBDTAIAS Sap 
a[e19Uas UOTaIIG eT ap ajutofpe aaystur-snos Py ‘aTjetzaysturut anbiyzYod ey] ap ayue}e | 
sueq ‘sa1osse p no segjueiedde sauuosised ap tojdura J yueuIa.UOD anbiyzod e] ap UOTSIIA 
a][aAnou aun 4OyUaTq eAaT[Gnd JOS], ‘UOHe}JOp us JauUOSsad aUIST}LIOARJ a] Jaydeduis e 
JURSIA SAINSAUI SAP IAINE}SUT }IeIAIP JI}STUTUI-SNOs 9] aTjanbey] uojas UoTepueUTUTODaI aUN 
aulsayuar j10dde1 Juasaid a] ‘ZQNTZ AP 19 6661 AP XNes1apaj saAoj[dura sap saidne asepuos 
a] Suep ddAa[NOs aja e INnb uOT}edndd0aI1d auN an}z}sUOd UOTe}OP LT SULP SUIST}IIOARJ JT 


‘oJUoUeULIed a[[auUOTesTURBIO aINjoN.Ys sun adeyd Ua a1yJoUT Be JULSIA UONLIOP ap atsaze1ys 
oun p uoyeiogey9 | e ye} e Inb 90 ua souTeUINY sadmnossal sap satqesuodsad say JUSUTaTJanj}9e 
JUS}[NSUOD J][PLYSNPu! 9}LINIVs L] ap S9IAJAS Sap UOT}saB ap adinba J 3a [erguas IMapeIIp aT 


‘sinjnj jo sjanjzoe 

uoye}Op ap sueyd soy atanad ua asjjeut Inod urosaq ke aTfalysnput 9}Lndes e] ap suruTeISOIg 
9] JUOP sajsod sap uoTje9J9 ET & Jo UOTJdLIDSap LT e apoe}Sqo UN aInaUTap yUaUeUTIAd 
juoeoueULy ap enbueut np uoysanb ey ‘eggz aiquiasap TE ne [QOZ Ss1eUL ,,. Np JURpUE}—s 
eporad ey anod suru0> ‘uonestuesio | ap yepueur aj suep sanaaad ayjatysnput ayndes ap 
a1gieul Us Saz[Iqesuodsay sa] Jauinsse,p yue}ouUIJed JuaUaoUeUY ap suOdo stox} ap yeIa 
yresrey A UO “FOOT euLIOJNL J e EPeULD UOLOYLI9A Jd S[lasuOD ddAe UOTeYNSUOD UA aasteal 
939 B O]JOLSNPUI 9}LAINdas L] ap sUTLISOIY | JURSIA UOTJLST[IGe}JUaI ap asATeuR UA 


‘UoHe}Op ap snssad01d sap adn590,s inb ja ayjauuorestueSi0 amjzonays YJ ke aTpTeaey 
nb soureumy sadinossai say yueyUasaidar auUOsiad aun ‘adeyd ans “juasaad eeAy] 


“UOT}Ua}e UOS & 9}.10d auTayqoid yno} yuawepidei arpnosel 

B J9 JoIpnys e Justuenbrqnd g8e8ua Issne ysa,s [etguas InayarIp a] ‘saureuNy saornossar 
Sap UOYSas P| JURYINO} sarat[NyAed Ja saye19Ua8 suoysonb Sep apsoge uo | no ‘jauuosied 
9] INO} OMAK So][OL}SOUL} BIOANO UOISSNISIp ap saouvas sap astueSio [e19UaS IN|}DaIIP a] 


‘QHIPOUTWOD ap suTZ xne 

oAQISTUT NP qaM as a] suep sgypyye yUOs sadioursd saz ‘Jauuossad ne ja SaTeUUOT}Sa3 
xne nesanou ap sanbrunuuiod sind ‘stsaad snjd arpuas So] 9p UTJe S9STADI 9}9 SIOTE JUO 
sadioutid say ‘7997 a1q0}90 Ja Trew azyua d9N[PAY 9}9 & Q}LOBOTJa ‘J ‘seatyjsnl yUsUTaIaT}UA 
Og JUSTEASP SUCHPUTUIOU XNk SagI] S9}IAIOR Sa] SaNO], ‘UOTPaI—s ap auoz ey ap aijideyo 
me So[qeuuoster SUOISID9p ap aslid ke] jo ‘B9UTULIa}9pUI dainp ap suoTyeUTWOU Sa] Inod 
aonb saiewiii9}ur suoleurwou say anod jue} ’stnosU0D op anus} LT UOT}L}JOP ap SaytAyoe sap 
9[quissua,| op ayueredsue.y uoWeotuNUUIOD KT yUaTeAOAaAd sedisunid sap ‘7Q0Z reul ua uOD 
-ej0p ap sediourid xnevaanou ap yreineysut TSTUIOP I ‘a][[PL}snpul 9}INd—as ey ap nayda¢g 
‘Te19U93 Ins}De11p ne Juasaid e SQULOSUT o|[9L-YSNpuUr 9yLIND9s eT ap suruTeISOIg Np pre8a ] 
& a][iqesuodsai ey] ‘anbryqnd UOHUOF L] op opeajar es std e yediourid mayerrp uardue 7 


ier 


SSL 


VEL 


Eh 


‘CEL 


ESL 


Bpeue?) XNejUaWAUJAANOS SadIMag ya SoI|qnd xnened| ap afjalysnpul ayuna—s e} ap @WWeISOlY NP UOI}edIEA rh 


b ‘QUI}SOP He}9 IN] 
Mb sinod 9] AIMS JUSTPAR UOHRULIOJ ap UTOSaq JURA SUTLOD sguBISap aja JUO INb (6/ say 
Ins sateuuoyses /£/9 ‘FOZ e1qQuIaAoU Ua ‘saUTeUNY sadInossar sap sajqesuodsar sa] UOTeS ~~ ‘OE. 


‘OTIRJ 9] BP ISTOYD JUSUIOUL JJ Jo ‘UOTL}OP kL] ap UOT}SaB ap arped ne sJay10dde 
e sUOTFeIOI[9UIe SarjNe Pp sdUe}LOdUIT| Ja aIN}eU kL] INS aI}sTUTUI-Snos aj Ja|jIasuod rnod 
UOTEOGLIZA ayuasgid ev] ap SUOHepULUTLODAL Sa] Ja SUOTFLAIASqo say ns saAndde s uareyye 
sttnb anbrjdxa yuo snou saureumny sadimossai sap sayqesuodsa say ‘sed saryne 63] sueq 
‘SUOHEPULWIWODAI S95 ap SaUTe}199 ap ayins PT ev sastid 939 JUO sarnseut saq ‘(DONS I) 
BpeULD XNeLWUSIUIUIIANOS SadIAJag ja sorfqnd xneaelL ap uOTyesTULBIO | Aap aTquiasua | 
SUPP UOl}e}OP LK] ap UOT}Sa3 LT AIIOT[9UTe & JULSTA SUOTJeEPULUTIODAI Jnau ke Naty auUOp 

® £007 JorAuel ua nal] na e inb saureumny sadinossal sap UOT}sa8 LT op dUJayUT UAUTeX9 “67 


UIOd 97 


‘(9907 SABUI [¢) BAT ddUETIIOAINs e] Inod sasressad9uU SadIMOSsal Sat JonoT[Y —_ (Z 


‘BATJOR DOUR]I[IBAINS P| 
Ins OSI], Np [IasuoD np yersreyasdag np anbryjod ey] 3a (qDYD) UOHLIOp eT] ap uo 
-sa3 ua uoT}eSTTIqesuodsal ap a1peD 92] ‘4D PX] ep UOT}e}Op ap aiped np saute} xne 
SAITIOJLSI[GO SJUIWII]9 SI] ‘[ELIa}STUTUL UOT}LJOP ap aIped ay Ins yUepUO}J as Ud GAA] 
a]]@Anou ke] ap arAna ua asiul ey Suep aAT]Oe aoULT[IAAINs ap anbyrod oun yo sua} 
-sAs un ainjouL p ure (adejd ins srarssop sap Susutexa jo [e1DOs Uk{Ig Np ssduPpUs} 
sap asAyeue) adUeTTIaAINs ap asayeU Ud afanyoe azjatsaystutuT aydordde J arpueyy—(T. 


: & QUIUIO}ap }S9 3J}STUTUI-SNOS 9] 


g uoTJEpuLUIUTODAL eT Be asudday 


JOSLL ap ulas ne san8ajapqns uoyejop ap sioanod sap uoyses ve] Jon[eag,p yueyoutied 
JATOR SoULTIEAINS ap autaysAs UN p a1ANe Ua ASTUT LJ L Jo[[I9A WEIAOP SSTUTL-SNOS OT “SCI 


9 UOTJEPUPLUIUIOIOY 


‘sajqesuodsal JUdIOS Ua SUOTSID9p Sap JUSU 
-uaid nb sauuossed say anb ure uoTe}op ep sioanod sap yrej 3sa nb asesn | op sarlo}yeS3I]qGo 
Sa[QIJUOD ap jo asnaInoBLI aduL][IeAIns oun |p guSedurosoe jsa assajdnos ap YO1d1ns Jno} 
anb sainsses }IOp a1j}sTUTWI-Snos 9] ‘uoTesTUeSIO,| ap afqissod seq snyd a] UC}aYI,] 
eB SUOISIDap ap astid eT ap UOTeSaTapqns ef ASHIOARJ 10] PT “A[O-HUOD 9 49 assajdnos P| atyue 
aiqiinbe aysnf ay JaAnod} e UOT}e}OP ap sd1oAnod ap saireyesajapqns souuosied sa] Jopre 
mod uoyejop ev] ap uolsa3 ue uorjestiqesuodsal ap a1ped UN J99J9 B aysisuoo anbygqnd uoy 
-JUOf BD] ap UO1JVSIUAAPOUL VB] ANS 10] e] AP 9LAN Uo OSTU PT EL gatoosse a}OTPaul aypNOyFiIp PT “ZCI 


ig epeuey xnelUawausaAnos SadiAas }9 SOl|qnd xnened| ap ajjalJ}SNpU! a}NdgS | ap SWWeISOlY NP UOIJeOYWAA 


‘yaodde yuasaid ay suep snol 

ne sastu saatidoiddeul saouepus} soy Jajadap nd yusuTaste yUaTeIne sauTeUINY SsadInossal 
sap sofqesuodsar soJ ‘sarjduas 949 Juareae seypiqesuodsai sao Is ‘STAR arjou YW “euuOsied 
UOS Jo UOHRSTULBIO | INS UOT}DITaS ap SUOTSIDIp Sap SaTeqo|s suorssnd1eda1 sap aynostp sed 
}UO_U S|] “OOUT[IOAINS ap agyeUW Ud saz[Iqesuodsa sins] ap saymnboe sed yuos as au ayer 
-SNPUI 9}LINDVS LT ap 9UTUTeIBOIY Ne Sapasye SaUTeUINY SadINOssal sap salTqesuodsal sa] 


‘SQUIOOUOD SAITLUUOT}S9B Sd] DIAL $}e}[NSaI Sap JayNdsIp jo satqissod sawia;qoid 

S9[ JO SODULPUD} So] JoTII9p ‘UOHLJOP ap UOT}eULIOJUT | JasATeue JUaTeAVp suTUTeIsOId Np 
SAITLUUO]}S9B XNL SADIAIAS Sap ITUINOJ ap sasreyo saureumny sad1nossai sap sajqesuodsar 
sa] anb sauojul e& snou sasuadwiooa ya uOTe}0q ‘To|dwa Ua ayinby | ap aoLQoa11p ey] 


*SINODUOD SUS 
SUOTJEUILIOU ap SIO] UOTJeNTeAY,p sad A} say JULUIIDUOD SadTIyaIIp sausT] sap UOTeI 


7 


“Ne}SUL] SUTLUOD ‘SUOTRIOIOUTe SOUTe}I30 & Nal] gFUUOPp k a]janjouod adue]]IaAIns ap ad Ay aD 


‘UOT}aTIS ap snssad01d sap 

oTpeo 9] SUPP SgsI[I}N UOHLIOpP ap SOANOd xne jue}10ddei as as10};eST[qo UOYeyUaUNDOp 
B] & SOANLIAI SAOUISIXO SASIBAIP XN J}TUUIOJUOD Ina] ap UOTDUOJ Ua uolejyOp ap snssado01d 
So] JopieA & FTP}SISUOD Bd1D19X9 Jad ap Jatuaid JryDalqo J ‘UOTe}Op ap siaIssop ECZ 
JURSIA BUPL][IOAINS ap [LUOIBA Bd1D19xa UN_P SaT[tejep $}e}[NsaI say auLIayUaI Ib ‘C00Z-Z00Z 
uone}Op Us 9}dUI0d arpua ap UOTeSTTGO J Ans JoriaystuTUT y10ddey 3] QUIUILX9 SUOAR SNON 


ddD &| & sejuasaid uolje}0p us ayduros 

erpudl ap UOHeSI[qQO J ns sjatiaysturut s}1oddez xnap yuanbrput | auruod ‘aoueT]Iaams ap 
xnepads sadidJexa,p a1quiou uTe}199 UN guAaUT JUaTeAR SOUTeUINY SadINOSsal Sap saTqes 
-uodsa say “ayDURAaL UT ‘UOT}e}OP eT ap aayIe SOURT[IBAINS UNONK AIAN Ud SIU aTOUa 
Hear UW DOSAL “E007 P4qwiad9p ua “UoHeLI9A ayuasg.d e] red aasta aporiad eK] ap uly Re] V 


‘sasuadutodas Jo UOTeIOq ‘To; ua aymbq J 

OP OLDS PT B d9TJUO 949 & OUTTIQesuodsal 3}79D “ENOT WOK Ua ‘BATDAIIp LT ap UOISIAII 
EP] 9P SIO] 9919}191 e [Nb ayiqesuodsax ‘saureumy saoinossai sap safqesuodsal xne ayjar1e} 
“STUTMT HOH}OP LP] Op SuLT[I9AINs P| ap affauuoyestuesio aypiqesuodsar ey ayuoo e o}STUTUL 
“SNOS 2] “Z66L 9P UOHRIOp ap stoanod sap uoyeSslapqns vy ins SATPDIIIP PT VP N}IOA UY 


UOHEJOP e| vp vAlpe DIUE|IIAINS BUN BAND Ud 94}}9W JOU HOP )O)SdI 


‘UOHRIOP EL] op 9ue][IaAINs ET & 9AT}eTAI ayI[IGesuodsa1 

Mo] TouNsse p juL}autIed Ina] UOHeJOp ap sazATOe say Ins UOT}LULIOJUL | ap 
suueIs01d np sarreuuonsa’ xne TUINOF & JUsTe\SIsUuOD Inb ‘sayIqesuodsai sina] ap yuaUT 
-ayenbape sayinboe sed yuos as au soureuny SdINOssad Sap satqesuodsai say ‘sae ajou y 


Sessorpe SouTUOS snou snou Inb e sazreuuoysa8 sap unone sed d9AIOL 

919 BU UOHNIOS oad ‘2][PLYSnpul 9yLndas ey ap aumutesZorg ne SOOIAIIS SAP ITUINOJ 

9P 39 S[I9SUOD Sep JoULLOp ap saSieyo sauTeumyY saomnossar sap se[qesuodsai xne xnereads 
syioddei sap 1apuewep nd yuareine aunuer801d NP SoITLUUOTSas sa] ‘SULOSaq Sa] UOTAS 
‘anb gsidaid v sa8oriayut suoae snou anb SoUTPUINY SadINOssal sap serqesuodsal sap un J 


‘9CL 


“GCL 


‘VCL 


“CL 


CCL 


ECL 


‘OCT 


‘6LL 


epeued XnejUaWALaANOS SadIMag Jo Sdl\qnd xnened] ap ajalijsnpul ayundes e| ap auWeIBO1g Np UONeoUAA 


Of 


‘UONL}OP L] VP BoUeTIIBAINS | Jommsse no sa}o1id sa] JauTWUAa}9p ‘SfanyusAe 
saula[qoid say Japejap ‘enbisaze1js neaAtu un e UOHe}OP ap SaPAnor soJ Jatas nod asmnbea1 
UOTJEUTIOJUL | B JUSUTESTe Ssgode sed JuaTeAR U sUTUTeIZ0I1d Np sarteUUONsas sa] ‘souTeUNY 
sadInossal sap salqesuodsas sap no ajei9uas3 UOTPeLIP Be] ap Joyo np yed KL] ap Hos ad anb 
‘aoneOp Fk] Ins s}10ddei ap n5ai steurel oA sed yuatejaddes as au saso119yUl SUOAR SNoU 
anb sazreuuonsas sap jrednyd ey] ‘uoyejop ap sayaroe say yURUIaDUOD ayUSUTJed UOHeU 
-Joyul p Jasodsip oanod ap utosaq Juatear ‘oumuersoid np souteyeqns sa1teuUol}se9 So] 
ya pedroutad rnaydaup 9] JOP ‘UONeOp ap sioanod sap sareyeSayepqns sameuUoH}sas soy “STL 


‘IN9}as Ina] SULP JASNIJIp So] 
aymsua yuateaap nb ‘sayerguas suorparp sap sjayd xne senqiystp sind ‘sympo.d 939 yO 
‘QUIBYUL J & « TeINOS-ULTIq TUT » sgedde ‘sayesgugs SUOTAIIP Say JULUTEDUOS syioddes sap 
UOTRIFUA oJuasaid ey red agsta apolied eT ap sinod ny ‘uoHe}Op ep saytpiqesuodsa1 
sina] ap JayMbows e sasreyeSayapqns sasteuui0yse’s sa] Iapre ,p yueyoutsod syroddes 
ap [requaaa un yo} armnpoad ap ayoeded eT & DOSd_L ‘soureurny SedINOssor Sop uoyse3 

e] ANS UOTFEUTIOJUL,p a[qeTy auaysAs UN suep sayuLyoduT] soUTLOS Sep HSEAUTe DOSdL “ATT 


‘syuvysIXd snssad0id saj 3a sanbyTOd say JeL1OTP9UT & Jo SatTeSSadQU 

SdATIAIIOD SaInseul Set atpuaid e ‘uTOsaq Ne ‘Ja s}e}[NSe4 Sep jo JUOWEpUT NP ayenb ey] jo 

neaatu aj ‘(sar}sauLy say sno} “xa ‘d) suarnBar seT[eAJoIUT  “ToNnTeAg B o}SISUOD UOHUSUT] 

-sgudIaydar S}e}[NSEI So] JUBUUOP sata Is Jo NAgAd suTUTOD JUB[NOIYP as Sal]o TS TOUTUTII}OP 

ap ule JUaWapUaL ap souroU Xne jo samnpaoord xne ‘suejd xne j10ddei sed suoyeiedo 
sap Jd Sa}ATPOR Sap JoT[NSaI Jo NUTJUOD UDdUTeXd | yUaqo[3Ua dURTIIAAINS ap S9PATR SOT “YIL 


JIOBW aJJ9 JOP UOIJE}Op e| ANs UOIJEUUOJUL,| sauileuUOlySab Sap $2222] 


‘ayn sdure} us seat 


-J91109 SaInsauI sap suuaid jo - UOT}e}OP L] IP BPITFJO uoT}sa8 ev] Jainsse,p ue - UOT e]9S 
ap snssadoid sap ator aduey[leAins oun esse} DOSdL anb 99 e suorpua}je snou snoN STI 
‘sonSajap wuos In] 
mb saroanod sap n}.19A Ua $9n}ejJjo UOT II]9S 9P snssao0id sap g}ORoLJa,] 9 DUSTY Jo || 
‘QYUIOJUOD P| Jan[eAg,p JuLpetuted soydepe sotustuergUI SOP IAN Ud d1}JOUl 9p PUSTAUOD 
dI]STUTU-snos aj ‘ayUayUB J JUBUBIS UY “UOHP}IOP 9p PLQHLUT UO SUOTLST[LAI So] Jo [OLg}STUTL 
JUaWapUAI 9] Jan[eAg,P jo Ja198 ap jueyauuted sautaysAs Sap ALAN Ud ao 9HSTUTUTSNOS o| 
anb a81xa (qq>) anbrqnd uoysuo} ev] op UOISsTUTUIO PT 49 5)9Sd,L aqua anpouod UOHe}Op 
ua uoyestpiqesuodsai vy 3a s11oAnod sap uoneSajap P| JULUTAIUOS 9}U9}U | ‘Jast[eIJUIEP 
uonestueS10 oun ,p ules ne aguue anbeyp uoHoe]9s 9p SUOISIDaP (00 [I UOrTAUS gt | 
(99Sd_L) PPPURD XNLJUIWUIIUTIANOS SAdIAIVG }9 sorqnd xneardl ap SetTeUUO]}S96 S9"] rll 


aoue||ianans aunone,p yafqo,| He} ]U0,U UO!}9]95 ap SUOIS}>9P saule}ia) 


62 


Bpeuey Xne]UaWAaUaANOs sadiMas ja SOI|gnd xneAed) ap aljalijsnpul ayNogs 2] ap aWWeIsOg NP UOEIYN9A 


UOT}e}JOP Ua 

sinajea sap padsai a] sarreyeSajapqns sasteuuoysas sap seidne toAnowold 

ap jo ‘UOT}e}Op KJ e sar] sanbst1 say Jo suoNdo say Ans sazTeUUOT}Sa3 Sa] 1a[]Iasuo0d 

ap 3sa mnb ‘a[Qr may] yUassteuuod sb Jainsses ap urge (UOTesI[Iqisuas ap Seouegs 
}9 JUBUTAIPLIUD) UOTLUTIO}J LP] ap SoUTeLINY SodINOSSat Ud SJaT[TesuUOD XNe eITUINOJ - 


‘(cogz auUTOyNe) 
soureumny sadmmossal sap sayiqesuodsay sa] Jad.10JUaI ap ulse aJe}sTUTY] Np 
(HYD) souteumny sadimossai sap a}IUIOD Np saiquieut xne gsodxo un elay - 


: SUOILOTUNUTUIOD Sap jo SoUTeUINY SadINOssat 
Sap ‘S[ALIa}SIUIU SAOTAIas Sap s[e19Uas UOTPAaIIG ve] Vp oyuTO[pe arjstuTUI-snos eT = ((Z 


(ISS) eT]eLySNput syAndas e] ap 1M9}99G 
np uOoI}sa3 op g}IULO) Ne JURAPUDIOp eradrionsed SOUTRLUNY SODINOSSOL SOp dqQuiouUl 
un jo ‘aoejd Ans Jay]TeAeI] ap SoUTeEUINY SddINOSSal Ud Ia]]I9sSUOD UN k apukUAap PUD (T 


¢ UOTJEpULUTUTODaI eT] & asuOoday 


‘SOITEUUOT}S93 SAP UOTUIJUT] & UOCT}LJOP Uda UOT}e}Y[NSUOD ap SadIAJas Sap JUSUTAATPOL 
JURIJJO Ud Sa}TIGesuodsa sing] ap jua}INboes saureumny sadinossai sap sayqesuodsar 
sa] anb 1nod sainsew sep aipuaid }re1Aap SuOTyeOTUNUIUIOD sap Ja SaUTeEUNY sadInossa1 

Sap ‘S[SLI9JSIUTW SAdTAJas Sap a[e1gUas UOT}aIIG LT ap ajutolpe arjstutuI-snos eT] 


¢ UOTJepueUIUIODd yy] 


‘sINZILA Sa] Ins saapuoj ja saatidordde uoysajas ap suors 

“Dap sep aipuaid ap jueyeutted «naj UOT}eJUAaLIO P s}UaUUIg[9 Sap NO saITe]da s[IasuOD sap 
sururersoid np saireuuoljse8 xne guuop sed juarear ju S|] ‘a1ysTUTW-snos np }orpua | 

e soy}iqesuodsai sina] ap spyinboe sed yuatejas au saureumny sadinossai sap sajqesuodsar 
Se] ‘opnyg,] & UOTD9]9s ap snssad0id ¢¢G sap (g ap 3Sa INb ad Anod ‘anb nypduOd suoae snoN 


uoIsn| U0) 


‘sagsodoid suondajas sap ane] no aun | 

uoysenb uo situa no sjlasuoo sap 9uUOp JUAaTeAR sauTeUNY sadINossal Sap sayqesuodsa 
sa] enb souiyye p yusteyautiad saguuop ap nad san ya “JD e] ap no oaJ}sTuTWI-snos np 
so}uo}e Xne Wepuodas au snssad01d sao ap unony ‘auuosiad aynas aun ke We}uNT as sain} 
“PPIPUR) 9p SPIOYe LT “opnyzy,] & SINOIUOD sues UOIDeTaS ap snssad0id gF sap sed a] sue 
‘SINOIUOD sues snssad01d sa] aud INb 39 Ua aTeIJUOD d] 19}e}SUOD SUOAR SNoU “IO 


‘O1}STUTWU-Snos ne 3}duI0d arpuar Ua yUaTeAnod sjt nb ya ‘sazyIqes 

-uodsai }a S8[QI SINa] ap yusuayenbape sajyymboe s yuareanod s[.nb 1taqjUOWp ap ainsaut 
Uo JUSTe}9 SOUTEUINY SeINOSsal Sap satqesuodsai say ja aurUTeIsOid np samteuUOT}sa8 $3] 
‘sguitex9 suode snou anb sinosuos burd sap soy 3p sed af suep ‘anb a}e}suod suoAR SNON] 


SUL 


CLL 


LEE 


‘OLL 


BPeUeD XNeIUaWALJAANOS SBdIMas Ja SdI|qnd xneAed] ap a|laujsnpUl eyuNdgs ej ap aWWesZOIY NP UOKeOyIaA 


82 


‘agjuasgid 99 PRA aIN}eprpued vy yUOp sauUOsiad 
sayne say anb joynI{d ‘alfa “IIstoyp ey 39 Janyeag | Inod astp1yn 9y9 Wear snssadoid janb 
JaUTULIa}9p Inod ayuesy;Nsut }1e}9 JaIssop ne uoyeyUsUINDOp Ly “40 /eguTLUOU aja ve Inb ayaa 
jSo alTeuUOT}sa3 9] Ted agsiA ploqe,p auuosiad eT ‘sayqissod sayeprpued ja s}eprpued sarjne 
sinaisn{d ap ayjao anb awgui ap ‘auuosiad 93329 ap ainjeprpued ey] ajyuasaid ev gyD ey 
‘anbryqnd uorsuoj ey & JaurutoU e] ap and ua ‘Tar[nd1y1ed Ua auUOsiad auN_p ainyeprpued 
RP] Jajuasaid ap q4D ¥] & spueWap ev auTeASOId Np arreuUOTsa’ ay janbnp arped a] suep 
oyqnd smosuos un p ueAoUW ne dUJe}xe aYSNeuIS p sed UN dUTLUeXa JUBUaTe39 SUOAR SNON ‘601 


“UOTL}OP ap SIng[eA sa] sed reyadsai ou ja 9}LIAUI 9] Ins apuo; 
sed p1e}9 U ’Z avatd ey e aquasaid ‘ausayzUI sInodUOD awatTyeNb aj anb 9}e}suod suOA SNON “801 


‘UOT}LJOP ap SANTA SI] Jo 9}LIOW a] yUaTeyadsa1 snssad01d st0.13 sao anb 37e}su0d 
SUOAR SNON GAD FX] 8p 2 ASTUTU-Snos Np sajzUd}}e XNL Sd9WIOJUOD jad a}LIQUI 9] INS sa9pUuoj 
JUaTe}a SUOEUTUIOU Sa] }8 SUOTDaTaS Sey] anb JawATUOD nod uoTeJUsUINSOp ap JUSS 
-IJJNS JUSTEULIafUuaI UOLIOp ap Ssatssop sa] ‘anbyqnd uoyouof vj suvp 1ojdua,] Ans Juaua]say 
a] weyedsar jadde p aporied ey] ‘uoryeurwmou ap surly xne sarytfenb yuatey9 sayeprpued Jo 
syeprpueo sjenb Jaurusajap & LAJas JUO UOneNTeAV,p S[}nNo,p sues aun aynoy, ‘agyuswIND0p 
Ualq ‘ISssne ala ‘4jIe}9 TAINS ap aInsew PJ Jo ‘UOT~aTaseid ap UOISIDep L] ap UOTSTAgI oun 
gpueUIap JUO SayepIPULD Jd S}ePIpUkd SInaIsn{J ‘ssanbruMUMUoo JUBUTaITE[D Jo Sd9}USUINDOP 
alg JUaTe}9 UOTDeIaseid ap sUOTSIDap Sa] ‘eINyeprpued naj sasod nod sduza} ap yusuutes 
-IJMs JUSTBAR sagssaig}UI SeuUOSiad say ya agtIdordde j1e}9 UOTDeIes 9p 9UOZ eT] ‘seuTeUINY 
saomnossal sap sajqesuodsar say Jo sareuuoNses say axjua aovdyJe JeLIeUay1ed un p sefdurexa 
SUO SaJ} ap JUaTeN}YSUOS sauJayUr sinosuOD arjenb sap sio0.1y anb gye}suod suoAR SNON “LOL 


‘QUIa}x9 ayoNequia p snssado1d uN ja Sauta}UT SINOIUOD 
aryenb : uoTeoTJ1I9A ayuasgid eT] ap eped a] suep sinoouOd bul gurutexa suoAr SNON —“90T 


Saab ualg JUale}a SINODUO) sUle}a) 


‘UOI}e}NsUOD ap saz[Iqesuodsal sing] ap JUSUL9p Ne “ddTAtos Np oytpides e] 

INS JuaTe}SISUT SaUTeUNY SadInossal Sap Sa_qesuodsal Sa] anb anbrput aitey ap UdSej 93399 

‘SIAR aIJOU V ‘ddSIA UOTPII9S ap UOISIDEp PL] JaAv}9,P yuLautsiad UOeULIOJUL] ap Jasodstp 

SUS S$d1}}9] $39 a3Ipei yuo sauTeuny sedInosseal sap sajqesuodsax say anb y1ej np raygmnbur 

snou anb suoanod ou snon ‘aaururou auuossed ey ap saypenb ya so.49 sep ajyenbape 
uonjenjeag oun ans sed yuareAnddes au apnjg] & seteltioyur suOHeUTUTOU sap wednjd ey = “S01 


‘UOT}e}Op ap sdnejeA say anb tsure sajqeoydde sanbyrjod sey 39 
10T ey yeyodsar sasodoid uoeyNU eT NO UOTeUTUTOU P| anb ‘saureumny soa.1nossal sop 
satqesuodsai sap yred ve] ap ‘UOTeULIFUOD P| }LeN}HSUOS JauSIS & ALJO,P We] 9UN MOAI 9p 
yey ay anb snouteauod a1jQ }Ip }UO sinaisn{d ‘sasoi11a}Ul SUOAR SNOU anb awureis0id np 
saleUUOT}sa8 Say TUIR ‘seguTUTexe SUOAP SnoU anb suoreynul Fnou Xne Jo SUOTLUTLUOU YE 
XNV SagID0SSP aIJJO,P $A1}}9] SAT aSTpat JUO SouTeUINY SeINOSSet SOP sajqesuodsal say ‘F01 
‘uoTyesTURSIO | Jo BQUTUTOU 
auuosiad KY] a1jUa [IeAR] ap yeIJUOD 9] HIQeIP mnb Jaoyyo YUSUINIOP YP 89 ajo,p aye, eT 0! 


sasinbad suoljenyena saj ans sed qualedndde,s au 24jJ0,p Se42| 52] 


epeuey xnejUawausannos SadiMas jo Solqnd xnened| ap ajjalJJSNpul 9ylinogs e| ap awWesZOg NP UO}dI}H9/ 


Lé 


‘9TUINOJ JS9 ON[NOA Uuoy 

-eJUIUINDOP P|] IS JOUTUIa}Jap op UYe Sialssop ap UOTTHULYSE UN suTUTexe UO Nb ereinsse,s - 
‘(LT UoTepueUTUIODAL PT & 

asuodai vy TOA) samteyeSg;apqns saireuuoyses sey sno} e anbrunurwo0d un eitaAua - 


(ggoz euUOjNe) Uses ap Sa}T]IqesuodsaLy sa] JaDIOJUaI ap uTFe 
a1a}SIUIPY Np (ED) seureumy saosmossar sap a}yuUoD np saiquiaur xne gsodxe un elay - 


: SUOTJFEOTUNUIUUOD Sap jo souTeUINY 
SAMNOSSAI SIP ‘S[ILIO]SIUTUL S9TAIAS Sap afelguas UOIDeIIC e] ap ayutolpe arjsturW-snos eT] 


p uoTyepuruUUOdaL eT & asuoday 


‘SINB[LA SI] INS Sd9PUO} ja 

soatidoidde ‘saut1osuod JUOS SaTeUT} UOTJDaTas ap SUOISIDap sa] anb saqyuOUgp ap yJoursed 
a[Je,nb yo ajqruodsip 3sa ayenbape uoyeurosur] anb ramsse_s e JULSIA adUaBIX J yUOUT 
-d191[NSoI JONDTUNUIUWOD Jd IadOJUAI JreIAIP SUOLOTUNUIUIOD Sap ya SouTeUNY SadmMossar 
Sap ‘S[PLI9}JSIUIW SATAJAS Sop s[e19Ua3 UOTaITG kL] ap a}uTOlpe arystuTUI-snos eT] 


p UOnepuewulUuodoy 


‘QUIGDU0D suTUTeIBOI1d 

np erreuuoyses ey] no aj ted agnyayja UoTyeuTUTOU eT JaA4e}9,p WeyouTIed ya ayqruodsrp 

j1ej9 astnber UoHeJUsUINDOp eT anb Jayla ap ay1]Iqesuodsai ve] ap saymboe sed juos as ou 
souIeUINY SadINOssal Sap Safqesuodsai sa] ‘apnja| & SUOTJLUTUTOU 9¢ Sap C¢ ap sed a] SURG 


‘O}LIQUI J] INS SA99PUOF JUSTe}9 SAVSTA SUOT}LUTUTOU 
Sa] Jo SUOTaT9S Sa] anb Ja4yUOWEp Inod UOTeUTIOFUT,p yUoUTLeSTTJNs sed yUareuayuOD 
ou SegUTlUeX9 SUOAR SnoU anb suoljeuTWOU 9¢ XNe sJI}eTAI S1aIssop sap ayofeu ey 


‘aatadoidde ya asnarorpnl 

SIQIUPUT IP SQOTOX9 JUOS SUOT}eINU Sap NO suOTeUTWIOU Sap Jan}JaJa,p s1toAnod say anb 
JeQuOWsp nod asinbas uoVeyUaUNdOp ey red sagkvys yUOS UOTPeT—asS ap SUOISIDaP Sa] $9}NO} 
anb jualjliga saureumny saoinossa. sap sayqesuodsas sa] anb ad e& suorpusa}je snou snoy 


‘a[qruodstp 4sa ‘uoyezop ap ss1oanod sap yey ysa nb a8esn | 

To[[PAINS VP Jo UOTI]9S PE] & Saineti9}sod suorssndsip sey 1a4e49,p ‘2ast[qn apoyjour ey anb 
sure UOT I9e]9S 9p UOISIS9p 9UN_p a1]Q,P UOSTeI e] Jaye}SUOD ap JUL}aUIed UOTeyUsUINDOp 
P| 93N0} onb JayLI9A yUaATOp souTeuMNyY sadinossar sap setqesuodsai soy ‘ayeiagugs a[3ed ug 


(ddd) enbyqnd uoysuoy e] ap uorsstunu0D P| ap uolj}e}Op ap Jenuryy np g aryideypo ne 
SOTUTJOP JUOS UOHLAIOSUOD BS B Jo UOTEJUBUINDOP PJ & S2ALIaI SadUaSIxa sa7] ‘aISTUTUI-snos 
np Wou ne UoHeOp sp sitoAnod saj yUeSIexe sauuOsiad say sed sastid uoyeUTUTOU op jo uOy 
~PTPS OP SUOISID9P So] JUSUa|JaIIGJO sagusIsuod yUOs anb uoyLyOp ap S1aIssop say SULP 89, 


UO2J0P ap Siaissop Xne aasuaa Sed }1e}9,U asinbad UOI}eJUaNDOp C7 


‘COL 


‘LOL 


‘OOL 


‘66 


86 


‘L6 


Bpeued) XNejUaWAUJAANOS SadIAlag Ja Sd1jqnd xnened| ap ajjalJysnpul ayungas ej ap aWWeIZO1Y Np UOIedILAaA 


92 


"SOQUIULI9} S3}NG} JUOS UOLIIJLIVA ayuasaid ey] ap 
eIped a] SuUep SeguTUTexa SUOAR snouU anb sinOdUOD sues saITRUITIOJUI SUOT}RUTUNOU GZ Say *96 


— 
‘anbijqnd woNDUoY e| ap alee Na] Sud xNep SNO} JUO ayDNeqWA,P auleUUO!ISab aj Ja BALLOU aUUOSIad e} 


UBLASUEL e| }9 $3IIE,N oy!Jebg | ‘aonsnf ej ‘ayjensedLwuI 
‘QUd}PdWO) e| JUOS aNb UOeJOP ap SiNjeA Saj Snjd UOU Sed ye}VdSa BU 9/7 “AIGW Np adinuud Ne eusraijUod ajja nb 
aed s9SOdoid leLWaU! UO!eUILWOU e| UO!JSaND Ud aJoWel Np Jud!eiNe sauleWNY SaUNOssal Sap sajqesuodsal soy 


‘Jadde,P HOP Ng] 9p SALA a9 JUO BYDENE P aielSiUIL UOS e Sajqissod 

SAILPIPULD So] J9 SJEPIPUED Sal ‘Wed auINe p ‘J ‘anbygnd uo!) IUQJ D] SUD JoJdwa,| ANS 107 B| & ISUIE JULUPAI!UO) UOUILUOU e| 
‘UOI1D9}9S ap 9UOZ e| SUEP Sed }eANOL 35 JU agWWOU 9ULOSJad | ‘ed gUN,P: SadUaNDgSUO) XNap gUIEIJUD 2 JNAe ae) 
“QUDENL,P |IRACL ap 9UOZ es Sed eUSIGWOD dU SIAB,| SUBP aJLISU! UO!I9I9S ap 9UOZ P| ‘SWWeIHOId Ne sa4delep INy 
JPWWOU AUUOSJad e} AND ual “UONEUILUOU e| ap alep e| Sede Siow sZ1OJenD‘7QQZ 12 Ud SIL glo & dXBUUOD jadde,p SIA] 


“a1S0d Ne aaldOsse aNd P| & 9ANejal aUAHIXa,| END snjd sed ‘sUsHadxe,| @ dal] DUaHIXa a[Nas aun e 

UONPUILUOU eS ap JUIWOWU Ne’Sed YIESIEJSIIES dU d]]9J3ISSOP NE 9SI9A UA WN|NDWIND UOS UOJas “apUODes enue] ap 
SuaWeXa XNe I9WLWOU 9ULOSIad 2} ap Sye)|NSa1 XNe axpUOdsaLI0 a1/e Se] ap UYe Sdgajal ala JUO a)sod Np sanbisinbul| 
saduabixa Saj aNbsio} ajjiunos Sed JUa!ene,U SAUIeLUNY SeUNOSSaJ Sap Sajqesuodsal Sa] AND 9}e}SU) a1]NO Us SUOAR SNON 


UONENJEAI SUNINE eUSJUOD GU UOEJOP ap JaISSOP 3] 

“U0I199195 a 9UOZ e| ap aljied JuesIe sajqissod saepipueD Ja SJepipueD saune xne yoddel Jed aayijenb snjd e Wer 
ajja,nb Ja aysod aj Jnod sinbai sayijenb Jo a4 Sa] Sno} YWepgssod ajja,nb UstWal!e)) YeNUOWEP WiHeUl! Jed daWWOU 
guUOSIad b| ap UOLeN|eAg,| anb JALILAA NP JUaleINe SAUIELUNY SaDINOSSad Sap Sajqesuodsad Soj‘AA}J0,P ae} e| JaDIPa ap JUeAY 


yedinuud snapauip uapue | Jed aubls } 

SUIRLUNY SaUNOSSAl SAP Sa|qesuodsal Sa| Jed daDIPg gl9 WEA ajo] do) UAWOYe}ep UOS JoNP HEAP anb saguu 
aujenb saj inod aye} 1e}9 UONEUILWOU 2] *| QZ SHE e JUSWEA!}eON9J ‘JuUWelHod Np ulas Ne (9-S\/) adja snjd Nadu U 
P SINODUO SUS AEWHAIU! UONEUILUOU UN y!e4JO IN| UO ajjanbe| sUeP ajJo} BUN j!eAee Juuosiad a)}a9 ‘7007 JAP U 


EAT fh fae jag Xo Le, 


‘auWebold np jediouud snayauIp UarUe| Jed aljaLASnpU! g4LUND9s e| ap euWeDo1g Ne’sue 
auenb snod‘aaupeap a9 & uoljesiuebio aine aun SUep 9-\Wq NeaAU ap ajsod UN yuednD0 aWUOsIad BUN" 9D? SHU Uy 


gjjauuoidaoxa uoljenyis aun,p jafns ne 
saholJa}U! Sed }UOS as aU SAUIELUNY Sa2INOssed Sop sajqesuodsad $9] :¢ aad 


‘-uoneuruou op ad4} a9 ap ajduiexe un 

auUOp snossap-1 g adaid v7] “SINODUOD sUPS SaITLULIQJUT SUOHPUTLTOU GC SOP aunoeyp inod 

aumureiZ0id np sarreuuonses sap suotsodod so] uolsenb ud d1}JaUa1 Ja STIasUOS sop 
JaUUOp JUSUWa}JBANO NP JuaTeIne sauTeUINY S9dINOSset SOP sajqesuodsal sa] ‘SIAR a4j0U WY S6 


GZ epeuey XnejUawWauJaAnos sadinas ja saiqnd xnened) ap ajjalJISNpul aJUNI9S e| ap BWWesZOIg NP UOIJLIILI9A 


UOT{DITIS BP 

SUOISID9P SINV] ap Satqesuodsa yusTe}9 INb Ja SINODUOD SUS SUOTJEUTUIOU Sap aILeJ Ip 
si1oAnod sap juatesodstp inb ‘saireuuoysas say « Ja]Q1JUOD » ap UOSeF auN suTUOD 
S919PISUOD JUATeIas ‘S9pURWAp JUsUassatdxa a.49,P SUTOUT ke ‘SfIasuOd ap ad} 30 anb arepap 
jUO souTeUINY sadinossal sap salqesuodsaL say ‘Sa8o119jUI e Say UO Nbss0'7 ‘[euuos.sed 
np [e1oul np Jusutassifqrejje | auTUI0d “JatpnoyAed usa auUOsiad auN_p sInoduUOD sues 
UOHeUIUWOU v] ap satqissod sasuanbgsuod sap IauULIOJUl Sa] ap Jnq a] suep sauWeIZOId Np 
saireuuoyses xne saureumny sadinossai sap satqesuodsar sa] ted saassarpe suol}eoTU 
-NUIULOD dp PILULIaJUII IU SUOTJEUTUIOU Sdd & SJI}LJaI UOTL}JOP ap SJaIssop sap uNoNY 


‘O}LIQUI I] INS BdpUOj }Ie}a U SAITRUTLIS}UT SUOT}eUTUTOU 

sao ap ounone nb 9}e}suOd sUOAR SNoOU ‘SIdISSOP XNV UOYEN]LAI P S}JUIUIIUSIASUAI SI] UOTIS 
“UOT}EUIWIOU eS ap JUaUTOU Ne sajqissod sayeprpued ja s}epIpued ap ulsseq ay used 
aaytjenb snjd ey yreja aauTUTOU auUOSJed Ee] anb yURUOUTap UOQeN]eAg Pp S}UsUTAUBIasUaI ap 
}ICUI}JUOD JU Sd Sad & SJI}LJa1 UOT}EJOP ap SIaIssOp GZ Sap uNDNe ‘stojaynoy, ‘a}sod np 
SadUaSIXo Sap QIU] ET e sauTUTOU aUUOSJed eT ap sayTTenb Ja sayy sap ayenbape uoyeNyeAa 
oun ans yuareAndde s sayfa a1yuUa,p azyenb yuaurafnas anb ya siMmoouod sues saan}ayo 939 
S9JNO} JUSTLAL apN}j9 | & SAITEUITI9}UT SUOT}LUTUTOU CZ sa] anb 9}e}suOdD sUOAR SNON 


‘satqissod 

SoyepIPuUeD jo S}eprpued sorne xne j10ddez zed aarytfenb snd ey auuossad ey autut0d 
‘uoHenyeag seide ‘agIgpIsuod Hos anSai auUOssed vy anb a8ixa ayaWI Ne UOeUNUIOU e7] 
‘SINB[LA So] INS SagPUO}J JUATOS SaT[e,nb jo 9}J9U Ne sa}TeyJ JUSTOS SUOTFEUTOU So] 

anb uor!puod P| & ‘sInOdUOD sues NO dade ‘SaITeUTLI9JUL SUOTLUTLUOU sap JonyDaTya,p 
jueyauuted uoye}Op ap sitoAnod sas sasteuuoTses xnv an8ajap k ar}sTUTU-snos 3] 


Udl}sanb ua sasiwias sed jua!e}a,U siN0 UO) SUS SUOI}eUIOU Say 


‘QUIO}X9 BYONequId | ke adRI3 

S9gN}I9FJO SUOHUIWOU SI] Jo SOITRUTII9JUT SUOTJUTUIOU Sa] SatjNe atjUa ‘saUIOJFUOD UCU 
jUsTe}9 SUOUTLUOU Sasneiquiou ap “uoysenb ua suas sed Juarteya u auruesr8o1d np sarreu 
-uo}sa8 say ted sasodoid uojsayas ap snssad01d sa] onb adred ‘anb aje}suod suoae sno 


‘UOT}sanb Ud sastwWal JUSIOS ‘UOT}L}JOP ap SINa[eA Soy] daar WTFUOS 

U9 JURUS NO UOHeOp LT JuLssIs91 sanbyTJod say no 107] ev] sed yuateydadsai au mb ‘saasod 
-o1d UoHe}Op ap sazyATOR say anb ad ve yuautajsn{ JUsTepUds}}e |S Sassarpe SauTUOS snou snou 
inb ev aumtuesso1d np sasreuuonsa say ICQ ‘aururerSo1d Np Saiteuuolsas say red saasod 
-o1d suoyeurtuiou say NO UOyRIOp ap sar8a}ens sg] Uoysanb usa asjyjautar sed au ap ays0s ua 
STOFOINOF HWeSTeF UOLI[NSUOD op a[OI 3d ap JuaTestey s[tnb uoyejeidsayur J ‘sarreuuoysa 
XNE UOHPIOP Ud SOATL]I9 S[IOSUOD Sap JOUUOP ALOARS k& UaTequIOOUT Ina] Inb saypiqesuodsar 
So] JUaTeUdIdWIOD sa8o.11a}UT SUOARP snou anb souTeUINY SddINOssal Sap satqesuodsar sa] 


ie 


‘V6 


Aas, 


"C6 


‘16 


‘06 


epeued XnejuawWauaAnos SadiAag Ja Sd\qnd xneAed] ap ajjal4snpUl 9yINIS e| ap aWWesZOIY Np UOIeOyLAA 


UONOIILIGA e| ap ajesaueH UONIAIG — g49 : suiNos 


(SlOW aijenb ap snjd unod 
JPWWOU JS9 ajja Is) Sane xne 
oddel sed sayljenb snjd 2) 
dllg Op agWWOU sUUOSIed 
P}: SINOIUOD SURS Je} 


Wes ies JIJAW NE UOUIWON 
di) | ap Sad jaIp 
sauby no anbiyog 
| 
0% | % 0 SINOIA IP SIA (L) LZ 
SoUJaJUI 
sJNOUO) — ajqeuuosiel 
0's % SZ abeyrule,p apouied (LL 
dalidoidde 
% 0 % 0 UOlDa}9 ap 9UOZ (L)EL 
J\aW Ne UO!DeI|9S 
e| ap adjnuuid ne yuassey 
% 0S % CE % 0 % SC -sijes Suoleryijenb |Z 
| gayijenb snjd e| auuosiad 
% OOL % 00L % OOL % SC P| oP UOIUILUOU (L)OL 
anes : 
yueuanauod | yueuarasuod A | yUeUanasjuod A | UeUaAeJ}U0) A juauajbay ye 
suoneulmou | suoleulluou SUOI}eUIWWOU SUOI}eUILOU anbijqnd uolj2uU0} dj 
ap % ap % ap % Ip % supp Jojduia,] Ans 107 


| = anbijqnd | y = anbijqnd 
U01}DU0} 2] ap U01}DUO} P| 
Inaisayxa,| 2 | AP ANAU9IUL,| Y 


g=anbijqnd | ¢z=anbijqnd 
UOI}IUOJ e] BP | —_— UON}DUOJ e| 
§Naa}X9,] 99 | ap ANaW9IU!,| ¥ 


431)4dS34 VW LNIWI14 


dij &l 9p 
N}aA Ua SUOIEUIWON 


ajjalisnpul ayundas e] ap awwiesbord — yadsaJ-UOU aj ANS ayP!4: 7 Aad 


LE = [P30] § = P30 
SINOIUOD SUS SUOIJEUILUON SINODUO) IBA SUOIJEUIWON 


€¢ 


epeued xnejuawiauaAnos SadiMlas ja SdIjqnd xnened| ap ajjal}snpul aywNdes e] ap auiWeISOg NP UOIJeIYLIA 


‘p adatd ev] a1jsn]][L] auUTWIOD ‘UOT}eYOp KJ JuRSsIBa1 sanbyTjod 

Xnk jo IO] LT & JUBTLUSASUOD saguTUexXa sUOAR SnoU anb suoTeuTUOU 9¢ sap j1edny{d 

e[ anb 93e}su0d suOAR SNON ‘ayNdsIp auTaU JUATe Ua No auTUTeASOI1d Np sarreUUOT}sa$ Seay 
red sgsodoid uojoajas ap snssad01d say uoMsenb ua smuad yUaTeAe sauTeumNy sad1nossar 
sap safqesuodsad say] aonb sauttyye,p yuRyout1ed saguuop ap nad aano.y suoar snou “IO 


‘samreuuorjsas xne sunjzioddo ja sairepo9 s[lasuod sap yURUUOp Ua ar]sTUTU-snos 
np Worpus,] ev sayduwoo ap uoHIpped ap yo UOTeJOp ap asatyeur Ud sayTTIqesuodsax sane] 
op qua}Inboe s saurewuny sadmmossai sap sajqesuodsax say anb ad e suorpuayjye snou snoN 


UO1}2}/NSUOD ap Say|Iqesuodsad sunay 
ap saqinbe sed us as au saulewiny sadsnossad sap sajqesuodsad saq 


“SOHATOP Sos JUSUTBATOL JaT[IaAIns od suoyesyi4eyS 

S99 Jos]]yn yesinod a1gystul 9J 3a ‘SaAata sanbstz ve suonenyts Sap UoT}eUTIUI 

“oj9P P| Jo UOTUTZap P| Jatyirep> ned anbyanb yressap aesiapay anbyqnd uoysuoy 
PE] SURP JUSUTOIN..aI Jo UOLJOp Ud [aUUOSIed SUISTIOARJ a] INS GAD ef ap apnjay - 


10 2] 8p SIAN Ua asiu eB] Ins sarreuuONseas say nod SUOT}EUIOJ S3T $9}NO} & JULIS 
“SHUT So] Ud SOINSOUT S99 PIOIOJUII UO *(onbyyesdneainq) fauuosiad auisyWOARy 9] 
9UOS SOplfOs SoATL]STsa] UOT}D9}01d ap sainsou sap a}z0dur0d ddA] efeanou ey - 


: yms mnb ad yuawayesa yeuuodsa1uQ = (¢ 


‘SOLUSTULSIO Sa] SNO} k Ja Safe19UaS SUOTIAIIP Say $90} & ISTUISURT] }S9 UOYCULIOJUL | 

anb esainsses Ja sarteyeSajapqns sasreuuoysa3 Sa] SNO} Anod anozesi[qo anbryja_p 
sadrouud say ins uoyeurs0; ey erpuar o19}sIUuT] a] ‘anbsr e ajsod un yuedno90 

souuosied say saynoy inod aroyeSryqo 4s0 anbiyjg,p sadiourid say ins uoyeusoy ey (Z 


‘68 


88 


BPeURD XNEIUSWLJAANOS SBdIMag Ja SOI|qnd xneAed] ap aljaLu|snpUl syuNdgs e| ap auiWeIBO1g Np UOKeAyLEA 7Z 


‘S91D0SSe_p jo 

sjuaied ap JUSW9}NADaL J] Ns a[[atse}sturut anbyOg e] ep UOIsJaA aTJaAnou 

eT (GN0T aUWO Ne) sat[qnd Hos onb yuepueye ua saXoydura say ya sarreuUOT}sa8 
sa] Inod sduaigjJa1 ap [PLIg}eUI SWIWOD satIOSTAOId sadLydaIIp sausT] sap asnyjip - 


‘uoyeuruou 3yno}j Anod sAinf{ sap saduvas xne sajyuasaid sauuosied 
sag] ted sgusis uoeIepDaq e| A[duias yUaATOp sTLNb sarreuuoyses say surtoyur - 


> & AlaysIuTPy a] ‘anbryjap sedisurid saq Ja sinayea say ayedse1 uo nb Jammssesapuyy § (T 


¢ UOTJWepuPUIWIODaLI eT e asuodayy 


‘uoTe}Op ua (anbryesoneainq) jauuosied swIsyIOAR] a] 
JAPA & JURSIA SAdCITFJa SAINSIU Sap JURUDUTEU Sap JoaINL}SUI WeIAVp oA}SIUTUI-SNOS 9] — 28 


¢ UOTEpUeWIWODIy] 


‘UOT}LJOP ap SUOISIDapP SIN] ap jo SolBayze1}s SIn|] op yURINOD ne 

jauuosiad np saiquiaur say] Nua} yUsuUNsNs sed jUO U sarTeUUOYsa8 se] “‘JUsIIUUOTa}Ied 
ap ja alals1ed ap sayyiqissod xne afqeyinbg saooe un Jasnjed NA UOS as Ja aosnl JaAK 
sore] aja sed yuo u syr ‘aouajadutoo nay JaqjUOWAap ap ayfiqissod x] na sed yuo u aysod ua 
saaAojdura say ya saAojdua say ‘arjno ug ‘(UOTe}Op Ua JauUOSiad atusTOARy ap aduASqe) 
ayyenszeduir,p mayea ey] ap ‘awues8o1d np sarreuuonses sey red ‘oadsaz 9 uoysenb 

Ua JUaWaTeSa JUa}oUIaI aseynvasas Ted sauuOsiad ap UOT}d~aI9S PB] 9 SINOIUOD sues 
suoyeUTUIOU sap aduBUTUIOpald vy] ‘sgysued sams snou snou sfanbsay ns smMosuod sues 
UoKda]9s ap snssadod sap uNdeYD ap arped aj SULP segIOUBI 9}9 aLed apueIs Ud JUO Ssgo0e Pp 
ayyeSa,p ya eouaredsuey ap ‘aoysn{ ap ‘aouajgdurod ap sina[eA sa] “eQUUOTII9S 939 

B JUaUTaYeJep ap No UOT}E]NUI ap ‘UOTFeUTUOU ap SUTJ Xne aumuei801d np seireuuorses 
sa] red agusisap auuosiad ev] ‘sinoduoo xnap JOP “UOTPeI9s 9p snssadoid sarjne OG 

sap undeyp ap sed a] sueq ‘aguIuOU guuosiad ey nuajer year uo tonbinod zanbrjdxa_p 
jueyautiad syydalqo syueuauStasuar ap aULIOJ aAyNe NO aJaloyjo UoHeN]eA oUNINL INS 
yuateAndde s au saguturexa suoae snou anb uole]9s ep SUOISI9P Se] “SANOIUOS STO. OP 
uondaoxa | y ‘apnyg,] e sed sap ayiofeur eT sup UOHRIOP ap SANSA So] yuateyadsar spi nb 
JaljUOUap ke Issnaa sed yuo ,u aunuessoid np saireuuoljsas say anb njoIuos suoAe SNON 


uoIsn|DU0) 


‘sguTurexa SUOAR snou anb sajsod so{ moaimmod nod sainyeprpued ap ayqeuuosted ulssed 
un JuaTen}sUuod DOS L sed saaAo]dura sauuosiad (00 FL Sa] ‘SUOHIIIIS SET STLJ amod 
saast[yn yuawaT[aed saypenb sap aoueuryed e] op preZai ud Ja STAR ajOU Y ‘DOSd.L Op 
‘suolyestuesio sap wednyd ey suep 1aAno.] os nd yuareine mb ‘apergugs Se} ainyeu ap SOURS 


> / - 
-SIPEUUOD Sap ja Sa}oeded sap ‘gouatiadxa J ap yUaTeasIxa soyjenb ap sgououd Se] uoydaoxe 
p snssas0id say Inod sarqey9 sayenb so} 


s,Q 
[ & SOAQLOI auruei301d np serreuuoyses 
va N . 
dUN gAaTal JUaUIaTL39 SUOAR SNON “$8 


aun ynes ‘ssuturexa suoAr snou anb uorse9s 2 
red aryne p ‘Ja 19-a]J99 ap gyores P| k Jo astjiodxa 
sap suorjerepeap say 4jzed aun _p ‘a1jU9 UOT IpPesUOS 


1Z Bpeuedy Xne]UaWAUJEANOS SAdIMaS 39 SOl|qnd xneAed ap ajjaujsnpul ajNdas e| 9p awWeIsOg NP UONedyIaA 


‘“UIIJUL | & Sd}epIpued ap jo 

syepIpued op ayfiqruodstp EY] ap ya sjaloyjo saypenb ya sayy sap nua} 9}dwod ‘sasnaynop 
jUSIe}9 JUI9}X9 BYONequia,p snssado01d }das sap uNdeypO ke JUBUTAATWLJaI aUTUTeIBOId 

np sarreuuoyses sa] ted sagredgid suoresyysnl sa_ anb 93e}suod suoae snon ‘anbriqnd 
UOHIUO} LJ 9p S}g49}UT Say sed }reAras aU dUIE}UT UOT}eUTUTOU 9UN Ionb Ua JUaI}UOWAap 
9UI9}X9 JUSWB}N.DaI NL SINOIEI IOAL,p yUapIdap Inb sasreuuoysas say anb asixe G47] eT 


‘jedde un sasodap ap no uoreutosur | sauguI-xna JayoraydaI ap Jauuosiad np 

SeIquIOU xne MUOp Peuaddl |] ‘auruTeIso01d np sasreuuoysas say red sagnbrunurw0d aya,p 
Nal] Ne spaloyjo star p yalgo | yUatestey suoryeuruou sao anb ya stow sap stndap uoysenb 
Ud SIP} So] WeNajjo agutuToU auUOsSsad ey anb sioj aun sinodUOD sues sUOeUTUIOU sap 
SULIOFUI JUBANOS }1e}9 JOUUOSIad 9] anb 1a}du10d sues ‘ayuaredsuey uodsey ap aanbrunur 
-UI09 9}9 sed vu satustueZi0 sarjne p stndap saaypejap sauuosiad Sap e ade18 Say}sod sap 
1o}0P 9P Jo Sog[O.4UOS SastpueYSIeUT Sap suTUeIsOL] Np patd ins astute] ap ana ua saured 
-oduta} uoyses ap saysod sap 13919 ap uoIsIdap PI ‘ajU0d Ieg ‘UOT}}e}Op ap SfaldyjJo sueyd sap 
UOHPISTUNUTUTOD B] JULUIIIUODS dg}edsal 939 WeAe adUaredsueyy ap Inayea Ke] anb aje}suO0d 
SUOAR SNON| “UOHSE8 ap SUOISIDap Say Ja}daooe arte} nod ayjatuasse 4s9 uoT}e}Op ap suOTS 
-D9P Sap Jd Satsaze1js sap ‘suerd sap azepd ya aunyz0ddo ‘aiat[n3a1 UOT}eOTUNUTUIOD aU) 


‘uorouold ap ya JUaWIaUUOTJaz.10d ap 

SUOISPIIO $99 k afqeyInbg 3a aysnf saoov un safqissod syeprpued say sno} ev 38 Sa}epIPued say 
SOHO} B ALO, urze Ong ayep 933909 saide sdura} ap nad sgoury aya Np yUaremme smoouos 
D9AP UOT2I9S ap snssad01d saq ‘[90Z Ue UY a1puaid Np juateine S}JUDUTUTUT BDULaYDI J 
red saaiiysnf suoeunuou say sayno} ‘snou UOTAS “LOOT [Ae saide nal] na yuo cz ans 
SoHE JUT SUOHCUTUTOU TT JUL}INOY “aUsa}UL] & SaTqissod samnyeprpues ap SaYJaYyal ap 
Jauaut sed au ap aayysnf{ mod ‘UsWIBUeUY ap sayusueutied sazureryUOD sa] anb auraur ap 
‘LOOT [H4AP,p Slour np ayusuTUTUT aduRaYD9 | JUSTenboauT owUTeISOId np saireuuolysas say 


‘I9}0p & saysod xne saynur no saurwoU aya Inod 

saiijenb yuauruestyyns yuateya s[nb 1aquoUlap ap uorsed00 | ap d19}STUIP, Np Jauuossad 
Hp seiquioul say gAtid JU uOTaT—as ap SUOISID9p SaD “safqissod sainyeprtpued ap ausayur 
ursseq np a}dwioo stu} sues “ar~noysed ua auUOSssad aun Isloyo yuo sutuTeIZ01d np sasreu 
-U01}Sa8 Sa] ‘SgUIUTeXd SUOAR snouU anb UOT}D9]9S 9p snssad0id EG sap QF ap sed a] sueq 


‘snssad01d xne saat] sina[ea ap 
uoyeyjedde | snos sanuuod juos asuaredsuen 9p 9 SQo0R,p ayI[e3a_p ‘aoysnl ap smayea soy 


$9940UD! 339 JUaANOS UO UOIeJOp ap snssadoud xne Saal] SIN||EA $3] 


‘v8 


€8 


‘C8 


ibs 


‘08 


BPEU) XNEIUBWALJAANOS SBdiMag Ja SdI\gnd xneAed] ap ajjal4jsnpul suNo9s e| ap aUWweIZO1g Np UOIJeIWaA 


02 


‘GO0Z ap INGap Ne a}iedjal es sud e aydnequia,p asleuUolsab 34 
pOOZ UIN[ UI HaISiUILW ap gHueY) e ajja‘Siojayno] “GQQZ lew UaNbsn{ UONeBUO|OJd ane UN a—siA aUUOSIAd ey] e 
aljO & aeISIUly 9] POOT leW Ua,Nbsn/ sgduOjOId 919 e‘B9UILaJap apoed uN JNOd ‘QuUOSJad 91199 dP UOIJEUIWOU ey 


“Suereduu! p snajen e| 1UayWoW 

Np adduud 9} JU YWeyedsal au anbijgnd uoljUOJ e] @ UORUILWOU 3IJ9) “9DJO,P SNIdXe a}o ISsNe xno ]UO 44) 2| ap 
Sy adnoib np alojJedg1 ne SIS! SUaIPeUe) Jo SAUUSIPeUL) Sa!Ne q “a}SOd 82 JNOd UO|JeI9PISUOD Ud SL gJo Sed JUO,U 
SIUNIS Ud AgYNOUDA! 9SIJ9Xe,| JUPPYSSOd SaJ|PUUO!}DUOJ 9p AGWOU anb |sule anbodg aja) e aaIsiul|\y Ne JUeIJeAe!) 
saaojdwa Saj 19 SaAOjdwa S97 “UONesiUeHuO,| Sup efap Jue IIeAe4 JUsIed 9] Jed ayNeqWe,p a/eUUOIISED Np UO! | 
P ag110d a9 e ajja,nb aed JusWeanblUN nalj na e anbijqnd UO!DUOJ e|  BUUOSJad a}Je9 BP UONEUIWOU 2] ‘SiAe AOU Y 


‘JaynoiUed Us auUOSIed 3)}9) JaWWWOU JoAnod Jnod 

SIPNUIWIP 919 IUAIEAL SILINDIS e| e Saal] aSOd Np SaUHIXe Sa| BND g}e}SUOD aJNO Ud SUOAR SNON “UO!EJOP ap Jalssop Ne 
Weinby au auijenedwi,p uonersaye aundny “uoNeulWoU aun snod aasodoud jsa Ja}jnd1}ed Us auUOsiad auN,Nbsi9| se) 
9) alla UeLINOd Op e}a9 aWLWOD JanIa}Ja e Sayre} XNe JOddel Jed agsiA aUUOSIad e] AP JUsWePUAd oj Jo auajadwod 
| JUaWa|jauUOsiad WessleUUO) ayNequia,p alleUUO!ISED 9] anb JaWUILJe,P ayJaWiad IND gANOA Us SUOAL,U SNO| 


‘XNe|UsWaWaAnod 

SOWSIULDIO SAIINE,P NO 7HSq| ap Ulas NE INS 9P SaIIAJAS SAP JULSSILANOY SBJEUUO!IUOJ Sop XN k sinauadns qualele 
Sali|enb Ja Salli) Sas |S JAUIWAa}gp ap aiNSaw Ud aj SNjd UOU sed sUOAR,U SNON ‘g1sod ne sagin0sse Sayre} Sop UOI]IUOY 
Ua dayljenb 1e}9 IaWLUOU auUOSJed b| IS JOUILalap Nd sed SUOAE,U sNOU “UOLeN|eAg BUNINE JUCLAJUdl U 19150) 2} 


‘gyjie) apueib no 

QUUSAOLU a Sa1a}SIUIW ap A‘GUOU SUED JaANOL} e| Nad UO,NDsind 4aANa e ayy! WU anbiun Wu }sa,u asiiedxe,p ad} a) 
‘SING ANJOU Y “UOIJELO} ap SaULWeIHOId ap 19 SINS aP SaINPDOIM OP BANG Ud asi Jo UONLOGE|d. ajeigueD S2u} 
}e]9 gUNdgs xn JaHJEW Ua aaPURWAP aUaL9dxa,] aNb gJe]SUO) SUOAe SNOU ‘sauijenb ap 90U0U9,| dUILIeXe JIOAe Sqidy 


“QPULWAP EAE [Nn] a] UO BLLUOD ‘AUUOSIad e| op aNepIpued e| gjuasaid & 4) @] JAAN! 2 e|DWyIP 

19 anbiun yele Jalop e aysod aj snod asinbal ayNdas Ua asiJadxe,| 9 ‘sHeyneasa! ne aelb agAno.} ale Were uosanb 

Ua auUosiad 2] ‘UoNeJUasgid ap apuewap e| 1aAeJ9 INod 44) e| 2 alWNO} UONEDYNISNI 2] UOjaS “Ue UN,P doUlLWel9p 
apoliad aun JNOd UO|JeUIWOU 9UN,P and Ud a’NJepipued es Ja]Uasaid ap Ja (S\/) SJENSIUILUPe Sad!AJ95 Sop jauuolssajold 
adnoub np allojiadei ne agsiA uUOsiad e| Ja1nofe,P 44) e| @ aPULWaP ene )Sd IP ayNequa,p alleuUoNseb 3] 


“¢-Syy NeaAlU ap aaulWalap apoviad aun snod a)S0d UN e anbi|gnd Uo!IIUOY e| ap ANeLPIXe,] oP $1n0DU0) SUS 


JALULUOU a] @ aljalISnpUl gUNIgS e| ap swWWeIHO1g Ne Jue ||!eAe!) suuosiad aun e aaquaiedde auuosied aun ‘7002 Un! Uy 


ayjensedut,p InajeA e sed yueyadsay au anbijqnd uo!Uo} ej e UOHeUILWON :¢€ Dald 


bl epeuey xne]UaWaWaANos Sadias ja Sdljqnd xnened| ap ajjaujsnpul ayundas e| ap aWWeIZOIg Np UOIeIWaA 


'€ adatd ve] & a1ySNq][I }Sa Sed JaTUJap aD “aurUOU ap yesodo.d as uo | 

anb ajjao anb sayyenb ja sa.44 sautgu say Japassod ap satqudaosns sauuosied ap jueyne 
IIP-P-489 9 ‘Q}LINDYS L] ap auTeUIOp a] Suep sauUOSied ap aiquiou pues uN yueAo;dwa 
astido.yus aun,p ules ne ‘aAtid maqJas a] sup Pe]][TeAeI} astA aUUOSIad Re] ‘oijne | sueq 
‘anbryqnd uo 5u0j ey op youNstp nakoydura un anod yeyreaesy uoysanb ua auuosied eT 
‘seo sop un] sued “Jueppreaeyy A un nbyanb yressreuuos mb jos ‘autwrersoid ne Juepyreary 
suuosied aun dace ayuared 10s }1e}9 Inb auuosiad 2un_p ayonequia | & Naty gFuUOp jUSaTeAR 
SoU1a}x9 snssad01d sad ap xnap anb yuateaes sa8oisojUI SUA snou anb SdITEUUOT}SIB Sa] 


‘anSei auuosiad aausisap 

919 SUIQUI op JNO} b sTeUt ‘aInjeprpueo es Jasod np e auuosiad vy ‘sed atuandas aj suep 
‘SINOOUOD SURS S9UILIOU 939 B aYNeqUIA,P d1TeUUOT}sa8 e] NO a] Ied aguSisap auuosiad vy 
‘SPO XIS SUR] “UOTa]9S ap Sapoy}aUI Salyne p Jasestaua Tu safqissod sainzeprpued sazyne 
sap a}dui0d Arua} sues ‘UoT}euTUTOU ap suly xne agsodoad ajtnsua yuateae sti nb auuosisad 
a[nas oun nb gusisap Juarear u aunumes8o1d np sarreuuonsa’ say 125 ‘apnja] & Sauta}xa 
eypnequia,p snssad0.d das sap sodoud ve sa8orrayur yuauaratfnoyAed sas snou sno N 


‘oumueisoid ne agaLe Ina] sap uTIayUT Jed saauuOU 9}9 

JUSTRAR SA9SIA SaUUOSIad sa] ‘Sed ZT. suep ‘JayJo ua ‘aSenvasai ne sed HEU] 9s au aUTaTq 
-O1d a] ‘Sed suTe}1a0 suRp “ICQ ‘sauia}xo eypnequiea p snssad01d aayenb ya suotyeynut bur 
‘s}UsUTEYPe}9p FY : sgyduad saurutos snou snou sjenbsay ans UONDeTIS ap snssado1d sap /T 
SUPP SOJEPIPUPD Sap jo S}EPIPURD Sap J9ANO]] & IAJaS e aseyNvKasal a] ‘SUIOU 3] No} VW 


‘(G00z ‘e[et9pay anbyqnd uoysuoj ey suep yuauaynDdaI 39 uoT}e}Op Us [auUOssed 

OUISHHOARS a] Ins epeued np anbryqnd uoyouoj ey ap uorssiwmu0> ey] ap apnyja | 
MOA) ‘saoueredde say sayno} OAe Ua No JauUOSiad SUIST}IIOALJ NP & Nol] JauUOp JUaAnad 
asejnvasal aj ins yueAndde s SUOMI]9S Sa] ‘UOHLJOP ap SInejea xne no ayasut np adriourid ne 
TTUSAS.UOD JUsTe.LINOd sayeprpued Jo syeprpued sayne sap a}duroo 119} sues aauuop suuosied 
oun! & SOYPAoYIor SIN] JUS}UNT] Inb sarreuuoysas saj ‘aquOD Ieg ‘ad1A1as Np sapssadau xne 
eipuoda. ap anbrqnd uosuoy ey op SaleuUOT}sas xne jUe}aULIed UOTDaTas ap Uodo oun 
oNjSUOD a8vyneasal a7] ‘a[jeuuoIssayord UOWeIDOSSe oun, ,p astutatjua | red asuessteuuos 

PS HEF JUO NO JUIIIUOD aiTeUUOTSa8 P| NO af JaAe aTTeAey elap yuo souuossad sas ‘gjeigug3 
9/821 UY ‘a][anJUaA9 UODaT—as ap Sul Sep e ‘sane p red uoQuaye Angy e saa}10d no ‘sarreu 
“Uol}se3 sap sanuuod sauuosiad ap uoneUsIsap eR] « a8eyNvasal » au19} a] red puazua uO 


‘jedde usa aajz10d OTEUULIDJUT UOTLUTWOU aun _p Injad - sed [nas un 
OQ 
SUPP 99USIS 939 Be UONSanb ua uoyLysa}e | ‘opnjg,] & SINODUOD sues sUOT}eUTUTOU [¢ sa] INS 


‘6L 


“8Z 


LL 


‘OL 


SZ 


EPUB) XNEUBWAUJAANOS SadIMAg J SOI|qnd xnened| ap ajjalsjsnpUl syunogs e] ap aMWeIZOIg np uOTeDIIaA 


8l 


‘sed no sinosuod un ke ayins Juassey sayfa nb ‘suoneu 

-TWIOU Sa] $9}N0} astA UOHSanb ua anbyyod ey ‘(enbyesnvaing) Jauuosised awisyLIOAR] ap 

a}duiexa elas JuOIpuald sayfa nb uorpdeyas ap uorsidap ve] anb JauttyuOd ap ure sAin{ xne 

sajuaseid souuosiad say zed a9uZis uoTeIe[Daq aUN JUSUZIS UONDeI]as Bp No UOTDa|asai1d ap 
Ain{ un e y1ed yueuaid sauuossed say sazno} anb a8ixa G4D ek] ap uoHe}op ap anbyyod ey ~—-#z 


‘sasodoid 
UOTIaIaS LP] FUaNTJUI yUO JaUUOSJod aIp1O P SUOTLAIPISUOD Sap IS JUBUaSNaUsIOS JaNnyeAI_p 
UOISEDDO J ayYSNequwa,p satreuUOYseS xne 9UUOP SUOTSIDap sins] ap ayensedutp uopeysayey = “EZ 


‘JUsUTBUUOTajied ap ja JUSWIaD.UPAL |p sayT]Iqrssod 

xne ajqeuuostes ja aysnf sad0e uN aTfalijsnpul v}and—as e] ap swWWeIsOIg np jeuuosied 

ne Juajo ya (anbyeszonvaing) Jauuosied aursyWOARy ap so}duroxe Juatos suttue1s01d np 
saireuuorjses sa] Jed sastid uorjdeajas ap SUOISIDap Se] anb ad ev suOTpua}ye snou SNON TZ 


‘yonestuebio,| ap alg ne allequod jauUosiad ujeb UN JaN Ua,P Ue ‘enbI|Gnd UON)DUO) e| e Jojdwwa UN,) ana ua ‘Jepipue) 

uN No alepipued aun (7 eno janie aXojdtwa uN no agAo|dwe aun (|: e jalludiajaid JuatWa}!es} UN No Npu| abejeAe UN spd." 
‘DUAN|JU! UOS NO SIHOANO Sas‘sadUSS|EUUOD SaS UES||NN Ua ‘IND a1!eUUO!]DUOJ BUN, NO UN,p Wed e| ap sgudorddeur apnyme aun no 
SINSSLL BUN SIA jBUUOSIad aLUSALOAR) a‘a/21aP9} anbi|qnd UoLDUO e| e JuaLUAIMDal ap Ja UOMeJOD ap snssapoud np Ise IND 29 4NOg 
U0I}e}0p Us jauUOsad awWsijOAe, 


SIANO4} aja JUO UOI}E}OP Ua JaUUOSJad awUSIIOARY ap sjueqosd sjuawale Seq 


-gouajaduroo ap aye ey ap prea] e padsai ap anbuew un_p 
aIJUOUT JO] ‘aHTeYNOsS UOTaI—Vs ap }e}[NSE J] ITUs}qQO & SBQUT|SOP ‘SUOHRITFIPOUT S99 SOMO], — “TL 


‘UOT}eUTUIOU bs ap ayep P| e asinbar aouatiedxe | 

sed prepassod au aaumurou auuosiad ey anb snes ‘sayrpenb ap gou0ug,] suep yuauajenbape 

sonpual JUaTe}9 [TRAP] ap UOT}dIIOsap L] Aap SedURSSTRUUOD XN SogT] sadueSIxa say anb 
anbieulal SuOAR snou ‘(g-SY) 21e1Ip NO Ine}e1Ip 9p aireroduta} a3s0d np sed ay sueq 04 


-ajsod nv aposse sayenb ap aououa,] suep jeinsy au 9y1N99s | L 99T| 

aouaZixe aunone ‘JuRJINOY “g-SV Neaatu 9] sede SY adnor8 np agaaje snyd ey 10s “Z-SV 

UOTOYISSE]D LT aIpUTA}L Inod sajjayuassa SeURSSTRULIOD ‘9}HINIYS OP ITQHLLL ua saoues 

-sreuuod xne yuenb saduasIxe sasneiquiou 3p yuarernSyy anb 93e}su0d suUOAR SNOU ‘TIPAP] 

ap suondiosap sa] sued *sa}sod sad 1930p mod sarjqeie sayfenb say anb tsure samerod 3} 
uoysa8 ap saysod xne saayeyjas rear. ap suondriosap so] QUIUIRXe yuauayesa SUOAR SNON 69 


‘UoT}eNU vs ap NO UOTeUTUOU es 9p JUSTO Ne 9}LINDVS P| L S99] | 
sadua8ixe xne sed presteysies ou andol guuosiad ey no seo xnap nol ne 94439Ur 9p sturtod 
JUBUIaTe39 & UIWILXA JIJON “SLI 9] UOTOS ‘gasodoid uoTe NU LP] NO UOHPUTUTOU EL] ajqissod 

Isure yURpUa ‘andar auUOS.ad ke] ap soyjenb ja satyy xne arpuodsai10d aitej So] 9p UTE 


5 Je ap SUOAR SNO 99 
SIDIJIPOUL 9}9 JUDTRAK JPANIYS LT PK SO9T| SddUIBIX9 Sa] NO Sed jdas JAVANODI} N 


LI Bpeued XnejuaWaLaANos SadIMas jo SoIjqnd xneAed ap aljalJjsnpul gjunogs e] ap aWWeIZOIg NP uOIeoyUaA 


‘UOT}L]NUI LS ap NO UOT}eUTUTOU es 

op ININSIA ua 39.4Ud,p ayep e] ve sanbysmn8ury soouaSixa xne sed jresteysTRs au aastA aUUIOS 
~Iod ve] No seo sa.qne a.qenb ap aoualsixa | aJ9AaI JUataTeS9 & SNoU UAUTexa ayoNy “FoUWTUIOU 

ap wesodoid uo | anb auuosiad ey ap apuosas anSury usa sanbysm8ury saouayaduros xne 
e1puodsai109 ale} Sa] ap uTZe UOT}eJOp ap snssado1d un juepuad (assteq Pe] & NO assney 

P| &) SagIPOW a}9 JUBTeAR sanbysm8ur] saouaSixa say NO sed yy snol ne stu sUOAR snOoN 


‘Sadrepuodas sapnja,p auroydip 

un jusuta]duuts qrer[ey [t janbay mod “(z-sy) saajo.quod sastpueyoreur sap OUIWWeIBOLY Np 32 
S[[9HASNPU! oyLINdas P| ap suTLMeIZOIY Np ayuase no jUa8e_p myad aud ‘satqeiquuas qe} 
2 No} saysod sap nod gpueurap jre}a Inb ao ap ejap-ne sapnya p neaaru Np JUSUIIATaI 3d 
sJoyysnt mod snboaut aja vu ygow undone “ICQ ‘andar oUUOSIad | Wepassod anb ao ‘anuuoda1 
oySIOATUN oun,p surg]drp un yrepueurap uo “(Z-sy) Z neaatu ap ja (sy) syiyerjsTurupe 
SaoIAiag adnois np ‘sjafoid ap ajzua8e no jua8e p aysod un_,p sed a] suep ‘atdutaxe reg 


‘osUMLUOU sUUOSIad | ap Safad aAv JUDUI9}DeXA JAapIIUIOD op ule ssauttiddns no 
SO9TJIPOUL 939 JUSTeAR 94sOd ay Inod sastnbax say1qenb say no seo saqjne Pp 9ANOI] SUOAR SNON] 


‘9(2/9U9D UO!aNIg 2] ap aINW aia e ayNequia p 
2/UU0)IS9B 9j J9“Uonesiuebio,| suep ¢Q-S¥ NeaAlu ap alsod anne un e aan aja e auUOsiad anaD ‘COOZ [UAE »| Np alep uy 


SSW NEAAIU NE C-Sy NaAIU NP Uessed ‘oguiLa}3pUl aginp aun snod anwoud yWeI9 ajja‘¢oQz NOE || 2] 

‘72002 win! sindap ‘g2uoUUe ajsod 9] Wiequl Jed yednoD0 18 7907 slew! Ua C-SV,P aut & aa]SIUlW\y Ne aainw aja lene andas 
auuosiad 2] “Xnap Sap aun,| ap Sadua1aJ91 Sap UONEDYUaA aun Ua 1a S9j[9,P 8UNDEYD J8Ae aMAd!Ua UN Ud 11eJSISUOD 
Uolen|ehg,P snssa01d 3] “sesnauia}in sadeyg sap ana Ua Sanua}al a9 JUO XNap JUO ‘aun}epipued ina| asod Juo sauuosiad xIs 


| 0UaBIXe aUN JualenyAsUOD saruessieUUOD Saj anb JUaUaLIE)D JenbIpul [!ened ap UOAdUDsSap e| Is awe ‘sadUeSs|eUUOD xne 
Sanlejal S9iljend s9j saynoy gwuliddns snjd ap e ug ‘anulod say aduanadxa | 9) ANU! Ap UYe aYIDOW a9 e sajqejquias 
52]S0d Sap J8}Op ap Uye SinaliaiUe siNdIUOD ap Sio} asian sayyenb 8P 22U0U9,] ‘eiN\epIpUeD sng] Jesod inod sinof anjenb ap 
SUJOW !ep1029e UO IND e954 ap saaAo|dua Ja saAo|duua xne aariwi ela UON}Da}95 9p 9UOZ e] ‘ajjaliISNpU! aIuNdas e} ap 
SWWeIDOl NP Ulas Ne ¢-S¥y NeavlU ap ajsod Un Ja}Op ap ana ua asiueblo /2}9 IU/AIU! SiNOIUO) UN’EQQZ IN! O| 2] 


‘SINODUO) ap anus} e| 9 SanbUsuab saysod ap 
UoNes.) e| Jesodoid ajjauuisnpu! aqundas e| ap aWelBo1g np saysod XNBIQWOU ap JJOP & JURSIA 9SIABJ UONIOp ap ue|d 3 


| sasinbad sayijenb sap ya snssaxoid np uoneryipow: z dad 


T aard ey aysny{[i]| aumuod “arnoysed ua ye}NSII UN ITUa}qO,p ynq 

9] suep sastnbai sayfenb say 3a snssadoid 9] 9YTpour }reae uo | anb a}e1suod suoar snou 
‘OpN}j9 | & SOUTA}UT SINODUOD ayenb Sop UN] 9p sed a] Sue] “SINODUOD sues NO daAek snssad0id 
sop soyT[enb say aydepe jUsTeAR sUTLUeIB01d np saiteuUOysas Sa] anb 9}e}suod suoAr sno N 


SPHEYNOS s}e}]Ns9d saj 4JUa}qo,P ue saayiodde aja quo suoljeryipow sag 


yew 


Be 


<9 


‘v9 


epeued XNejUaWaUJaANos SadiMas 49 Saljgnd xneAed| ap ajjaujsnpul ayunoas ej ap BWUEIZOg NP UOEINLAA 


91 


‘sINODUOD sues sanutoid 939 UaIq Ja [aq JUO sauUOsiad saz “sinodUOD sues 

UILIgjuI Jed yuUeUTUTOU S23] Ue UOReIBUNUIAI Ing] WeyUsWBne Ja Anatiadns neaatu ap sayoe} 

sap yoUSsne Penqii}ye Ing] UO ‘aITeUOD Ny ‘sa9jnuUI No sasyejap Pear say uo janbne 

neaatu np no ajsod np sayoe} say JUdWAa|[qe}IGA enyDajja U sauUOsiad sad ap aunony 

‘sguUOT}USUISNS Sed /T Sap GT SUep SUOTJeJNUI Sap arte ap Jd JUaWIaYLJap ap sayuaque 
Sop aIN]IUOD op ad}sTuTUI-snos np MoAnod np gsnqe juo aurures801d np sarreuuoyses say_—*¢9 


‘OTEWILI9JUI UOHeUNUOU P| JaAejza INOd ajqruodstp 

}1e}9 U IUI9}UT JUSWEpUAal ap gAajeI UNNe ‘stoJ anbeyD “‘JUsWayYIe}ap Ina] ap mania 

Ud 331}U9,p a}yep LT & JUSUIAATPOLOIJaI ‘SINODUOD suRs UILI9}UT Jed saauTWOU aja JU 

saasiA souuosied Fy sa] ‘UOHeIsUNUIaL Ing] JayuUawSne p UOUSIUT J SdAe ‘aJaysTUTPY Ne 

SPISOIUI J}INSUA JUSILALR SJ Jd S9[GLaSLSIAUA Sa}ePIPULD ja S}eprpued sUTUIOD ‘JauUOSIed np 

SdIqUIdUI SUaTDUR Pp NO ‘sanSa]jOo sauueTdUe p No suatduL p gUBISap JUaTeAR auTUTeISOId 

np seireuuonse’ say ‘sed sap undeyp suep ‘anb a}ejsuod SUOAR ja S}UBWaYeJap }INY sIpNje 

SUOAR SNON ‘SINODUOD SUS Ja WILIE}UT Jed ‘JUSUTd}eIPSUTLUT SABUTUIOU 9}9 JUBILAL SddSTA 
sauuosied say ‘sed buts suep ‘anb 9}ejsuod suOAe jd SUOTFEJNU JNou duTUeXa SUOAR SHON 79 


UOHLISUNUIaI LP] ap UOeJUSUTsNe sun ve nary sed yUsuUOp au s}UsUTaYDeJap Sey anb uye 
NCIATU SUIGUI 9p a1j9 JUSAIOP SAE} SA] “UOTTaS Vp SWISTULDEUT 9d Bp UOTUSU JUSUTEUN SNe 
yey oU GAT] &] ‘SUOeUTUIOU sap dUTUIOD SatapIsUOD sed JUOS aU S}USsWTAYe}Ep Se] PUTO T9 


‘41 &] ap saute} xne suoneurwou 
sap sed yuos au suOHe NU $aq “aUI9} BuO] k SalTessadau SadUaj}aduIOD say Jaddojaagp 
inod ja Jauuosiad np yuswauUOTas1ed ap suIOsaq Sa] Ja;quiod anod ‘sjauuoHeiedo 
sutosaq xnv aipuodai inod suoyenu xne noder ap anbyryjod mod ev yuaurautsAnos ay _—09 


‘SaasIA SouuOsied sap 
uoeIgUNUA e] JayUaursne p fal[qo auruod sed yuo U s}usUTaLe}eP Se] jo SUOHLINU SOT — “6S 


“Q1)19 a]Ua]Ua JUN aYISS9IGU Je So/QISIU!LU a1JU9 UO!EIIAWe oun e 


Juawajelguab anbijddes awa} 3) “agAo|dwe oun e no aAojdwa UN e SagNqUIJe NBAIU SWW oP SUO!IUO} Se||aANOh\ 
JUaWayre}9q 


"SUOIDUOJ SAP daJND P| ap 


UONEDYIPOW BUN 1U UONOWOId BUN {U aNyQSUOD dU INb 1O[dWe [ANOU UN SJ8A aIIEUUO!IUO} BUN,P NO UN,P ei[ELUO|OA juawane|daq 
uoije ny 


sJuawayrejap Xne Ja suoI}eyNW Xne syiJejad SloANOd sap snge Ne e Kj 


‘guyiqesuodsai ap Inayas Ina] suURpP UOHLIOP op SaqTATOP Sop SANA UO ai}jJ0u Jo 
Iaioqe]a nod saureumny sadinossei sop sajqesuodsar sap sate[d9 S[lasuod XNe JULEP 9S S|! 
‘UOIe}OP ap alate Ua ay[Iqesuodsai ne] 9p rayinboe s nod anb asiooid yuo S|] *Sine[eA 
Sa] INS S99PUO} jd 107 L] & SAWLIOJUOD UOTJI]9S BP SUOTSINP SOP aipuaid ap quarear s[tnb 
ayiqesuodsax vy] yUareuasduod sjtnb yo UOHDSe]9s 9p SUOISII9P sap sa}qesuodsoal sila -eee - 
sa] JUaTeya s[INb nuUaAuOd JUO SaSO1Ia}UT SUOAR SNOU anb aurures801d np saiteuuoses so] gc 


Gl Bpeuesy XnejUaWAaWAANOS SadIAlas Ja SOI|qnd xneAes) ap aljalJjsnpu! aquNdas e] ap awWeIZOg Np UONedyaA 


‘(ddD) enbyqnd 

UOT IUOJ PL] 9p UOISSIUTUTOD LT 39 (DOSd_L) PpeueD Xne}UsWIaUIAANOS sadtAsas ja sorjqnd 
XNPACIT 91JU9 9N|DUOD UOT}e}Op Ud UOTeSTTIGqesuodsal Ke] 3a sIIOANOd sap uOTeSajap 

P] JULUTOOUOD 9}U9}Uq_] & JUBUIQUITOJUOD ‘UOLJOp ap sinayea sey ya (q4qq7T) anbyqnd uoyouof 
v] sup 1ojdiwa,] Ans 107 e] xed nagad aytagur np adiourid ay yuaydedsar aumuter301d np sesreu 
-U0}}s98 say Jed sastid uoTda]9s ap SUOISIDap Sa] $9yN0} anb ad e suorpuay}e snou SnNON 


U01}2}0p ap sunajeA saj sed juaieyIadsaJ au sauleuUo!sab sa} 


‘jauuOosied uUOS ap ja 

UOHPSTULSIO | 9p $}919}UI Sa] TAJas snyd uou sed yuo U ja ‘ayjarsnput aytndas ap aieaeur 
U9 SOIIAIOS Op SAPULLLEp So] S9}NO} e arpuodad ke a1grUeUT ap ayuaULULIAd UOSey ap ayoedeo 
P| J91OfUAI Jo saduaj9duod say ALanboe OAes ve ‘aururerZ01d np syydalqo say aIputa}e 

e anqi.quod sed yuo u ouruer8oid np sasreuuorsa$ say ‘star axjou y ‘JUsUTaUUOTas10d 
op Jo JUSUTIIUBAL |p sayT[Iqissod xne ayqeuuostei saode un p ara }STUIy| np [euuosied 
Hp Seiquioul saj Isure URAL ‘sIMOdUOD sues UOTDeI—as ap snssad01d xne jisnpoxa nbsaid 
sInooar 9] FeyHysn! yusueuiad yuauTaoueuy ap aouasqe J anb snoureauos sed suolja uu snoN 


‘OUI9}X9 | B S99YoNequId 939 JURAR SIOJ} 9 JUIO}UT 

Sino UOS uN JueAINS azjenb ‘uo}eynuw auN yURAINS jINY : SPUIUI9}9PUI daInp ap sa}sod 
xneaanou ap yuednss0 sauuosiad gp saiaunurs nod sasipyn aja yuo sa[qruodsip spuoj say 
OWL] Byep LT Seide ya yueAar ‘aanoidde ya8pnq ne raynoles yueUdA sarte1odwwia} spuoy ap 
uonpelur| aAnoisdde ev axsturu-snos 9] “UsUTeXxe 9.140U JURpUad anua}qo UOHeULIOJUT ] UOTIS 


‘anbijqnd UoN|duo} e| ap Jnaui9}Xa,] ap Jueuanod auUOsJad aun,p UONeUILION 
dUJ9}X9 VyINequy 


‘anbljqnd UoL>uo, | ap ulas ne sagXojdwa sauuosiad sa} Sajqisslwpe yUos sgjnas janbne sinodu0) 
9UJ9}U! SINOIUD) 


‘COOT PAQUIDapP TE ne HOs ‘UOTPLOTFLIVA eT ed 

99SIA opoltad e] ap uly LT B sUOISsNdsIp ap jalqo | simofno} yrestey yuUaueULIEd jude DUeUT 
np uoysonb e7 ‘uojeyuswaSar ey op uoHeotdde p ya uonsadsut,p sayoe} sayjaa 

“nou s9j anb tsure yuawansiZarua_p saytayoe Sop UOT}e}JUBUISN | ILIANOD ap Jue outed 
jusueUtied yusWaoURUTy NeaAnou np TTU9}qO & JURSIA S}IOJJa XNaIquIOU Sa| HLADap e yed 
-Ppulid m9ydar1p uatoue 7] “saxauuos saysod sa] nb augur ap ajuaueuttad ayjauuonestue$.i0 
omMjon.ns sun ITqey9,p yue}autJad yuswaoueuy np uonuUe}qo | ap epuadap astaais ueyd np 
o1AN=D Us astur e] anb rp yuo sanarsnyd ‘sa8orszayur suocav snou anb SOITeUUOT}sa3 Say TULA 


Lae 


yas 


9S 


‘SS 


‘PS 


EPeUe’) XNeUaWAUJAANOS SadIAag J SOl|qnd xneAed| ap ajjalujsnpul ajundes e| ap aWWeIZO1g NP UOI}edIaA rl 


UONEOIUEA B| ap ajeisueH UORIGIG — 449 : eoiNos 


€$ NOILDI19S 3d SNSSIDOUd — TWLOL 
8 s}UaWaYe}9G 

Sv d4J7 2] ap Nad ua UOIDaI—as ap Snssadoid — je}0) 
6 suonjeynw 

9€ | d471 ©] ap nya ua suoieuiwou — jejo) 
LE ajallied WWOS 
9 L dUJa}X9 ayNequy 


SC SAIIPLULISIU! SUOIEUIWON 
SINOUO) SURS SUOIJEUILUON 
djjaled SWLWOS 


S 
l dWalxe aynequiy 


SOUIJU! SINOIUO) 


SINOIUO) JAC SUOIJEUILION 


u0l}a|as ap snssad01d 


sad} Jed UoljDa]aS ap SNssarosd Sap UOIPWedaY : | eld 


aWUIN}OA 


‘ara\sIUT] Np yo outurterZ01d np syydalqo sap 9}urs}}e | & JUSTENIUOD SITS }9 S[SITGFO UOH 
-ejop ap suejd xne sauliosuod yuatey S]I,S ‘sanagid saguuop sezyne Pp Turred “IaUTULIa}9pP 
inod sayouad saurutos snou snou sjanbsa Ans a[faljjsnpul 9y4INIgs P| ep auIUIeIZOIY Ne 

nary na yuede uoTpseIas ap snssad01d ¢¢ sap aeT[!e}9P uonnszedas oun ajuasaid [ aetd ey] es 


)9SdJ ap no swwesbod np 
s}idalqo sap ayulaye,| e Sed JUa!eNg!}U0I aU UO!}IaI9S EP SUOISII9P Se] 


‘smmoouod un JuaTe}1odut09 bud yusWe[Nes 


‘sguiurexa suoAe snou anb uonse[as ap snssad01d gg sa] Ins ‘JULJINO ‘sajsod sao moAmod 


ap SNA Usd SastuUeBIO JUATeIIS SINODUOD sep anb astp jej JOS as JauUOssed Np serquioul 
sa] *(saorzydadsut ya sinayedsut ya saysAyeue /gaqreuuolyses ‘Xo “d) UOT}LJUBUI9] Sat LP] ap 
uoneoydde p 3a uoMdedsut,p ‘yUWANSIsarUA Pp SAYIe} SJ JUPLATIOO sanbr1auas saysod (99 
uOIIAUA,p UO}Rad eT WeAoAgid A UO ‘gumueiZoid np jauuosied ne ajuasaid ye} YSIAII 
uoeyop op ueyd un ‘TOQQZ [MAP 0¢ Np souRPgYII | saide SIOu XIS HOS “TOO dIQUIDAOU ,] 9] cS 


e| epeuey XnejUuawalJaAnos SadIMas jo Saljqnd xnened ap aljai4jsnpul ayuNdes e| ap awWWessOIg NP UO!eI9\ 


“UOTJLOTFLIGA LP] ap 

sInoo ne sauTurexd suOAe snou anb uolysas ap saj}sod xne sjyejer sayifenb ap saououa 

Sa] suep sed juetem3r1y au saytyenb sad ‘said uoydaoxe aun e ‘yue}INOg ‘UOTFeSTURSIO | ap 
ules ne afqruodsip sed jrej9u aya nb stew ‘a]j[atyUassa }1e}9 9XdUUOD UOTLJUSUITBaI LP] ap 
uoeoydde_p 3a sagfo.quod sastpueyoreUul ap aratyeur Ua astytedxa J anb arepap yUsUTETe3— & I] 
‘asinbas asytadxe | yuepassod sauuosied sap JaAnoy ap ue SInodUOD ap anus} PJ e ‘sdute} 
ap IMJ ‘TU ata}STUT|Y NP UTas Ne aydJeydaI uN ke Japaooid nd sed eu uo ‘aduevayDdI J 
yURAR IIBe JUdUINTOSqe jeTTeJ [EL Nb aored ‘anb yp e snou jfedrioursd inaydar1p ustoue J 
‘suol}esTuesIO SaljNK p yUeUBAOId SaITeEUUOTJOUOJ ap JUsWTaYeJap Ne ade13 aiTe1oduIA} 
UOSeJ ap UOT}sa3 ap sajsod ap aiquioU UTe}1989 UN 13}0p ap s}{Iqissod ev] a8estAua saryne 
91jU9 & UC ‘souteuras sanbyenb ev nb snqjd yreyau mnb [ggz [Av ,p aoueaypa | 19}edsai nod 
asinbat asij4tadxa | 11U8}q0,p Jue}auried uoye,Op ap atsaye1ys aryne aun JaAnoI} ap ue 
soureuny Saomnossal sap sa[qesuodsal sa] 9}[NsuOD ayIns ey Jed ve pedioutsd mayerp uaue 77 


‘Q[[OLSNPULI a}AINdas L] ap surureIB0OIg 

np utes ne_nb simayjre ayoeded ax4a9 Itua}qo ney Wesne [] ‘soutajsAs XneaAnou sad arAneo 
Ud a1}J9UI Jo OAVIUOD Anod arressadgu ast}1adxa J UaIq 39 [aq yepassod awuues801d np 
jeuuosiad a] 1s yuepuewap as ‘a}1Deded ap arayeUl Us SaAtasal SaUTe}Ia0 JUaWETeSa }TeAaTNOS 
AuQ ‘Ize][9 yepuewt gj resoddns aonb uoyeyuawaysar Le] ap uoyeotdde,p ya uoNdadsut p 
sjusueutied sauiaysds xne JUBUIAAT}LIAI Satjan}daouod saundey sapues3 xnap INJOssaI 
ese} 9ULOD JJ “TOOT Jol1Agj ap 9}ep JAodde uos sueq ‘yepueuUI Np usuUTeXxa p a}TUIOD 

un sed [QQz JorAuel ua asidaid aja & aT[aLysnput ayndas ey] ap auuerS0Ig np yepueut aq 


‘SInjnj Jo sfanjzoe sulosaq xne arpuoda. 

ep jueyeutsied Jauuosied np JUauaTjaAnouas onb tsure Jauuorssajosd yuauIaduPAP ja 
jouuossed np JuausuUODea}1ed : DOS ap sanbr8azerys syeynsar xne jejje Us Jenqi4zjUOd 
I] “etQISTUTPY Np souleumny sed1nossai ap ja afjauuoryesado uoTseas8 ap sytyda{qo xne sat] 
JUSUTOITE[D JUsTe}9 UOT}eJOp ap ued satuta1d 39 ap sjr}dalqo say anb 93e}suOd suOAR snoN 


‘JUIWIAI}SIZaIUI p 

SOHAIL P NAD SUN]OA 9 Joye.y MOANod nod saysod xneaanou z 19919 Weyey [LNb nos 
yreuaidde A uQ ‘Jeuuossad ne anbrunuuos sind ‘O]JPLYSNput 9}LINd—as Ke] ap suTUMTeIBOIY 
np s[qesuodsa, yedioutid maydaip uatoue | red aroqeya aja v uoleyop ap ueyd sarwaid uq 


oJANed Ud SIL 9}9 sIeWe! JU0,U Sle ‘Sas0qeja aja JUO Sja!Dyjo UOIeJOp ap sueld saq 


‘sueyd sad yua}dadsai uOKDaIas ap 

SUOISIDap Sa] anb ad e a1yno Ua SUCIpUd}e Snou snoN ‘J19}STUT|Y Np xneqoy8 sanbr8aje.ys 
sjoalqo xne ya ayjarzysnput aytindas ey op suTUeISOIg Np I81eyJa yepuew np sanbiBayze1ys 
syoalqo xne sal] JUBUTaITL]D JUaTOS uoT}e}yOp ap sueyd say anb ad e suorpua}je snou sno 


UO!}e}0p ap sueld saj Jane sed JUalepsodUOD aU UOIIDaIaS ap SUOISIDAD S3q 


ee 


AS 


‘0S 


‘6? 


“SP 


‘LY 


epeuey xnejuaWausaAnos sadIMlag 49 SO||qnd xnened| ap affai4ysnpul ayunaas e| ap AWWeIZO1Y NP UOIedLaA 


‘SI[qe}9 Sa1a}LIO Sa] INs JURPUO}J as Ud adUOUU UCU 
uolje}0p ap snssadoid ap uoesI]yN J ‘Jala}STUIW NeKaATU Ne “JaT[IaAmms ‘7907-9007 Us (E 


‘(T uoWepueumUOdal eT e asuOodai LY] AIOA) sarteyeSaTapqns saseuuoTsa3 
Sa] sno} e anbrunumwiod un eiaAUaSUOTeSTUNUTUUOD Sap jo SouTeUINY SadINOssal sap 
‘S]ALIDISIUTUL SIDTAIAS Sap afe1gUas UOTDaIIq Le] ep ajurolpe aiysturu-snos e] = (Z 


dq ey[eanou ey ap arane ua ast ey e nbsnl Z jo | xneoatu 
XN¥ SdHUIT] JUOIAS SINODUOD sues sUOTJeUTUTOU Xne sfi}ejar sanZajap smoAnod say = (T 


:}ms tInb a0 e a8e8ua Ss aljsTUTU-snos a] 


Z UOTWepuLUIUTODaL P| e asuOdaYy 


‘SON]eAD JUAIOS s}e}[NSar Sa] aNb ja aginv}SUl HOS V]JOLOLJJO a[[ol19}STUTUL 

uorljejuario sun nb ao e nbsnif (z neaam) sajeiguas SUOTIAIIP Sep SfoyD sep JUSUI9}I9IIP 
yueAaral sajsod xne 42 (J neaatu) sajeiguas sUOIeIIP sap soy xne anbyqnd uoyouof 

vu] suvp 10]diua,] Ans 107 e| ap (T)OL eydes8ered ay argpuod anb smoouo0d sues UOHe}OP P| 
 SJ}eJaI SAIOANOd say a1putaTysal ap nary] yremne A [IS JOUTULIo}9p PIAS 314STUTUI-SNOS 97] 


Z UOTJEPULWIWIODIIY 


UOTL}OP ap SaINsOU Sa] $9}NO} kL 

JUSUISA LAL SOUTELUNY SIdINOSSAI Ud SIa]]IOSUOD SBp J9AP sarloyesiI[qo suoTye}Nsuos 
{UOTJDIIS BP SUOTSIDaP Sap UOTJE}USUINDIOP LJ & SogT| uoysa8 ev] ap say[iqesuodsar 
‘gInodUOD sues UOTeUTUTOU ap ayuUT] OAnod - 


‘sgtdoidde snssadoid sap apie | e SUOHeNyTIS S80 8p 
uonestepnSar Ja arreurtIayut UodSey ap sadndo0 saysod ap auquou Np YOHONPt 


‘/SUOTFESTULSIO Sa] IASI]Iqe}s ap nq 9s] suep uoyeoyturyd ey ap airessas9u UOHPIOTOUTe 
: (cg0z aAquiaydas) syuRAIs syUSUTg[9 XNP JUS 


-aAejas astaid UOHeIUALIO 9UN JaINsse,p Jo SINI[PA S99 ITUS}NOS oP ayyiqesuodsa 

. . Cs . . - A 

naj ja ‘aouaredsuv.yy ey ya aoysn! ey ‘eynbg | Juotwgurut0U ‘uoTye}JOP Us SINo[eA 

sa] ajaddei anay] ap ue sarreyeSajapqns sarreuuoTsa sa] Sno} Sav Janbruntuw40) (Z 


‘OV 


cl 


iI epeued xnejUaWaaAnos SadiAlas Je SdIjqnd xnened| ap ajjali}snpul ayungas e| ap aWWeIsO1g NP UOIJeIyUaA 


‘(900 torAuel ,,[) 
« SQOUOUUP uou uoneulutou 9p snssao01d » So] Ins Jo « SoITeRUTLI9yUl 


SUOT}EUTWOU Sa] » Ins onbyrod sun saureumny sadINOssal Ud SIaT[IaSUOD xNe Ja SarTe}eS 
-9Japqns seireuuoyses xne sanbrunurwiod ja aan ud aIj}jOUI “Ialogeya ‘soureumny 
SodINOSSaI Sap UOHeSTUIOPOU L] 9p sped aj suep adeTd ua sastu sanbyTjod say yueatns = (T 


: jms nb 20 e asesua)s aystunU-snos aT 


[ UOTJepueWIWIODAL eT e asuOday 


‘SJUSIQYOO S[IeSuUOD Sap JUBUUOP sauTeUINY SadInossal 

sap satqesuodsa. sa] anb rainsse_s ap ja sanSajapqns uolyeyop ap si1oAnod sap 
y18e 8 [I nbs1o] sarreuuoysas sat 1aAndde,p ure simosuod sues 

}9 PTTLUILI9JUT UOTFLUTUIOU ap SITOANOd sa] JULUIIDUOD saIOT[aUTe a[JaINyJO UOT}eyUATIO 
oUN_P IAN Ud asi LT & Jo UOTFLAOQK]I | & JA[JI9A WeIAap aaysturu-snos a7] 


[ UOTyepuPWUIODa yy 


"SINODUOD SURS SUOTEUTULOU XN Jo SaITEUILI9}UI SUOT}LUTUIOU xne syyeaI 
si10Anod sap nj}1aA Ua segn}da}ja UOL}JOP ap SUOISIDap sap a}duIOd arpuar ve salreuUONsa 
sa] JUouayenbape sed apreu uorjeyOp L] ap UOT}sa8 ap Janzoe arped aj ‘SIAR ar]OU V 


dd) FY] 9P 39 91Q}sTUly 

np se}us}ye xne Justepuoda. sagsodoid smosuoo sues suoyeururoU say no SOITEUILIO}UT 
SUOHPUTULOU so] Is JOULULId}9p op UlFe SaUTeUINY SddINOssal Sap satqesuodsar sap aduaTI 
-9dxa | ap 9 Splasuod sap JuaW}10j aipuedap Juareaap oumurer3o1d np sarreuuoysaS sa] 
‘sguTLUeXx9 SUOAR snou anb uo_DdeI9s ap snssad01d sap sed a] sURC] ‘aTeIaUa’ say yreya sanbytjod 
SOP Sg[9 SOUTRUTOp XNOP $99 & DATA a[[AINYJO uoeUaTIO | anb ganody suoae sno 


‘yueyzodde. A's saduanbgsuod say snjd uou sed yuapsoge 

AU UO J 38 S:1NOIUOD sues UOTe}Op ap sitOAnod sap xnatorpni a8esn | e yuenb saoryder1p 
SaUusI] S89 SULP [IasUOD UNDNe daANOJ} aU UO “IC “sINodUOD sus SUOT}EUTWOU Say JayUNUT 
“nDop nod saoLydeiIp seusy] sap saxreuuoysa8 xne star e UO ‘gQQz Woe uy ‘SINOdUOD sues 
SUOHPUTUIOU sop atte} ap SAtOAnod sap asesn | ins anbytyod aunone,p asodsip au yOSq IT 


SJNOIUOD UN,P dNUd} | Sues d}I2J ‘se jaJ NO JANDPIAIPU! BUIW 9] INS I9PUOJ "UONEUILWON 
SINOIUOD SUBS UOIJEUIWON 


ee ae 


Sy 


‘UV 


“€P 


4 


epeued xnejuaWausaAnds SadIMag ja Soljqnd xnened| ap a|faisysnpul aylnoas e| ap SWWEISOg NP UOI}eIEA 


01 


‘20UdLINIDO J] Ud aaUTUTOU 93a 

year sayienb snjd ey auuosiad ej ‘sed sap unseyp suep ‘anb aquourap year IIOISTUTJY 9] 

anb aimyouoo nd suoae u snou : }e}[Ns9y ‘sa}eprpued ja s}eprpued sazyne saj anb settfenb 

snd }1e}9 aguTUTOU auUOsied ey anb JauLZe p yUeyauad saauUOp ap Juareudidwod au 

SI9ISSOp Se] S¥O UNONe sueq ‘J3}0p ke ajsod 9a] snod sastnbai sayyenb xne y10dde: sed 

eaytfenb uarq y1e}9 agutOU auUOsied ey anb yueIUOWAp aja[duI0d aayeeU UOTeNeAd 
UN JUATeUSIdWOD SaTTeUULI9JUT SUOTeUTLOU XNe sfI}epaI SJaISsOp GZ sop ajenb yuaua_nag ~~ 1F 


‘SINODUOD SURS NO JdA¥ d}TeFJ HOS 
uoyeunuou ef anb a310durt nad ‘sayeprpued saj Ja syeprpued sey tuted aayrfenb snjd ey] ana 
HWOp aIsloyd auuosiad ke] ‘J1}e[a1 a}LI9U NP N}19A Ua ‘SIMODUOD sues NO dade ‘sUOT}eEUTWTOU 
sa] saqqissod puai mb “(qqq7q) anbyqnd uoysuof vj suvp 10jdua] ins 107 ey ap (ToL eydess8 
-ered np njJaA Ua Sagnj}dajJa 9}9 JUO SaguTUTeXa SUOAR snou onb sazTeUrII9a}UT SuOeUTUTOU 
Sa] SaINOL, *(9E ANS CZ) UOTOTFII9A ayUasaId eT ap apd a] suLp apnja] e suOTFeEUTWIOU 

Sap Usd Inod jnoau-ajyuexIos nod yUsWITeSa JUSTe}AUIOD SAITEUTTI9JUI SUOTJLUTUIOU Sa “OF 


“QIUPW UOS UOJaS 99SSeI) Jo 
‘150d uN JNod a]Ua}9dwWOd agOnf ‘saujne p e Wodde Jed sanjers Jso BUUOSIad BUN ea! aa Ne lj sNSsod0/d uN sueG 
jejad aay 


‘sarreyeSajapqns saireuuoysas say yUouTUTesyyns sed 
aindde u aja ja ajeiguas doy jsa UOQeyUALIO J ‘SIA AOU Y “UOROTLIQA P| ap SUOISNOUOD 
Sap a1aIUIN] eT & adUaUT}IEd eT aNnTeAS SUOAR Ud SNON ‘DOSd_L eP ‘Seseullig}ur suoTj}eU 

-TWIOU — dIa}SIUTJ, Np JUSUTUSITeaI Np So] SouTeUINY SedINOssal ap sIgI}VEUI Ud SBdLDeIIP 
sauSr] sa] SUBP UOLUALIO |p s}uag[a sap JaAnod nad uC ‘pies9 Joo k aT [oLIg}STUTUL 
anbryyjod aun aane}sut ye aaysTuTW-snos a] anb ad e DUOp suOTpUe}}e snou SNON qi) 
RP] ap UOUSIUT]  S9}LATOR Sap sfanuue snpuas sa}dwWOd sas ap UNDeYD SUP SoTTPLULIQ}UL 
suoleuTuOU ap yueyodurt arquiou uN afeUSIS e DOSAL ‘SaTfaHaystur suoHestues1094 
xne ‘atjied ua sulowl np ‘ayqenqtijze Sa SUINIOA ad ‘souTeUINY SedINOsset SIP sajqesuodsar 
$3] UTS “E00Z-ZOOT 221D18xa,] ap sino ne (ZFL ZL IMS GEE F) DOSAL & S9gNIeJJ9 SUCH 
-PUTLOU Sa] $3}N0} ap yd Anod asyenb-ajuas} JUaTeJUasaIdas SOATEULIDJUT SUOTEUTUIOU SO] 6 


fap) 


“UONRIIUNWY P| IP uoljequawbne 


9UN,p aaubedwiorre ‘nauigdns NeaAlU ap a]SOd UN,p SUOIIUOJ XNe a!EUUO!}IUOJ 9UN,P NO UN,P gje1odwa} UNE} ayy 
JUIWa}U! UOIEUIWON 


‘sgq1e[d9 S[IasUOD Sap ItUa}qo Inod souTeUNyY seoTNOssed 


4 : I 
sop satqesuodsal Sd] SIDA 1SUINO} 9S JUIATOP sarreuuoyse3 Sa] ‘FUIUTI][OIOYJO J}SIX9 L 


dU1a}UT UOQeJUaTIO No anbyyod aunone nbs107 ‘sarrerodtua} stoyduta se] 39 SUOHeyNU 


, 3 nb a8esn 
Sd] JUIIDUOD mnb ad ua JuaUTUTe}OU ‘sgUUOp UOTP}OP op stoAnod ap }eFJ }S9 | “ A 


+ "OC 
JoyUATIO & JULSTA UOL}Op ap sapo sanbyrod ap aiquiou UTE} UN ITAA Uo STUT © IOSdb 


epeues) XnejUaWalaANOS SadIAaS Ja SOl|qnd xneAed) ap ajjalJjSnpUul ayuNdes e] ap sWWeIsOg NP UOIeIWE/ 


‘S99ITLTIP UOT}IATYS Vp SUOISIDap Sap a1puaid ap juLyWeuULIEd 
SdOLIJAIIP SaUST] Sap No sanbryyod sap yYqeie We DOS I, anb a9 e suotpusa}je snou snoN 


"uoTyeSTURSIO | ap 

a[[eypa | & Sastid suoIsIoap sap a}yTWAIOJIUN J Jamnsse xnatul ap snyjd ua ‘uoye}Op ap zloAnod 
[2} NO [2} ap Hej 9449 Wop Inb asesn | JUeUIa.UOD aAysTUTUI-SsNoOs Np $ayua}}e Sa] Jastdead 

ap jUIUWaTeSa JoulJod aTJa1oIJJO UOTeJUATIO J ‘sanSajap UoTe}Op ap satoAnod sAaAtp $2] 
INS DIJo Jo 9}LIPIWIUIT UOT}EWLIOJUL,P 9dINOS aUN SaiTeUuUOT}sa8 Say nod yuan}ysu0d 
‘Q][PINYJO UOT}eJUSIIO ,P sad Aq sarjne sa] aUTWIOD ‘UOT}e}JOP ap SaTfatzeysturu sanbryJod saq 


sanbijijod sap sjaljuassa 
SOUIRWOP XNap SUep aadOIaWe 34}9 JOP UOIJEJOP ap aiaiJeW Ua a]JaINYjo UOIeJUILIO J 


‘UOHe}Op L] ap UOHSeS ap sped ne sqe}OU UOHeIOT[aUTe aUN aNnyYsSUOD sa_yUOD yUOS nay nb 
UO}}eyOp ap sAtoANOd soy 13019xe Juassind sp_nb Juear sarreuuoyses sap uoyuaUL] e UOWe}Op 
Ud UOTULOF L] I110}LBI]GO a1pUal ap UOISIOEP KT ‘SIAR aTJOU Y “UOQL}Op Ua UOTeSTTIGes 
-uodsai e] 38 s11oAnod sap uoHeSajap P| JURUIaDUOD 9}U9}Uq | suep jueINSIy JUsUIapUaI ap 
SaIg}19 say anb augur ap UO}e}Op Ud JUSUTAapUAL ap a1QeU Us arsTUTUI-snos np sazuayye 
sa] JuaTeyadsar yo sajdepe ualq UaTe}a UOeUTIOJ ap Ssaurtsa1 say anb 9}e}suOd suOCAR SNON 


“UOT}L}IPaiD0e Inv] ap snjd 
us ‘eurewop np spadse siaarp say ins yueyod ‘uoTyeJop ua dassnod uoreUrIOJ aun NdeI 
MOAB gIe[IYP JUO $98O11a}UT SUOAK SnoU anb saureuNyY sadinossai sap sajqesuodsai say 


‘say[iqesuodsai sina] ap 1ayInboe s uarq Inod sjyno say 

sno} ap juasodsrp uolyejOp ap sastferads sjiasuod sap yueUUOp souTeMNY sadinossar sap 
sajqesuodsai sa] sno} anb isure ainsses uQ “UoHesTULSI0 | ap UOYe}OP Ua sayst[eIoads xne 
sg00k J 39 SUTYDILOD aj ‘NuNUOD asessyuardde | red aajatdutod }sa uoTeYpasIoIe J “yalqo | 
jUoTesTe} SOUTEUINY S2INOSSal Sap Sa[qesuodsar so] JUOP UOHeULIOJ eT & FALTEI JUaUIapuaAI ap 
Mnoyeo!puL] atpuroye p uye Uoeyop Us UOHep9.Doe p sutues8ord un paid ams srw e DOSq I. 


‘souTeuINY SadINOssal sap 

sajqesuodsai sa] yuareuuOp naj anb uoye}op ap arayew ua SaIIe[D9 STI8SUOD XNv a1ODUA 
jusTeTy 9s S[I ‘UOeULIOJ ap sinof sto4j no xnap sarde awa ‘anb arepdap yuo sa8orrayur 
sume 101d np saireuuoysas sap azole ey ‘WJ 9139 Ua nad nb a8esn | yUeuIadUOD 
sa[eIgUgS $9}U9}}e Say anb aula ap UOTeIOp UA siTOANOd SIN] JURUTITJUOD 91}49] 9uN 
JUIATOIOI SOITLUUONSAs Sal ‘ILAINS UOTEULIOJ 93499 SIOF AU] “‘UOTIeJOP ap Sainsoul Sap yusUT 
“OH | Jo UOHS9]9S P| “soureuINyY Seomnossal sap UoHeoyTueTd ey ns artoyeST]qo UCTeUIIOJ 
P] JUSATOSaI SoALeUUONsas XNeaANOU say ‘EQ0z NOR sindaq ‘uOTsIDap a}a0 ap a}3durod 3119} 
op ue 007 JOR Us nol e astul 939 & UOWRJOp ap su1oAnod sap uoHeSe[apqns kL] INS /66L 
FEUT OP SATOIIP B'] “UOTeJOP Ud 9POOLJa J J BDUDTTJa,] INS ‘TQOZ-000T UP ‘DOS, aauaut 
e nb ausazUl UOROYLI9A eT suRp yreansiy nb uoryepueunuodad ‘UOQeJOp Ua UOTeULIOJ P| 
9P JUBATOSAI Sa.tTeUUOT}Sa3 say anb yuR[NoA UOHepueUTUTODAL PT a}daooe e& aljsTUT-snos a7] 


LE 


Oe 


Se. 


VE 


ee 


CE 


EPPUR) XNEIUBWAUJAANOS SBdIMag J9 S9I|qnd xnened) ap aljal4|snpul ayuNogs e| ap auiulesBo1g np uoleoyua, 


‘suoT}esIUeSIO SayNe p 

suep NO DOS & JUSUIa}aIp UOT}}OP kL] ap aduarJadxa ajseA aun sinboe OAK arepap 

yUO sasOlIa}UI aUTUTeIZ0Id Np saireuUOT}se3 sap ysedny{d ey ‘ajsod mnaq] e sanSajap uoT 

-P}0p ap sMOANOd s2] Ja01axX9,p JURAL UOLULIOJ LP] ap a1AIns ap snus} sed juatejs U DNS II. 
dP SaITeUUOT}S93 Sa] ‘TONT SILUW ,.[ I] HOS “UOTPOTFLIVA LT Ied vast apotiad ej apyngeapny ‘Te 


"Sd}LPIPULD ap Ja S}eEPIPULD ap UOTDeT—aS PE] Jo UOTEN]LAQ J Janyoajjap 

yo sastnbas sayjenb sap i]qeja,p ‘UoTe}Op ap saise}e13s sap jo sued sap sa10qeya p 

dINSaUI Ud 3139 INOd saxsuUOd singjeA sap anb Isute uoye}Op eK] Ins yUe}10d sanbyrjod sap 
32 SIO] Sap segues sdURSsTeUUOD aUN Japassod jUaATOp SalleyeSajapqns SaiTeuUOT}sas SaT —-‘0E 


‘uoT}e}Op Us UOT}esTTIGesuodsai ey 39 sMTOANOd sap 
uoyesajap &] JWeUIIUOD oJUDJU_ J SUP JUaLTAPUAI ap IMd}eoTpuI UN aTUIOD sarTeyeSajapqns 
SaITEUUOT]Sa3 Sap UOTUIJUL] 2 UOTULIOJ Le] WeUSISap aI}sTUTW-SNOs 9] ‘TOOT [MAP UA 67 


‘ogHeu P| Ud smoanod SM] Idd1e8X9,p JUBAR UOTe}OP Ud uOpeULIOF P|] ap JUBATOSOI 
SoUuTeUINY SdINOSSaI SYP satqesuodsa1 So] Jo samreuuolse3 So] anib oD e SUOTPUS}e SNOU SNON "ST 


UOI}aJIp auUOg e| suep 
sed puesb un anyisuo> sasieuuolsab sap uolua}Uul,| & UOIJe}Op Ua UO!JEWOJ e] 


C00C 94qUIS°P Lt 

ne [QZ sieUI ,,. Np apotsad ey ap aainp eT ayn0} Anod ‘ad ja ‘oASTUTW-SNOS 9] red 

souSIsse 3a STUTJap JUaUaTTep JUaTe}9 souTeUNY Saomnossar sap se[qesuodsad sap j9 SeTeU 
-uoyjsa8 sap uonestiqesuodsar ey 39 sayiqesuodsar say ‘sa[91 Say anb gye}JsUOdD sUOAR SNON “Ze 


"L661 Ue 
saUsISsE Sa]OI Sa] 32 SayTTIqesuodsad soy NE@ANOU ap PEULITFUOS Jo UOHPIOP OP sm1oAnod sap 
uoTJeSaTapqns ap Jel19}SIUIW JUSUIN.YSUT | INAV Ue yressed aqysturul-snos 2] ‘gg0z HOR U9 


‘9}TULIOFUOI-UOU ap 
uorenys oun sed prearmpedy as a1AN Uo ast Ing] anb ayaAar soureurny seoinossel 
sap sajqesuodsai sa] red gnydajjo UIWeX9 | anbsioy] ‘sasodoid uonse]9s ep snssadoid 


3a1 No Jawayuos Inod astinbas uOHeUOsUT] SotreU 


Sa] 9 UOHLIOP ap Sarsaje1}s Sa] JonyeA 
p no suoyjdo 


-u0l]sa8 Xne ITUIMOJ & JUASIA SQATeIIO S[IOSUOD S29.) ‘a8uLYDaI Aap SUOHNIOS so 
sap Jajuaseid sind ‘sagsodoid suoyeurumou xne jo sarsa}e.ys Xne Sol] saduanbasuod Sse] 
ya sanbsti say ITUYap JUSATOP SI] “SA9YPDIOYIEI S9DINOSSEA SIP SOITATIS so] IUa}qo,p argrueul 
ainay[iaut ey e yuenb sasreuuolses xne sastpeldeds s[lasuod sap JaUUOPp JUSATOP ‘SuOT}eo 
‘S[OLIQ}STUTU SODTAIOS SAP ayesauas UOTAC P| 


-IUNUIUIOD Sap jo souTeUTNY Se0INOSse. SOP 
ssa Sap satqesuodsa. so] 


ap JURAVTaI UOT}L}OP Us Sa}Tpa199e saysteloeds ‘soureumny seo1no 


LO 
N 


epeued xnejuawausaanos sadiMas 39 Sdl|qnd XneAed| ap ajjalJjsnpul aylNdas e| ap awWeIsO1g NP UOI}eIYWaA 


‘sanSajapqns uolje}Op ap satoAnod sap 

Qd1D19X9, | Jo UOT}e}JOP ap sured sims] ap a1ANa Us Vastu eT] aUTaDUOD Inb ad ua sauTeUINY 
Sd.INOSSaI Sap SaTqesuodsa. sa] 1a}[NSUOD JUBAIOP SI] ‘9}]Iqesuodsa1 ap dureyo na] ap 
JULAVIaI Sa}SOd sa] Ja}Op ap JUL}aULIed UOTDeTIS ap dUOZ KT AT[Qe}9 Jo sastnbar sayTenb soy 
roututejgp ‘gtidoidde snjd aj uoydeaTas ap snssad01d np Japlosp JUSATOp SaiTeuUOT}se3 So] 


‘jadde,p youp aj & IND aUILWJa}aP UO!Ia\9S ap aUOZ e| ‘SINOIUOD sues snssad0/d UN SUeQ “UOIJEUIWOU aUN e sajqissiWpe 
d]9,P UYe SalepIPUeD S9j Ja SJepIPUED Sa| 1a}adSe! JUBAIOP anb sjauuoNes|ueHIO Ja sjauuolssajald ‘Sanbiydeiboab sajawereg 
U0I}ajaS ap aU07 


‘ed ane _p ‘jeuuosied np xnad ja 4.1ed aun _p ‘uoHestuUe8I0 J ap sja1azUI sa] Je SUTOSAq 
sa] aque aiqiinbs J JuaInsse UOTDIIaS ap SUOISIDap Sey nb ad k JaT[IeA JUaATOp sarreuUOsad 
So] ‘UOT}L}OP ap sinafea sa] jUd}Dadsa_ ja satqeoitdde sanbiyJod xne ja sto] xne 
JUSULIOFUOS 9S UODII]9s 9p SUOISIDYp Sa] Sayno} anb uye yerreuayred usa JueTTeAey soureumny 
SddINOssal Sap sayqesuodsad sa] ja SatreuUOT}sa8 sa] anb a0 ev pua}e |S ar}STUTUI-snos 97 


“UOT}D9I9S ap Snssad0id sap anud} ey] JUeUIBDUOD 
‘SOUIPUINY SAdINOSSeI Sap safTqesuodsal xne ja SalTeUUOT}sa8 xne sa}UI]ap uaIq 
UOHRIOp ap soyT]Iqesuodsal sap Jo Sa[Q1 Sap WEUSISSe aTSTUTLU-SNOs 9] ‘JUSUN.YSUT 99 B BDdPID) 


ZO6L teur 
op ‘Uo}}e}Op ap satoAnod sap uoyeSajapqns e] Ans as}sTuTU-snos np aatperq ey sed 18a 
}1e}9 UO}L}OP ap sIOANOd sad ap dd1D10Xxe ‘] ‘aIa}STUTP] NP a[ayda_] e saysod _Q6 anbyanb 


op seire[n}y Xne sansgjepqns 9}9 UO UOT}e}Op ap sitoAnod saq ‘aaTFLIBA apolied ey yueInq 


‘JUALUIIINOSSAJ aP SUOISDYP S9j J8 SAPOUJALU Sa] JULLIOIUOD Sa}epIPUED Sa} Ja SJepIDUeD Sa} Ja 
SdI/EUUO}} UO} Saj JAE SUONEIIUNLLOD S9| SUPP asIYDUEY e| JUaSUOARY SajuaedsueN sanbiyeud sag : aduasedsuedy 


‘Sadnoi6 s9j sno} JUaqojHud Je SanbIWaysAS sa}eISqO sues JUOS Sajja 
JUI)X9,] @ J9 AUJOUL | e 10|dWa,p Sayiqissod xne seode, p 941)eb9,| JuasHOAe} sajqeuinba sanbyeid Sag: $999e,p ayeb3 


‘SOJEPIPURD SOP Jo SJLPIPULD Sap Jo SAIJLUUO!IUOY Sap ajsnf JUswWa}!eN UN, JUsUbIOWE} J3 
‘anbyeoneaing no anbyljod awsyWoAe sues ‘SaAl}8lqO suOIsIDap ap asud ej JUasOARY saysnf sanbieWd sag: aNsne 


snssazoid xne saat sunayep, 


|IeAe NP SYULW Np aja e puodsa1od anbijgnd UoNDUOJ 2] 9p UOINISodWWO e7 : aYAINeJUasauday 


onbijenneaing no anbijod atushuoaes sues ‘JUSLU9Al}9/Go SNWOId Ja SPWLWOU JOS SaAOjdwA I9 SaaAo|dLua Say : ayeNAed uy: 


‘anbljqnd UoAdUO, e| @ SUODUO, siNa| J891xa Nod sayyjenb qUos sasleuUONDUOY 9j anb JuassquUeeb inb saul|end : aua}adwo) 


$}e}|NsaJ xne saat sunajen 


UOI}e}0p ap sunaye; 


BS oe a 


‘VC 


“EC 


T?é 


epeued XNeJUaWauJaANOS SadIMag ja SdI|qnd xnened] ap ajjalsjsnpul aynogs e| ap awWeIZO1g Np VODA 


UoHeSajapqns ap S[alsyyo syusuInsysut,p uaAoul 
ne sanbrunulwiod jo sTUIJap JUSWaITe[D JUSTIOS SaUTeUNY SadINossai sap sa;qesuodsa1 
Sap je Salteuuolses sap sa}[Iqesuodsal sa] ja SaTgs sa] anb ad e suOTpuaj}}e SNOU SNON ‘07 


SIULJap JUBWAae}) JUOS Saz]IGesuUOdsad Sa] Ja S3]OJ $3] 


uOT}e}OP ap sitoAnod saj satyuod jUOs Inb e sauuosied sap yred e] ap 
uoye}Op E] ap UOYses ouTes auN JaInsse p nq a] SURP atTessadgU }sa LJBd INO], ‘Sadaja sonbst1 
sap Jaj10durto9 yueanod no sastfyn yUautWenbasy Uoye}Op ap sitoAnod so] JuRssIsaI SaT[ato 
-IJJO saotyderp seusty no sanbryjod sap anb tsure uoyejop ap sangyea sey Ja snssadoid say 
IMs UO}eULIOJ eT ap OAV Id ‘saytIqesuodsaL sa] Jo Sa[OA Sa] JUSUTAITL[D ITUTJap Op a1ped 
[23 UA ‘aidepe uatq uOTe}Op e] ap UOT}sa8 ap sped uN Nb swiguI ap sauTeuNy sod1NOssel 
ap sjaloyyo suvyd sap asoddns uoyeyop ap saHAIoV,p AUINIOA a9 ap aovoyyJo UOTISIS LT 
‘ganbreul jse UOQeIOp ap sOANod sap UOHeSafapqns EL] NO sst[e-quUadgp JUSULS}10J JUSUTSUUOL 
-IAUd UN SsUep 29 39 ‘EQ0Z-ZONT UP S2a}a[AUIOD 939 JUO UOTLJOp ap sainsoul ZFZ ZI ‘Te}O}NV “OL 


‘sanSajep yuos my] nb uoye}Op ap ss1oAnod sap nj}9A 

Ua saanydayja UOTe}JOP ap S9x1ATIe say $9jN0} ap GYD ke] & a}dw10d erpues Wop o.ysturM 

-snos 9] ‘a}UayUAa 93499 UOTaS ‘(q4D) aenbrqnd uoysuo}j ek] ap UOTsstUIUOD PT 99AP UOHPIOP 

ua uoTest{Iqesuodsas vy] 3a ss1OAnod sap uoHeSelep P| JURUIIDUOD 9JUBJUY e[feAnou oun 
yeNpIUOD (DOSqIL) ePPeuULD XNeJUSBUTAUIBANOS SBdTAIIS }9 sorqnd xneaesy ‘To0g [Ae uUq SL 


JasOljawe s ap jo 
JaNjoAa,P ANUIJUOD 9Sd] ap UOIeIOp e| ap UOI|sab ap auped 27 


SUOIJEAIISO 


‘yaoddea yuasaid np 


uly eT] & WOTyRTFLIGA eT ap sodosd YW UO!DeS P| SUPP sajuasaid yuos sja[duiod sjiejop SOT “ZI 


‘SRD ap JIQUIOU UIL}199 
DaJfo UOTFL}JOP 9p 


‘gquuosiad aynas aun ek Sal] JUaTe}9 UOTII9S OP snssad0id sanaisnjd 

un sueg ‘ajureyd ey suep saguUOQUOU Safed B SeTqe[qUIes USTeIo sen} 
SOYDILUIAP Sa] ed ‘SNUAJaI 9}9 JUO SPI SAD “OYSTA aporiad ey yuRpuad afparysnpul gyINIgs P| 
ap aummei3o1g ne simod yueAe UOHR}OP L] OP sanbid4q yuateya ayureyd ey] suep Segl199P 
UODITIS Bp SEULPUD} Sa] }9 SUOTSIDYP So] IS TOUT qnod snuajal a}9 JUO ‘asNed Ud JUVIL}9 
souuosiad ymy sjanbsap sodoud e ‘snssor0id saayne aziay no} UY ‘ayuTEy eT e ST] JUSTeIY 

‘sapumuou sauuosiod $7 e JuRyJ1odde1 as ‘gngsad0id $99 ap OF TRIO} NV “CONT MQUI9P Lt | 
ne [007 Ssaeul .,[ Np Nol] ne yurde UOT}e[VS IP snssad0id ¢¢ auIUIexa SUOAR SNON 91 


epeuey XnejUaWawaANOs Sadia ja SOl|qnd xnened) ap ajjalJjsnpul aqundas e] ap aWWeIZOIg NP UOI}edIAA 


‘PO0T }HOR Us sajuRUBTeld say Ja syueUsTeTd 

So] 9UOUAT SUOAR SNON “syue}OduT sjauuosied syUsWAUBIasUar Sap JILUTIIJUAI aya 1ed 
‘sgooe rouuop A sed ou ap apioap quo sayueusteyd say ja syueusreyd say anb yueja apedio 
-urid ey ‘suostes sinaisnjd anod ayureyd ey ap ardoo aun sruayqo,p ayqissodurr aya e snou [J 


‘souTeUINY SsdInOssal Sap UOT}Sa9 kT ap ya auTLeIBOId np sodoid 

e suorsodsrp snou yuop ajan}xayuo0d UOeUTIOsUL | JayUauMTTe,p stutted e mb ao ‘uoTejop 
P| Ins yueyod saureumny sedimossai sap UOTSa8 P| ap dUIa}UT UdLUeXa | Sp HeI}xa_ | NuaIgo 
JUSUIETeS9 SUOAR SNON ‘auTUTeISOId Np saiteuUOT}sa¥ sap 39 SauTeUNY sadinossaz sap 
sa]qesuodsai sap jzed e] ap UOHeUTIOJUT,p aTfaryuR}sqns 9y4UeNb aun nuajygo suoae snoy 


‘DODSAL 3° dAD Xf ejua anjpduod uoryejop ua uoTesTTIG 

-esuodsai e] Ja st1oAnod sap uoye8ajap e] JueUIaDUOD ayuayUG J e Nb sure axauU0D JUIWMI] SI 
ne QA] &] & SoULLOJUOD JUASTe}9 a[[aLAySNpUI 9}LAINdas eT ap auTUTeIZOIg Np sajsod xne 
SgPOsse UOTa]9s ap snssad01d sa] Is IaUTULIa}9p ap JIalqo aD EAR UOTBIYLIGA LT 


UONIYLAA e| ap $119alqQ0 


‘TO-Sa][99 Bp atZUODUI J B sed JUOA 9uU GAD P|] ap SUOHepUeODaL Say 

JuepuedaD “surayUI UsUTexa | ap SUO]L}e}SUOD sap uonepryea e] sed preqoysua u UOTeoTLIaA 
e] ap vayiod eT ‘sydsaid srejap say suep UoTeOTFIAA P| JasT]eai ap ainsaur ua sed }ejW9 
OOSAL 2p eureyur usutexa,p adinbg 7] ‘sarpuojoidde sasAyeue sap ya uoTye}USUINDOp LJ ap 
UouTexe UN “SonAsUS sap Weuetdwod mnb uoHedyLaA ke] Janyda}Ja,p apap kv dd &] 11eja 
suuers01d Np uoye}Op kL] ap ausa}xa UOHRL9A ouN ke Iapgdoid ap Japueutap my mod 
(dD) anbyqnd uoysuoj ey ap UOTSSIUUUOD PT S2Ae gnbrunuTUOd & OOS I ‘FOOT seu UT 


‘SOQSIA SOHATOP So] INapuojosd ua snjd Janyeag p ayIssad9u e] aULITFUOD JUO UdUIeXd | 

OP SUOTSH[SUOD So"T ‘9][911}SNpUu! 9}LINSas eT ap suTUIeIZOIY Np JUdUIassISIKJa | ap arpeo 3] 
SUPP C00 AGUISIOP TE 2] 19 LOOT SLUT ,,[ a] Qua sastid UOe}Op ap suOTSIDap sauTe}199 
op Jo SoureUINY sadINOssal Sap UOTSa8 PL] ap UaUTexa UN JUDWAa}eIpaUTUT yreSuey] o1}STuTU 
“SNOs 9] ‘onSai ayureyd e] ev ays Juestey ‘F097 JotAuel Ug ‘autsOd9u ap ja duUIsT}IIOARy ap 
SUORSaT[e Sap JIeAITNOS Ja saauUUIOU soUUIOSIad sap sayTenb ja sayy sey UoQsanb ua yeyautar 


ojureyd ey] ‘uoyeyop ap sanayea sap a1jUO0dUa | & Jay[e,p snd ua ‘uolejop ap sanbyyod . 


xne 39 (q4qT) anbyqnd uoysuof vy suvp 1o]diua,] Ans 107 e] & yUaTeUdAdaIYUOD SUOTYeUTUIOU 
op yueyroduut arquiou un ‘sayueuSreyd sa] Jo syueusted say UOTaG ‘sagtQ.qQUOD sastpueYDIeUT 
Sop sUUUeISOIg Np UOTPaID P| saAndde,p ana ua sastid uonejop ap SUOISIDap xne 
JUSUTOAHLOI “epeue> np anbyqnd uoyouo, ey ap soUueTITY | ap ajuesoduroo ‘“xneyUaWaUIaANOS 
S8dTAJas Sop yeoIpudG np ajzureyd aun yeaadar OODSAL oP 2-4stuT-snos 9] ‘“EQ0Z aquiadap u_ 


“ee ae 


iL 


TL 


tL 


CL 


EL 


Bpeued XNeJUsWALAANOS SadIAag Jo SdI|qnd xNeAed| ap ajjalsjsNpUl ayNags e| ap awWesZOIg NP UOIedYLAA 


“UOLUIUTa[SaI LP] ap 

uoyeordde p 3a uoydadsul p asiaew ua sayypiqesuodsai sayjaAnou xne anbrprin{ yusurapuoj 

uN ITUTap & s1aUeU ap saTfIpoUr preys asuafap ap Uo INpodd v] ANS 107T | ‘OOOT 21q0}90 

UY °$99]04JU0I SASIPUBYIAVUL Sd] ANS JUAUA[SIY NE SAVULIOJUOD JUOS Sa9[Q1}UOD SasTpUeYyIIeW 

Sap JUBSIA SUOT}DeSURI] Sat $9}NO} anb JatjIIgA ap JUa}oUJed UOT}eJUIWA[SaI L] ap 

uoreordde p ja uoldadsut,p sautaysAs Sa] ‘DOS ap seidne Ja1siSa1ue s JUeATOp epeuer 

nv sagjO.UOd sasipueypreul sap JUapassod ja JUa}aye ‘JUapuaA Inb souuerpeued s9yqUe 

sa] ‘(anbruorae p sjetorsoy ‘suonrunut “xa -d) saajg1juod sastpueyosew xne jueysoddes 

as UOEUSWa|Zar Le] ap UOQeoTdde p ja ayTLUIOJUOD E] ap adUET[I9AINS ap ‘JUaUAASIsarUA |p 
sautajsAs sap a}durod a1pual Hop DOSAL ep o4StUIU BJ ‘TS31e[9 yepueU 9d ap NyIoA Uy “OL. 


« ‘ajeqedsoiae | ap jo asuajap e] op 

s1nayves sa] suep sXed xnap sad aqua XNeIDIaUTUIOD S}MOAT s9j ALANOI ap ejouttad mb ad 

‘TOOZ TEU OS NP ayep Ua epeueD ne sarjuasuod suotjdutaxe sa}seA Soy T]qe}91 JUO STUL]-S}e}y 

Sa] >» DOSAL OP LO0Z-0007 JUSWapuaL ay Ans JaliaystuTuT yoddey a] UCTES -sanbruouos9 

ya sanbyyyjod sdnosaxyu0o seq Iqns JuarTeine Ua ayeryedsosge | ap Jo asUajgp PL] 9p SoUUSTP 

-eUeD SalI}snput seq ‘“Inof ay NA sed PeAv_U sagfo.1jUOD sasTpueYDIeUT Sep SUIUILIZOIY 9] 

IS ‘6661 ap INgap ne ureolawe yUsUTaUTAANOS 9] Jed saa8oige 939 JUSTRAR SaTfatuarasoid 

suonduiaxa saz “suoiynsay suy ut oYffo4], [VUOLJVU4I}UT] | 9p SddUIBIXd SIUTL}I99 & 

JUDWAAN RIAL epeued 9] Weloyauaq yUOp suoyduutexa sey SAINpOHUI9I 9p ANA Ud "TOIT [HAP Oe 

a] JURAR Sa9[O.JUOS sasIpULYOIeUT Sap SUTLULISOIY 3] paid ans aajeuwt ap (eunuersoud 9] 
saide-19 ajadde) ayjatysnpul aytindas e] ap aurtuers01g Np samreuuoTjse3 xne gpueulap & UC 6 


, ‘a]JoLysN pur 9yLndes 
ap SadIAJas sap UOTeysaid KT & S9IDeSUOD SaTTEULOT UOJ JOT UOATAUS }1e}dUI0D aT[aLySNpul 
ayLndas e] ap auTUTeIZOIY a] ‘aatJlI9A apotted eT ap SINOd Ny *Seg[O-HUOD SOsTPUCYTELE 
sop ouTueIZOLJ 9] JarsazuI Ap Ue 666T Ue 131e]9 9}J9 e YepuvLUT INT] ‘suP CO anbsaid stndap 
atid inaydas a] suep a}eOT[ap aNyeu ap suatq sap ja sfADe Sap “UOHEULLOJUT]| OP uoyde}o1d 
B] Ja DOUL]II9AINS P| JUaINSse JoINSse,p }S9 a]JoL}SNPUT 9HAINIS PT OP SadIAJas Sap ng aT] g 


‘QyLAIMDaS P| ap Jo UOTONpeY KE] ap ‘UoHeIQUNUTIL PT op “UOHPULLOFUT,| OP uoTsas P| 9p 
‘aTIqOUTUM | ap ‘JuavauUOIsTAordde | ap souUTeOP Sey SUBP JUSUTUTE}OU ‘SaDLAJas op auTUes 
3uN ayno} XNeyUaWIaUIAANOS saiustueBIO Jo Sa1Q}STUNU sorNe XN FTUANOJ d19}STUTU 9D 
-gareroduuay anb yuaueursad ay ve jue} ‘sauuosied (990 PL UOmAUS yreXoyduwa “Engz stew TE ne 
‘mb araysTuTu puess un 4s9 (ON6d_L) ePeueD XNVJUIUIAUIOANOS SADIAIIS Jo soyqnd xneaely 


9}X9]U0) 


N 


U01}INPOl}U| 


epeued xne}UawewaAnos sadiAias 3a SOljqnd xneAed| ap ajjalsjsnpul ayiunoas ej ap awWeIZOIg NP uoKeIyUEA 


‘OOSAL & UOHRIOp EL] sp UONsSes LY JorOTsUTe p Ue a][reJap UOyDe,p ueyd un aquasaid ev 
Jo SUOHepUeUTLODaI SOU 9}dad0e v a1ysTUTWI-snos a] {4D eT ted a198 smoouod un e aoe18 
910P 939 B [eIQUS INdyDaIIP ap ajsod az ‘gggz sre UG ‘(esNed UA JUATe}a SoITeUILI9}UI 
suoleuruou sap anbsio}) sayjenyiqey suoyouoys sama] a18ayzuTal 0s ‘aIg}STUTJ] 8] amb 
HOS ‘oPeHaI Ins] sid }10s yUO UOQeILIDA ayuasaid LT ap axped a] sup SaSOLId}UI Sole 
-u01}sa8 say ‘said uoldaoxea aun y ‘aauUe aWIAUT P| 9P 91Q0}D0 Ud SastAas sind “FOgz re 
Ud S9IN}SUI 939 JUO UOR}OP ap sadioutid saq ‘a][aLysnput aytindas ey ap owUTeIZOIg 

ne saytodde 939 uO syuaWa8uLYpD ap aiquiou uTe}199 UN ‘F007 JotAuel ,,[ at stndag 


‘sonsgjapqns uoye}op ap si0Anod sap sarreuuoysas say red ej }e}9 nb aesn | Janyeaa 

B JURSIA SATE BULT[I9AINS ap aula}sAs ap ganeysul sed simofno} eu DOS], ‘aT[aLysnpur 
MLNS P| ap suTUTeIsOIY Ne sinod jude UOyL}Op ap sagtdosrddeur SQOULPUD} SI] 1A3LLI09 ap 
jo Anof ne aya ap ana ua saojdap aja yuateme mb syoyo sap aoe} suUNSNe 9ANO suCAR 
SNON ‘SJ9Issop Sop Usulexa uN, p jalqo | Wey WEAR apnya] e UOTDaI—s ap snssadoid sap ouyne J 
no un] anb arnyouod ap srutad yuo snou saguuop ap nad sa.q ‘aquos TJ “€OOT eAquuasap 

49 [00 SteUL o.jU9 Nol] No }eAR afjanyouod adue][IaAins sute}za0 aun nb aje}suod suoar 
SNON ‘sansgjapqns uoye Op ap siOAnod sap araySTUTPY 9] suep fej }1eJ9 Inb a8esn J Aaploains 

op oil[iqesuodsas e] soureurny saoinossas sap satqesuodsas xne SIFUOD & dIJSTUTUI-SNOS oT 


“UOH}OP 9p IIQLUI Ud SAITL[D9 S[IaSUOD Sap sarTeU 

-UOT]s98 xne JaUUOP k& JUATe}sISUOD 19-So][9_ “ed}STUIUU-snos np p1e8a J e sa}[Iqesuodsaz 
sing] ap soyinboe sed juarej9,s au soureumny saoinossai sap safqesuodsal say ‘UOROTFIaA 
9juaseid e] ap arped aj suRp saauTUexa UOHe}Op 9p SUOISIDap Sap a}I10fewW ey ap W3es | 
[Lnbs.aoy ‘aonb njouos suoae snoy ‘anbyqnd uonsuoy e] ap uorssnmu0> ey] sae uolje}Op 
us uoHestiqesuodsai ey Ja ss1OAnod sap uoyeSajap P| JULUTIDUOD 9JUe}U_ uN yUReNPUOD 

Uo OTSTUTUL-SNOS 9] WeATIOSNOs satjanbxne suoiTpuod soy Tu [Aq] e] sed yuareydadsaz au 
suoyeuruou sap ay4ofeu ey 4ueymod ‘apnya | ev seo So] SNO} suep sauTeuNY SsaoInossar sap 


sa[qesuodsa sa] 9}[Nsuod yUO aT[arysnput S}LINS9s PL] op sUILIBSOIg Np sasteuUOTsa8 sa] 


epeued xnejUaWaUsaAnds SadIMag ja Sol|gnd xnened) ap ajjaLsjsnpul ayuNdas e| ap awweIBolg np UONeayaA 


‘JD9FJO UOS ap Ja UOTJLSTUSIO | Bp JaIO}UT,| SUP 
‘QYLIQUI J] INS SaapUO}j ja SaTeTAedUIT UOTJDaTaS ap SUOISIDap Sep sipuaid ke JUaTe}sISUOD 
1D-Sa][aD ‘aTjsTUTUI-snos Np pie8a | e say[iqesuodsay sina] ap saqqinboe sed juatejas ou 
UOTLOYJLIVA LP] ap JUaUTOUT Ne 9}Ssod ua JuaTey—a Inb ajjarsyjsnpur 9}LAIndas e] op auTUTeIBOIg 
np saireuuolsa3 say anb njouod suoAe snoN ‘[euUOSIJad sUIST}IIOARJ ap Sed suTe}199 
9}e}SUOD JUDUTaTeS9 SUOAR SNON ‘Td-SaT[9o ayUa aiqyinbg un yuatesiyeas yo anbyqnd uciyduoy 
RB] ap UOYeJOP ap sIMayeA sez JuaTeyadsar saguTLUeXs sUOAR snou anb uOHR}Op ap SUOISlDap EG 
sap SIO} yUaUTaTNas anb 9}e}suUOD SUOAR SNON ‘a4}STUTUI-Snos Np WOU Ne UOT}e}Op op 
satoanod sa] 1ad1axa,p JUaWOU Ne UOTVe}Op ap sineyea say anb augur ap (qqqT) anbiyqnd 
uoauof v] suDp 10]diUWa,] Ans 107 eT 1a}Dedsa1 ap satqesuodsa. JUATe}9 a][IT-SNpuUrT 9}INIgs 
eB] ap auTeIZOIY Np saiteuUoyseas sa] ‘aouaSIxa 93399 e sed yUsTepuodas au saguTUTeXa 
SUOAR snou anb uOMDaT—as ap SUOISIDap sap ayOfeu eT] ‘UOTe}JOp ap sANayeA say JUspeadsa 39 
SIO] XN¥ JUBULIOJUOD as sanSajepqns uoHe}Op ap stoAnod ap N}1aA Ua S9gn}ajjo UOTe}JOP 
ap SUOISIDap Say $9}n0} anb ad e Wepus}es [INb gnbipur yuowlase[S e o1}STUTUI-SNos 97] € 


‘SINODUOD sues jo 

JITPUTLI9JUI UOTFeUTUOU ap sItOANod sap UOHeRSI[YN P s1QHLUL Ud d[[SIYJO UOHLIUHO |] 
JaIOTaUre & a}SOI [I ‘aquOD Ted ‘a1ANad usd Sastut 939 JUO sg[D UDHR}OP ap sonbytod simetsn{g 
‘saureumny sadinossal sap satqesuodsar sarteuuoHUOJ sap UOHUSIUT] B UOHeUP91Ie |p 
sururesZoid un nb tsure uoyejop ap sitoanod ap sarreyesajgpqns samTeuUOYse8 Sat Inod a10} 
-e81[qo uoHeULIo} ef ap stidutos A ‘aoeyd ua yuOS sjueyiodun syusug]9 Pp aIquIOU UTe}99 UL) 
‘Ja1OTaWeS ap Ja JaN[OAY,P snuyUOS UOT}eIOp KL] 9p uosa3 ey amnddes janbay ans arped a] 


ai 


‘guiayuT UaUTexa J Jed agstA aT[ao onb apottad aurgut P| HOS “COT 

aIquisoap [E Ne [NOT SALUL ,,[. NP Pud}yS V9SIA aporied v7 ‘sourumersoid xnap sad ap UOHe}Op 
e] ap aUIA}Xe UOTLIYLIGA aun kv Japgooid ap yD k] & Jepueutop & ‘/SUOTJEOTUNUTLUOD Sap Jo 
SOUTeUINY SadINOSSaL Sap ‘S[ALI9}STUTLU SBDTAIIS SAP ajeiauas uoyparg ‘jutofpe aysturur-snos 
3] 12 DOSAL ‘o1STUMU-snos a] BOUT JUO USUTXA | IP S}EINSOT SO] “POVC JatAuel Ud QUTULI3} 
\sa,S AUIO}UI UdUTexa J ‘saUTeUINY Seo1Nossal Sop dUTo}UT UsUTeXe UP anus} eT aUUOP.O kb 
JI}STUIUI-SNOS 9] ‘a]JALJSNPUuT 9}ANIgs LT 9p sururesZ01g np jauuosiad a] red agsodagp aya! 
-1Jo ayureyd aun p ayins PJ e ‘“EQ0T BAquUadeP UY “Seg[OTUOS gastpueYoIeUL Sap SUTLULISOI] 
a] tarZazut A,p yng af suep (DOSd.L) PPeURD XNLIUAUIAUIBANOS sadLAsag jo soyqnd xneariy, 
ap a[eLYsNpul gyLANogs | 9p aumue1Z0i1g np uotsuedxa J e sgIoosse UOHII]9S OP snssa001d | 

sa] ans ay40d (gqD) anbrqnd uopouoj Pe] ap UOTSsTUUUO,) PT ap UORIJLI9A ajuasoid ey I 


auinsay 


epeued xnejuawauJaAnos SediMas ja Soljqnd xnened) ap ajjalJjsNpul andes e] ap aWWeISOg Np UOI]edIa/A 


Gon re te Eten a era rn ry I vader ee wl alo i ene UOTJCOYTIDA ve] v asuOday 
Fe rae ed ei ag a ee ee UOHPIYLI9A ey ap sodoid y 
ante tee ig sen Gs cl Sahara ered todays aoe ae ae aera gee eet g eae uoIsnpu0> 
Pe tage Oe dda e][eAnou e ap atAne ua ast e] ap ana ua sastidde suosa] 
TE ANE Be as arena nay iris Ve NA eee ela Nuesas an le he iw ar fore 8 4s es, ae yutod a] 
Ig °° UOHROP KE] ap BAT|Oe BOUET[IAAINS 9UN dIANA Ud 31}J9UT B10IUS HOP DOS I. 
Og °° gLOl[9uTe 2139 Op UOT}e}Op LT Ins UOT}eULIOJUL] & SaITeUUOT]SaB Sap sgd0e 7] 
(ee sour][iaAins sunone_p jalqo | Wey }UO U UOTDaT9S ap SUOTSIDap SoUTe}I95 
oy fale gl A czoas ie CC SSR I Pre se1e8 UdIq JUSTe}9 SINODUOD suTe}Ia_ 
ie aan Peco sasmnbai suoyenyeag say ans sed yuateAnddes au aayjo p saaqqa] $a] 
Aimar ple UOT}e}OP ap SAeTssop xne agsioA sed j1e}9 U asInba UONeyUSUINDOp eT 
CTO he tee ce uoysanb ua sastuar sed yuatej9 U SsInoduOd sues suOeUTUIOU $a] 
Sy fee a Nee oe eo SO ye uojeyNsuod ap sayTjiqesuodsar sma] ap 
sa}jmboe sed yuos as au sauteumny saoinossai sap salqesuodsai say 
Lee eas S991OUSI 9}9 JUSANOS }UO UOT}eJOp ap snssadoi1d xne saaI] sINaTeA sa] 
oy Ra Ses SPANO] 9}9 UO UOT}e}Op Usd JeUuUOSIed aUIST}LIOARJ ap syuegoid syuautaya saq 
OA ee as SOHEYNOS S}e}[NSOI So] IUa}qo p ulye sagz10dde ajg yUO suOyRoyIpour saq 
(CT ieee a i S}USUTAYPeJ9p Xne jo SUOT}eINUT xn sfe[aI ss1OANod sap snqe na ve A I] 
Sh ewbene Mae es ae cas UOeIOp ap SInajeA sa] sed yuaTe}adsaz au sarreuUONsea8 sa] 
WM ee os on Oe ce are irre OSA, ap no awuues801d np 
sfioalqo sap ayuray}e | e sed yUarenqryUOd au UOTDaT—as ap SUOISIDap Sa] 
See Hae, Cr ase ig eee rec IAN ua st a}a 
sreurel UO U sTeU ‘Satoge]a 9}9 JUO S[aIDIJJO UORIOp ap sue|d sa] 
Ce ene oe uoHe}op ap sueyd say daar sed JUarepioduOd aU UOT}DaI9S ap SUOISIIAP SI] 
Fe ee aa a ge ai sanbntjod sap sfajuassa saurewop xnap suep 
SPTOTTOUL 31}9 JOP UOHLIOP ap I1QVeUI Ud dT[aIOYJO UOT}eJUATIO J 
Ge Hie asian viens /sheetaene IN is seer a lei ans ep a UOTIaIIp auUOG ey sup sed pues un 
ON}}SUOD SaITeUUOTSas Sap UOTUAJUT | & UOTLJOP Usa UOTEULIOJ eT 
Oe ee ae Lage pe ang ese ae STUTJOP JUBIUTAITL]S JUOS SQ}[IGesuodsaL Sa] Jo SaTOI Sa] 
9 © FodOT]9UTL|S OP Jo JONJOAZ,P aNUTJUOI DOS ap UoejOp ke] ap uoNsa ap amped ay] 
Ge > PPE ORE Bre: WL saat cl «Sib ie gi tay ae eee ee suoTeAlasqa 
@ SRiaie® A SaKSm Sle) Cohisigiey, seidhe ges lef iei lave 5.16). .¢; eligi eile baitieu'#y ioicioctettes one Mauercuaa on eMee.t RE RC NE Eat sacar ante UOTPEOTJLIDA ey ap puoalqo 
Ru et eT ee RT RY ee RR er Cee en ARR EMME OES Soli. 3}Xxa}U0>) 
ne SS ee OR Ee eee ry FoR ears eam ena fee Nn mh we Sat, Med er uoyonponuy 
MOREE Se a8 T heily aay a 8 geht tg Ae ge AR eR ene, ea aunsay 


SaJdIJEW Sap ajqe] 


‘pppuvg np anbygqnd uo1jIUOs D] ap UOISSIULUOL) 
D] ap uolwayisad ap sanbyyod xnp ja {170]818a] JOpUDU NV 


wlofuod saynzaxa aja UO yioddn. quasaad a] nod uo1woiyisaa ap XNDADAJ SO} sno] 


quawa 


bijqnd uonjouoy ej ap 
S|WWOZ e| ap uoddey 


NOS SBOIAag Jo 


Id np WOREIYLI9 


Go0d “epeued np anbryqnd uoysuoy ey ap 
UOIssNUWOD P| red agjuasgidai ‘epeued np Jayo np auray ey aysaleypy eS © 


6-6£769-799-0 NASI 
GO00Z/80I-EDS : enSoyeyzeo ap .N 


e9°03'dyo-Jsd‘MMM : ayURAINS 
9ssarpe | & Ga 9S aijou Ins afqruodstp JusuaTe8a }sa ysoddea yuasaid a7 


7S€6-766 (E19) : Insidosaje} 
796-766 (€19) : SJUOWIOUZIasUSy 


epeue- 

ZO VIX (O1e}Ud) emenO 

JSONO JolMNey snusae “Qg¢e 

epeuesy np anbryqnd uorysuofj ey ap uorssturut0> 


epeue’) 


_ ivi 


oo 
=k 
N 
oO 
— 
= 
ss 
on 
o1 
—_ 
on 
©0 
oO 
© 


ANTACID 


002 190199 


epeueg np anbijqnd uoroU0y eB] ap 
UOISSIWWOD e| ap Woddey 


epeuey XNe}UAWAUJOANOS SDIAIVS 9 
‘solqnd xneaed) ap ajjalysnpul 9yino9s 
-B] ap aWWeJdolg Np UOeDYLIAA 


epeuedy jo epeueg n i 
UOISSILUWOD 8019S 91GNq — anbijqnd uonouoy e} ap veceiies r] dip [J ! 


